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2021 RES-278

AWARDING A COLLECTIVE BARGAINING AGREEMENT TO THE DANE COUNTY DEPUTY SHERIFF’S
ASSOCIATION & DANE COUNTY WISCONSIN PROFESSIONAL POLICE ASSOCIATION SUPERVISORY
LAW ENFORCEMENT UNIT

The County has reached a tentative agreement with the Dane County Deputy Sheriffs’ Association
and Dane County Wisconsin Professional Police Association Supervisory Law Enforcement Unit on a
cost of living adjustment for 2022 and an educational incentive for the supervisory unit. The
current collective bargaining agreements run through December 17, 2022. The County employs
approximately 400 full time equivalent employees in the Deputy Sheriff’s bargaining unit and 46
full time equivalent employees in the Supervisory unit.

The agreed upon cost of living adjustments are 4% effective December 19, 2021 and 5% effective
July 3, 2022. The educational incentives will be: Associate degree 14%, Bachelor’s Degree 20% and
Master’s degree 26%. The incentive pay kicks in after 26 longevity credits. This resolution adjusts
the 2022 operating budget to accommodate the wage adjustments

NOW, THEREFORE, BE IT RESOLVED that the Dane County Board of Supervisors approves the cost of
living adjustments between Dane County and the Dane County Deputy Sheriff’s Association and
Dane County Wisconsin Professional Police Association Supervisory Law Enforcement Unit for the
period of December 19, 2021 through December 17, 2022; and



25  BEIT FURTHER RESOLVED that the following adjustments be made to the 2022 operating budget:
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DACTA 10009 SALARIES AND WAGES 3,200
DACTA 10018 INCENTIVE 300
DACTA 10099 RETIREMENT FUND 500
DACTA 10108 SOCIAL SECURITY 300
SHRFADM 10009 SALARIES AND WAGES 40,000
SHRFADM 10018 INCENTIVE 6,400
SHRFADM 10099 RETIREMENT FUND 6,300
SHRFADM 10108 SOCIAL SECURITY 3,400
SHRFADM 10250 SALARY SAVINGS (800)
SHRFFLD 10009 SALARIES AND WAGES 211,600
SHRFFLD 10018 INCENTIVE 32,500
SHRFFLD 10099 RETIREMENT FUND 33,000
SHRFFLD 10108 SOCIAL SECURITY 18,500
SHRFFLD 10250 SALARY SAVINGS (4,300)
SHRFSEC 10009 SALARIES AND WAGES 273,500
SHRFSEC 10018 INCENTIVE 34,700
SHRFSEC 10099 RETIREMENT FUND 41,600
SHRFSEC 10108 SOCIAL SECURITY 23,400
SHRFSEC 10250 SALARY SAVINGS (5,500)
SHRFSUP 10009 SALARIES AND WAGES 119,000
SHRFSUP 10018 INCENTIVE 16,200
SHRFSUP 10099 RETIREMENT FUND 18,300
SHRFSUP 10108 SOCIAL SECURITY 10,200
SHRFSUP 10250 SALARY SAVINGS (2,400)
SHRFTRSS 10009 SALARIES AND WAGES 8,200
SHRFTRSS 10018 INCENTIVE 800
SHRFTRSS 10099 RETIREMENT FUND 1,200
SHRFTRSS 10108 SOCIAL SECURITY 700
SHRFTRSS 10250 SALARY SAVINGS (200)
ADMADM 21873 PANDEMIC RESPONSE-ARP (890,600)
ADMADM 81367 ARP REVENUE (890,600)
PSC 81367 ARP REVENUE 890,600
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30 BE IT FINALLY RESOLVED that County officials take appropriate action to implement this resolution.



