DANE COUNTY APPLICATION FOR 2021 AFFORDABLE HOUSING

DEVELOPMENT FUND

This application should be used for project seeking Dane County AHDF funds. Applications must be
submitted electronically to DCDHS Division of Housing Access by noon on August 4, 2021. Upload
application materials to the Dane County AHDF Dropbox.

APPLICATION SUMMARY

ORGANIZATION
NAME

Habitat for Humanity of Dane County

MAILING ADDRESS

If P.O. Box, include
Street Address on

3101 Latham Drive, Madison WI 53713

second line
TELEPHONE 608-235-5595 LEGAL STATUS
FAX NUMBER x Private, Non-Profit

NAME CHIEF ADMIN/
CONTACT

O Private, For Profit
Valerie J Renk

INTERNET WEBSITE
(if applicable)

O Other: LLC, LLP, Sole Proprietor

habitatdane.org Federal EIN: 39-1592769

E-MAIL ADDRESS

DUNS Number:
vrenk@habitatdane.org

PROJECT NAME: Please list the project for which you are applying.

PROJECT PHONE
PROJECT NAME CONTACT PERSON | NUMBER E-MAIL
Prairie Creek Sean O’'Brien | 608-334- sean@northpointedev.
5665 com
FUNDS REQUESTED: Please list the amount and source of funding for which you are applying.
PERCENT OF AHDF
TOTAL PROJECT COST AN O s PS FUNDS TO TOTAL
PROJECT COST
$ 19,189,826 $ 1,500,000 7.8%
e £ A
/ CEO
Signature of Chief Elected Official/Organization Title
Head
Valerie J. Renk 08/03/2021

Printed Name

Date



PROJECT DESCRIPTION

PROJECT NAME AND LOCATION: Indicate the name, address, and census tract where the project

will be located. Attach maps to the application indicating the location of the proposed project.

Project Name:

Prairie Creek Senior Apartments and Townhomes

Project Address:

1050 E. Main St

City, State, Zip:

Sun Prairie, Wi 53590

Parcel Number:

282/0811-044-9775-2

Census Tract:

0116.00

B. JURISDICTION: Indicate the name of the jurisdiction where the project will be located, i.e., City,
Town, or Village. Is the jurisdiction supportive of the project? Describe any meetings that have been

held with municipal staff, applicable municipal committees, and neighborhood/community groups.

City of Sun Prairie, WI. The Townhall Crossing Neighborhood consists of 62 acres of land on Sun
Prairie’s East Side. The City Council, Staff, and Neighbors have all reviewed the entire
neighborhood plan which includes 118 single family lots as well as multifamily and commercial uses
along HWY 19. With some of the phases have already received approval by Council. The
neighborhood infrastructure has been put in place including a sanitary sewer line that travels
through the proposed multifamily lot. Specifically, to our proposed 75 unit LIHTC concept, we've
held discussions with local alders and City Staff that were both very supportive. Our plans were
circulated through internal staff review and very few changes were proposed. We plan to start the
official City entitlement process, submitting materials to Plan Commission for a Planned Unit
Development, over the next few weeks.

C. ZONING: Provide the current zoning classifications of the site and describe any changes in zoning,
variances, special or conditional use permits, or other items that are needed to develop this proposal.
Indicate if the project is consistent with any local comprehensive plans.

The property is currently zoned (CR-5aa) Countryside Residential, and the Future Land Use Map
identifies the proposed site as Multifamily which would be an appropriate use for our project.
Habitat will be requesting that the site be rezoned via (PUD) Planned Unit Development to obtain
the desired density in the proposed plans. The City has a two-step PUD process, General Plan
Approval and Detailed Plan Approval. Northpointe intends to seek General Plan Approval, and is
currently waiting on feedback from the Department of Transportation on the location of access to
the site before formally requesting a spot on a future agenda Plan Commission and City Council
meeting. Once the General Plan is approved Habitat will have Permissive Zoning in place and
within a few months will be required to submit their Detailed Final Plans for approval. We expect to
have General Plan approval no later than August/September so we can submit a 4% application to
WHEDA in September/ October.

D. PROJECT DESCRIPTION: Provide a detailed description of the project.

Habitat for Humanity of Dane County, in conjunction with Northpointe Development Il Corporation
and DreamlLane Real Estate Group (“Developer”) is proposing to construct the "Prairie Creek"
Senior Apartments and Townhomes, a newly constructed seventy-five-unit 4% Low-Income
Housing Tax Credit (“LIHTC”) multifamily development located east of downtown in the City of Sun
Prairie, Wisconsin. The development will consist of the new construction of 2 buildings including 1,
four-story elevatored building containing 33, one bedroom/ one bathroom units, 28, two bedroom/




two bathroom units, with underground parking, age restricted for seniors. The project will also
include 1 two story townhome building containing 14, three bedroom/two bathroom units with
private garages for a total of seventy-five rental units. All the 3-bedrooms will be open to households
of all ages and have first floor private entrances. On-site amenities include walking paths around
the property, patio with grill station, firepit, picnic area, and playground area. There will be an on-
site community room, rental and service coordinator offices, exercise room, tenant storage and
internet all provided at no cost. The project will be built to Wisconsin Green Built Standards and
will also receive and Energy Star New Construction/ EPA Indoor AirPlus Certifications. We are
planning to have a 756 KW PV Solar System on the roof of the Senior Building which would eliminate
approximately 90% of the building’s common area electrical usage. The project will have high
quality materials including LVT flooring and quarts countertops.

Habitat proposes to set aside all the units for residents earning 70 percent or less of the Dane
County Area Median Income (“AMI”) using the Wisconsin Housing and Economic Development
Authority (“WHEDA") LIHTC Program. Approximately 40% of the units will be set-aside for
households at our below 50% of County Median Income. 5 of the units will be set-aside for
households at or below 30% CMI and be targeted to households that are County Priority List or
those in need of supportive services to maintain housing. In addition, 9 of the 50% and 60% CMI
units will be preferenced to Veteran households. The project will have an MOU in place with
Lutheran Social Services who will provide a Service Coordinator to the project.

The subject development site is located on the eastern edge of Downtown Sun Prairie, Wisconsin.
More specifically, the site is located at 1050 E. Main St. Habitat purchased this site with 62 total
acres currently named the Town Hall Crossing Neighborhood. Once fully developed the Town Hall
Crossing Neighborhood will hold 118 single family lots, 48 of which will be Habitat Homes targeting
low to moderate households to be homeowners. The proposed affordable multifamily use fits well
with Habitat’s mission of completing a holistic affordable neighborhood and plans to work with the
interested tenants to transition to Homeownership over time. This would be done by hosting
informational sessions on-site and educating residents through Habitat's Financial Capability
Program.

The specific lot that is planned to be developed on Main St is one of the mainly traveled
thoroughfares through Sun Prairie and the site is located less than a mile from the High School,
groceries, transportation, retail and city amenities. Many of these amenities are walkable and Bus
transportation to, from, and around Sun Prairie has greatly increased in recent years of growth with
access less than 2 miles away. The site will also be designed to connect to the neighboring
developments future planned walking/biking paths as well.

The Project will be rent-restricted for a minimum of 35 years.

E. TARGETED POPULATIONS: Will the project serve any of the listed targeted populations? How many
units will be targeted to designated populations?

“Prairie Creek” will serve all the checked target populations below. 61 of the units will target Seniors and

14 of the units will be three-bedrooms targeting families. 5 of the units will be set aside at 30% of county

median income and will be targeted to homeless or households in need of supportive services to maintain

housing. All households will be offered services by LSS. 9 of the 50% and 60% units will have preference

to veteran households.

Yes No

X Chronically homeless, meaning those who are either: 1) an unaccompanied
homeless individual with a disabling condition who has been continuously
homeless for a year or more, or 2) an unaccompanied individual with a disabling




who has had at least four episodes of homelessness the past three years.
Disabling conditions include mental iliness and alcohol and drug conditions
X Veterans experiencing homelessness
X Very low-income families and/or families experiencing homelessness.
X Persons with arrest and conviction records
X Individuals who are elderly
X Individuals with disabilities

F. GREEN TECHNOLOGIES/SUSTAINABILITY Indicate if the project will be pursuing any of the
listed energy and sustainability standards. Submit certification of registration for any selected
certification.

2020 Enterprise Green Communities Certification

ENERGY STAR Multifamily New Construction and EPA Indoor airPLUS

2020 Enterprise Green Communities Certification Plus

O g >|d

Passive House (PHIUS)

G. WORK PLAN WITH TIMELINE AND MILESTONES: In the space below, provide a work plan for
how the project will be organized, implemented, and administered. Include a timeline and
accomplishments from initiation through project completion. Add in extra quarters as needed.
Examples of milestones are: acquisition, bid packages released, bids awarded, site preparation,
excavation, construction begins, substantial completion, certificate of occupancy, lease-up begins,

etc.
ON OR BEFORE MILESTONES
September, 2021 GDP approval from City and Submit Tax Credit
application to WHEDA
December, 2021 Final City Zoning Approval and WHEDA

Approves non-competitive tax credit application
Begin Construction documents with architect

February, 2022 Construction Document Complete, bid packages
released

March, 2022 Bids awarded, close on partnership and start
construction

February, 2023 Lease up begins

June, 2023 Substantial Completion, C of O

November, 2023 Sustaining Occupancy

March, 2024 Perm Loan Conversion

H. UNITS In the space below, please list each site (street address) and building where the work will be
undertaken. For each address list the number of each unit(s) by size, income category, etc. Use
additional pages as needed.



ADDRESS #1:

Senior building 1050 E.Main St, Sun Prairie, WI 53713

# of Bedrooms Projected Monthly Unit, including Utilities
% of County
Median Total # of #of1 | #0f2 | #0f3 # of $Rent | $Rent | $Rent | $Rent $ Rent
Income #of | Studios | BRs BRs BRs 4+ for for1 for 2 for 3 for 4+
(CMI) Units BRs | Studios BRs BRs BRs BRs
<30% 4 2 2 580 | 696
40%
50% 22 15 7 965 1153
60% 20 14 6 1,102 1,322
Affordable 46 31 15
Sub-total
80% 15 2 13 1140 1413
Market
Total Units 61 33 | 28 Notes: | all 80% are capped at 70% CMI

Heat included in rent

*40% = 31 to 40% CMI, 50%=41%-50% CMI, 60%=51-60% CMI, 80%=61-80% CMI, Market = 281%

ADDRESS #2: | Family Townhomes 1050 East Main Street Sun Prairie, WI 53713
# of Bedrooms Projected Monthly Unit, including Utilities
% of County
Median Total # of #of1 | #0f2 | #0f3 # of $Rent | $Rent | $ Rent | $ Rent $ Rent
Income #of | Studios | BRs BRs of 4+ for for 1 for 2 for 3 for 4+
(CMI) Units BRs BRs | Studios BRs BRs BRs BRs
<30% 1 1 804
40%
50% 3 3 1330
60%
Affordable 4 4
Sub-total
80% 10 10 1780
Market
Total Units 14 14 Notes: All 80% capped at 70% CMI
Tenants pay heat and electric

*40% = 31 to 40% CMI, 50%=41%-50% CMI, 60%=51-60% CMI, 80%=61-80% CMI, Market = >81%

. SITE AMENITIES: Check all that apply.

Community Building, square feet:

Community Room, square feet: 2000 including exercise room

Garages, number:

14 garages for townhomes- included

Surface parking, number: 57 and monthly rent: Included

SKIRIRTT

Underground parking,42 and monthly rent:

$55/per month

J.  OTHER SITE AMENITIES: In the following space, describe the other site amenities for tenants

and/or their guests.

The site will have walking paths that surround the property, on-site storm water
management and significant green space due the adjacent environmental corridor
and wetlands to the east of the property. The townhome units will have a private
garage and the senior building will have underground parking. Their will also be
outdoor amenities including an outdoor patio with grilling station, fire pit, picnic area
and large/ safe play area.




LOCATION

K. NEIGHBORHOOD AMENITIES: Describe the neighborhood in which the project will be located noting
access to social, recreational, educational, commercial, and health facilities and services and other
municipal facilities and services.

Not only is the site located just east of Downtown Sun Prairie with access to public
transportation and the downtown businesses but is also within walking distance of all
daily life amenities. The site is between .5 -1.5 miles away from grocery, medical
clinics, public schools, pharmacy, senior center, multiple parks, retail, transportation,
and restaurants. The site is also less than a mile away from many sports activities
like the ice rink, soccer fields, baseball diamonds etc. As part of this development,
the city plans to extend the sidewalk to the west edge of the site providing a clean
walking path to downtown Sun Prairie's other walking/bike paths.

Sun Prairie has a highly-rated public schools system, with acclaimed music, fine art
and athletic programs. Prairie Creek is just two miles from the recently completed,
state-of-the-art $100M Sun Prairie High School Campus. The site is within walking
distance of a dog park, Little League fields, bike and walking paths and numerous
parks, including the Sun Prairie Fireman’s Park (Dream Park) which features an
handicap-accessible playground. The site is less than 20 minutes from downtown
Madison and offers easy access to highways US-151, US-51, and 1-39/90/94 for
simple commuting, access to airports and more. Prairie Creek is walking distance to
grocery stores like Pick ‘N Save and a short drive to big-name brands like Costco,
Target and Cabela’s. Branches of local banks, dentist offices, medical clinics and
UW-Health at the American Center are nearby as well. The site near some of Dane
County’s best restaurants - Salvatore's Tomato Pies, Full Mile Beer Company, Market
Street Diner and Guimo’s Mexican Restaurants. Nearby grocery stores and farmer’s
markets too! Just a short drive to Marcus Theaters, The Family Aquatic Center,
Prairie Athletic Club, The Oaks Golf Course, the Sun Prairie Ice Arena, Colonial Club
Senior Activity Center and more, Prairie Creek offers endless entertainment and
recreation opportunities.

Identify the distance the following amenities are from the proposed site.

Type of Amenities & Services Name of Facility Distance from
Site

Full Service Grocery Store Pick-n-Save S mi

Public Elementary School Eastside Elementary School 1.4 mi

Public Middle School Patrick March Middle School | 2.1 mi

Public High School Sun Prairie High School 1.2 mi

Job-Training Facility, Community Madison (Area Technical) 10.4 mi

College, or Continuing Education College

Programs

Childcare Campbells Cuddlers Day S mi

Care

Public Library Sun Prairie Public Library 2.4 mi

Neighborhood or Community Center Westside Community Center | 3.7 mmi

Full Service Medical Clinic or SSM of Sun Prairie 1.5 mi

Hospital

Pharmacy Pick 'n Save Pharmacy 5 mi

Public Park or Hiking/Biking Trails Carriage Hills Estates Park 4 mi
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Banking Bank of Sun Prairie 9 mi
Retail Downtown, Main Street 9 mi
Other (list the amenities) Colonial Club Senior Center .6 mi

L. TRANSPORTATION: Identify the travel time and cost via public transportation or public automobile
from the neighborhood to places of employment providing a range of jobs for lower-income workers.

The City of Sun Prairie is serviced by the regularly scheduled Metro bus stop (Bus
Route 23) Approx 1.5 miles away and is located on STH19 (corner of Bristol and Main
St) which connects directly to 151 to the West. Madison metro charges $28/ month
to low-income individuals for a bus pass and $1/ ride for senior citizens. The site has
easy access to STH19 (Main St) which allows tenants easy access to Madison or
Sun Prairie job centers. Auto transportation will be less than $1/ day for those who
will work in Sun Prairie. Downtown Madison is approximately 15 miles away meaning
it would cost about 3 dollars in gas to get downtown and home daily.

PROJECT APPROACH

M. PARTNERHIPS: In the space below, provide information on any partnerships that have been or will
be formed in order to ensure the success of the project.

This project’s structure is based on Habitat’s founding principal of inclusivity. Habitat actively
includes people from all walks of life in their work and is intentional about developing a diverse
network of partners. Together we embrace our common humanity, as we work side-by-side
building a community where everyone has a decent, safe, and affordable place to call home. As
this will be Habitat’s first multifamily housing project we recognized the need to bring in affordable
housing partners including Northpointe and DreamLane to navigate the tax credit process and
manage risk. Habitat, Northpointe, and DreamLane will own 51%, 25%, 24% of the Prairie
Creek’s managing member and all will have substantial involvement throughout the entire
process including the 15-year compliance period. Habitat will also receive approximately half of
the project’s received developer fee.

We have an executed MOU- Attached- with LSS regarding supportive services.

We intend to establish a strong partnership with the Colonial Club-Senior Center to connect the
tenants with services, activities, rideshare, etc. We also intend to work with the County’s HSC,
Sun Prairie Food Pantry, and Joining Forces for Families.

Prairie Creek has also partnered with local Architects (Knothe and Bruce), Engineers (Vierbicher),
GC (Krupp), Property Manager (Oakbrook), and Council (Reinhart). All have significant
experience in the Dane County Market and LIHTC development. Finally, we have also partnered
with Cinnaire who will be our tax credit investor. Cinnaire and Northpointe Development have
partnered on almost 20 tax credit projects previously and have always been a good partner.

N. PARTNERING TO END HOMELESSNESS: In the space below, indicate the project’s willingness to
partner with the Homeless Services Consortium and its housing placement system to end
homelessness for individuals and /or families on the community by-name list. If project will not
implement an HSC preference on any project units, indicate how the proposed project will forward the
goal of ending homelessness without the HSC preference.



The project is willing to partner with HSC and its housing placement system to end homelessness.
The project will also set aside units for families on the community by-name list. The 5 30% units
will have a preference for homeless households. Depending on the level of services needed by
households from the County List we expect to always house a minimum of 2 households at the
property and connect those households to services of their choice through LSS.

Total # of Project # of Units Targeted to % of Units Targeted to
Units Individuals/Families on HSC Individuals/Families on
community by-name list HSC community by name
list
75 5 6.6%

O. FAIR TENANT SELECTION CRITERIA: Will the project incorporate tenant selection criteria detailed
below? Check all that apply, and attached copy of proposed tenant screening criteria for project.

General Screening Process — will not deny applicants based on the following:
Yes No

X O Inability to meet a minimum income requirement if the applicant can demonstrate the
ability to comply with the rent obligation based on a rental history of paying at an equivalent
rent to income ratio for 24 months

X O Lack of housing history

O X Credit score

O X Information on credit report that is disputed, in repayment, or unrelated to a past housing
or utility (gas, electric, and water only) obligations.

O X Inability to meet financial obligations other than housing and utilities necessary for housing
(gas, electric, water).

O X Owing money to a prior landlord or negative rent payment history if the tenant’s housing
and utility costs were more than 50% of their monthly income.

O X Owing money to a prior landlord or negative rent or utility payment history if applicant does

one of the following: (1) establishes a regular record of repayment of the obligation; 2)
signs up for automatic payment of rent to the housing provider; or (3) obtains a
representative payee.

Wisconsin Circuit Court Access records;

x
O

O X Criminal activity, except: (i) a criminal conviction within the last two years for violent
criminal activity or drug related criminal activity resulting in a criminal conviction, and (i)
if the program or project is federally assisted, criminal activity for which federal law
currently requires denial. (Violent criminal activity is defined in 24 C.F.R § 5.100 and
means any criminal activity that has as one of its elements the use, attempted use, or
threatened use of physical force substantial enough to cause, or be reasonably likely to
cause, serious bodily injury or property damage. “Drug related criminal activity is defined
in Wis. Stat. s. 704.17(3m)(a)(2). “Drug-related criminal activity” means criminal activity
that involves the manufacture or distribution of a controlled substance. “Drug-related
criminal activity” does not include the manufacture, possession, or use of a controlled
substance that is prescribed by a physician for the use of by a disabled person, as
defined in s. 100.264(1)(a), and manufactured by, used, by or in the possession of the
disabled person or in the possession of the disabled person’s personal care worker or
other caregiver. )

X O Membership in a class protected by Dane County fair housing ordinances and non-
discrimination ordinances in the municipality where the project is located.

Will the project incorporate the denial process detailed below?




Yes

No

Prior to a denial based on a criminal record, the housing provider shall
provide the applicant access to a copy of the criminal record at least five
days prior to the in-person appeal meeting and an opportunity to dispute
the accuracy and relevance of the report, which is already required of
HUD assisted housing providers. See 24 C.F.R. § 982.553(d), which
applies to public housing agencies administering the section 8 rent
assistance program.

Prior to a denial based on a criminal record, the housing provider shall
provide the applicant the opportunity to exclude the culpable family
member as a condition of admission of the remaining family members.

Prior to a denial decision, the housing provider is encouraged to meet with
the applicant to review their application and make an individualized
determination of their eligibility, considering: (a) factors identified in the
provider's own screening policies, (b) if applicable, federal regulations,
and (c) whether the applicant has a disability that relates to concerns with
their eligibility and an exception to the admissions rules, policies,
practices, and services is necessary as a reasonable accommodation of
the applicant’'s disability. In making a denial decision, the housing
provider shall consider all relevant circumstances such as the seriousness
of the case, the extent of participation or culpability of individual family
members, mitigating circumstances related to the disability of a family
member, and the effects of denial on other family members who were not
involved in the action or failure.

The property manager will base any denial on sufficient evidence. An
arrest record or police incident report is not sufficient evidence.
Uncorroborated hearsay is not sufficient evidence.

Denial notices shall include the following:

a) The reason for denial with details sufficient for the applicant to prepare
a defense, including:

i) The action or inaction forming the basis for the denial,

i) Who participated in the action or inaction,

iii) When the action or inaction was committed, and

iv) The source(s) of information relied upon for the action or inaction.

b) Notice of the applicant’s right to a copy of their application file, which
shall include all evidence upon which the denial decision was based.

c) Notice of the applicant’s right to copies of the property manager’s
screening criteria.

d) Notice of the right to request an in-person appeal meeting on the denial
decision by making a written request for a hearing within 45 days. The
housing provider is not required to hold the unit open while the appeal is
pending.

€) Notice of the right to have an advocate present at the in-person appeal
meeting and of the right to be represented by an attorney or other
representative.

f) Notice of the right to present evidence in support of their application,
including, but not limited to evidence related to the applicant’s completion
or participation in a rehabilitation program, behavioral health treatment, or
other supportive services.

If the applicant requests an in-person appeal meeting, the hearing will be
conducted by a person who was not involved in or consulted in making the




decision to deny the application nor a subordinate of such a person so
involved.

6. The in-person appeal meeting shall be scheduled within ten working days
of the request, unless the applicant requests a later date.

7. A written decision on the application shall be provided to the applicant
within ten working days after the in-person appeal meeting.

P. TENANCY ADDENDUM: Will the project include the following provisions within all tenant
leases or as an addendum to all tenant leases?

Yes No
v O
a. Security Deposits. The amount of a security deposit shall not be more than one month’s rent.
b. Late Fees and Other Fees. Late fees must be set forth in the rental agreement. Late fees shall not exceed

5% of the tenant’s portion of the monthly rent. Other penalty fees are prohibited. All other fees must be
directly related to the cost for a specific amenity or service provided to the tenant and comply with all
applicable laws.

C. Rights of Youth to Access Common Spaces. Youth under the age of 18 are allow to use and enjoy
common areas without supervision. This does not preclude reasonable rules in ensure the safety of children
and youth.

d. Good Cause for Termination. A tenancy may not be terminated during or at the end of the lease unless

there is good cause. Good cause is defined in include the following: (i) a serious violation of the lease; (ii)
repeated minor violations of the lease; or (jii) a refusal to re-certify program eligibility. Repeated means a
pattern of minor violations, not isolated incidents. Termination notices and procedures shall comply with
Chapter 704 of Wisconsin Statutes and federal law, when applicable. Written notice is required for non-
renewal and shall include the specific grounds for non-renewal and the right of the tenant to request a
meeting to discuss the non-renewal with the landlord or landlord’s property management agent within
fourteen (14) days of the notice. If requested, the landlord or property management agent will meet with the
tenant to discuss the non-renewal, allow the tenant to respond to the alleged grounds for non-renewal, and
pursue a mutually acceptable resolution.

e. Reasonable Guest Rules. Tenants have the right to have guests. In the event the property management
establishes rules related to guests, they must be reasonable. Unreasonable rules include, but are not
limited to the following: (1) Prior authorization of guests by the property management, unless the guest is
staying for an extended period of time (e.g. more than 2 weeks); (2) Prohibition on overnight guests; (3)
Requiring that the resident be with the guest at all times on the property. (4) Requiring guests to show ID
unless requested by the tenant. (5) Subjecting caregivers, whether caring for a child or children, or an adult
with disabilities, to limitations on the number of days for guests.

Landlord may ban a person who is not a tenant from the rental premises if the person has
committed violent criminal activity or drug related criminal activity at rental premises. No
person shall be banned from the rental premises without the consent of the tenant unless
the following have taken place:

(1) A notice of the ban is issued to the tenant stating the:
(a) name of the person banned,
(b) grounds for the ban including, (i) the specific facts detailing the activity
resulting in the ban; (ii) the source of the information relied upon in making the
ban decision; and (iii) a copy of any criminal record reviewed when making the
ban decision; and
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(c) the right of the tenant to have a meeting to dispute the proposed ban, discuss
alternatives to the ban, and address any unintended consequences of the
proposed ban.
(2) If requested, a hearing on the ban has taken place to provide the tenant an opportunity
to dispute the proposed ban, discuss alternatives of the ban, and address any unintended
consequences of the proposed ban.

A tenant may not invite or allow a banned person as a guest on the premises, provided the Landlord has
followed the proper procedure and given notice to Tenant as set forth herein.

A tenant who violates the guest policy may be given a written warning detailing the facts of the alleged
violation. The written warning shall detail the violation, and warn the tenant that repeated violations may
result in termination of tenancy. Tenants that repeatedly violate the guest policy, (e.g. three (3) or more
violations within a twelve (12) month period) may be issued a notice of termination in accordance with state
and federal law.

Nothing in this policy limits a person’s right to pursue a civil order for protection against another individual.

Parking Policies. Parking policies and practices must comply with applicable laws. Vehicles shall not be
towed to a location that is more than 6 miles from the rental premises, unless there is not a towing company
with a tow location available within 6 miles.
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Q. SUPPORTIVE SERVICES PLAN: Provide a detailed description of how supportive services will be secured for project tenants. Use the table
below to provide details of how supportive services will be provided to tenants. The plan should note any differences between services
targeted to units with the HSC preference and services that will be available building-wide. Attach a letter from the identified partner(s)

confirming the details of the plan.

Name of Supportive Services Partner, and number of staff
dedicated to project:

Lutheran Social Services with have one part time staff dedicated to this projectas well
as a supervisor providing oversight.

Scope of Services provided to tenants and approaches
supportive service partner will use to address needs of tenant
population:

Lutheran Social Services will utilize wraparound a service coordination model
where families residing at the property, including Veterans and persons with
disabilities, will be given a single point of entry to accessing community and
supportive services. An on-site coordinator will meet with individuals and
families to complete an intake assessment and develop a strength-based,
goal-oriented plan of care. The service coordinator will work with the tenant
and their surrounding existing natural supports, to build a comprehensive team,
to explore areas of need, and fill gaps in supports where identified.

Where tenants will access services. For examples will services
be on-site at development in designated space or by referral to
off-site community supports:

LSS Staff will have a confidential space at the apartment community where
tenants and families can schedule appointments or drop in for support
and services. The Service Coordinator is also available by phone and email
when offsite, to provide additional supports as needed during business hours.

If services provided are referral to off-site community supports,
please detail how tenants will receive information on supportive
services that are available to them before and after needs
arise:

LSS Staff will work with the household to identify strengths and needs through

an assessment tool. Based on this information, as well as self-reported data,

the Service Coordinator will provide detailed information on services the

household may qualify for and how to access them. The Service Coordinator
can assist in establishing points of contact and arranging service delivery.

The frequency of services provided and/or a proposed
schedule of when services are available to tenants:

LSS staff will have consistent office hours which will be posted in several spots

in the apartment complex, including the community room and other common

areas. If tenants are unavailable during these times the Service Coordinator
can be available for appointments or via phone.

How the supportive services partnership will be funded,
including if the respondent is providing funding to support the
partnership:

The property has committeed to provide $3,500 to LSS annually for
services. We continue to have conversations with LSS to look for other
avenues to obtain finacial resources for our partner.

Relevant performance data that provides insight into the
supportive service partner’s experience serving the target
tenant population, and the outcomes for their tenants. Metrics

LSS collects data on an ongoing basis utilizing our Evolv database. Currently
LSS has 2700 residents enrolled in Service Coordination over 108 total
housing sites. Within the last year LSS has provided 66,819 units of direct
service and had 19,954 individual 1-1 interaction with 4017 individual
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could include the number of individuals served in a related
program in a year, housing retention rates for individuals
served in that program, connections to employment, etc:

residents. Additionally, residents utilizing a LSS Service Coordinator have an
average length of stay of 5.33 years compared to just 3.96 years for those
who do not to receive services.

How the supportive services partner and the respondent will
work together to ensure the best outcomes for tenants, such as
housing retention:

Service Coordinator will also work with the Property Management team to identify
alternative strategies to avoid a negative outcome with tenants. This would include
identifying and coordinating natural and community supports to assist individuals in
continuing placement in their residence.

R. SUPPORTIVE SERVICES: Describe the experience and qualifications of the organization that will be providing supportive services.

program (LIHTC).

Lutheran Social Services (LSS) has a strong history of providing wraparound service coordination and case management services to
residents of housing complexes in numerous locations throughout Wisconsin and Upper Michigan. LSS also is recognized as a provider of
choice in the state for partnering with development companies to develop affordable housing through the Low-Income Housing Tax Credit

Lutheran Social Services will utilize a wraparound service coordination model where residents will be given a single point of entry to accessing
community services. An on-site service coordinator will meet with residents to complete an intake assessment and develop a strength-based
plan of care. The LSS service coordinator will work with the residents to identify existing natural supports, such as other relatives and faith-
based organizations, and other areas of potential needs to fill gaps in supports and build a supportive team.
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EXPERIENCE AND QUALIFICATIONS

S. EXPERIENCE AND QUALIFICATIONS: Describe the experience and qualifications of your organization related to the
development of multifamily housing for low-income households.

Habitat for Humanity of Dane County

Over the last 33 years, Habitat for Humanity of Dane County has been proud to promote diversity,
equity, inclusion and belonging by partnering with a diverse group of more than 500 families of modest
means, of which nearly 60% are people of color, to achieve stability. Habitat builds and rehabilitates
safe, decent, and affordable homes with volunteer labor and donations of money and materials.
Habitat works hand-in-hand with families to improve their credit, budgeting and financial health so they
can become homeowners by qualifying for Habitat's homebuilding programs or traditional financing
outside the Habitat program. This would be the first multifamily housing project owned by Habitat.
Habitat CEO Valeria Renk is also a member of the Federal Home Loan Bank of Chicago Community
Investment Advisory Council.

Northpointe Development Il Corporation

Northpointe Development Il Corporation is a real estate development company created for the purpose
of bringing revitalization and development to various neighborhoods in Wisconsin. Northpointe
envisions vibrant communities that strengthen neighborhoods, enhance livelihoods, respond to the
environment, and connect people and places. The company’s mission is to provide sustainable
housing for communities in a collaborative, honest, and transparent manner. Northpointe is highly
regarded in the industry by both tax credit investors and state agencies like WHEDA as we are one of
WHEDA'’s largest borrowers to date. Northpointe has had success in obtaining above market equity
pricing and terms from investors on a variety of housing types.

Northpointe, as shown below, has developed new construction family and senior apartment housing,
historic rehabilitation, and commercial properties throughout Wisconsin. The company has received
numerous awards including: the 2013 Top Projects Award in Milwaukee, 2015 National Historic
Preservation Award, 2014 runner-up for the prestigious J. Timothy Anderson National Award for
Excellence, 2017 Wisconsin Trust for Historic Preservation Award, 2019 Remarkable Milwaukee
Award and the 2019 Carolyn Kellogg Historic Preservation Award.

Northpointe Development Il Corporation is owned by Cal Schultz, Andy Dumke, and Sean O’Brien.
Cal Shultz and Andy Dumke have over 20 years of LITHC housing experience and utilizing
government funding sources to build or rehab quality affordable housing. Sean joined Northpointe in
2020, previously working for WHEDA for 15 years as the Director of Commercial Lending. In that role
he led WHEDA’s Commercial Lending activities as well as the LIHTC program. Sean is also a
member of the Federal Home Loan Bank of Chicago Community Investment Advisory Council.

Multi Family Developments

Project Name Location Units Property Type
Rivers Senior Living Oshkosh WI 60 New Construction
Bayshore Townhomes Sparta WI 32 New Construction
Fair Acre Townhomes Oshkosh WI 55 New Construction
Kenwood Senior Living Ripon WI 24 New Construction
The Fountains of West Allis West Allis WI 35 Acquisition/Rehab
Oconomowoc School Apts Oconomowoc WI 55 Adaptive Reuse
Nicolet Townhomes De Pere WI 60 New Construction
Anthem Luxury Living Oshkosh WI 80 New Construction
Mercantile Lofts Milwaukee WI 36 Adaptive Reuse
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Shoe Factory Lofts Milwaukee WI 55 Adaptive Reuse

The Rivers - Phase II-Senior Living Oshkosh Wi 40 New Construction
Woolen Mills Lofts Appleton WI 60 Adaptive Reuse
Century Building Milwaukee WI 44 Adaptive Reuse
Cranberry Woods Townhomes Wisconsin Rapids WI 40 New Construction
Bayside Senior Apartments Oconto WI 42 New Construction
Whispering Echoes Townhomes Winneconne WI 28 New Construction
Regency Place Senior Living Little Chute WI 40 New Construction
Under Construction

Arbor Terrace Senior Living Wisconsin Rapids WI 40 New Construction
City Center Brillion WI 40 New Construction
Crescent Lofts Appleton WI 69 Adaptive Reuse
The Limerick Fitchburg, WI 127 New Construction
Awarded 2021 LIHTC

The Waterford McFarland, Wi 49 New Construction
Uno's-Madison Madison, Wi 60 New Construction
Quentin Apartments Palatine, IL 58 New Construction
Total Units 1,253

DreamLane Real Estate Group, LLC Fitchburg, Wisconsin, Established in 2015

--Certified Minority Owned Business Enterprise by the State of Wisconsin Department of
Administration for Real Estate Sales, Investment, Development, and Consultation.

-Professional Real Estate Brokerage office helping individuals and organizations buy, sell, and invest
in all types of properties including: single family, multifamily, vacant land, recreational land, commercial
real estate and historic properties.

-Assisting clients to realize the value of real estate ownership/investment and strengthen the
communities in which our clients live and work.

-Purchased, sold, invested, own or developed more than 25 million dollars of multi-family, light
commercial, and single-family assets throughout Dane County, Milwaukee County, and their
surrounding areas.

-12 years of real estate and property management experience

-Perform on-site reviews of single family and multifamily properties to assess the conditions and risks
to the purchaser.

-Negotiated loan and finance documents.

-Review and analyze financial audits and proformas.

-Assist in multifamily site selection, offer negotiations, land entitiements approvals.

-DreamLane’s success can be attributed to my passion not only for real estate, but also to my intuition
regarding the psychology and desire of home ownership, real estate investment and development. My
business has grown successfully and consistently thanks to the repeat business of happy clients and
the introductions to friends, family, and neighbors. | expect this trend in to continue as my business
shifts even more into the market-rate, affordable, and senior housing sector(s) and diversify my
business with my partnership with Northpointe Development

-Co-Developer with Northpointe on LIHTC awarded applications of Uno’s Madison, The Waterford in
McFarland, and The Klassik in Verona.

-Fitchburg Planning Commission- Commissioner 2017-2020

2017-2020
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PROPERTY MANAGEMENT: Describe the experience and qualifications of the organization that will be
handling the ongoing property management.

Since 1987, Oakbrook has established itself as a leading real estate service provider in the Midwest.
With over 240 dedicated associates, we proudly manage over 10 million square feet of space including
7,000 apartment homes. Our fully integrated real estate services include: Multi Family & Commercial
Property Management, Brokerage & Investment Sales, Development and Construction Services, Facility
Maintenance, Investment.

We approach each property not as an assignment, but with the perspective of an owner operating a
distinct business. This level of dedication can be seen in everything we do: from the detailed reporting
we provide to how we engage with our residents. Our team provides fully integrated support for
Multifamily owners, associates, and residents.

Accounting & Financial Reporting

Weekly reports, monthly financial statements, annual budgeting, custom reports and other services help
us communicate with our clients and drive informed management decisions.

Affordable Housing Services

Our affordable housing team provide guidance and support on issues including compliance, regulatory
approvals, syndicator requirements, government financing, public housing, HUD, LIHTC, Section 8,
Rural Development and preservation programs.

Construction Management Services

Project management, due diligence and consulting resources meet client needs for responsive and cost-
effective execution of routine capital improvements and large-scale renovations.

Education & Training

Our Learning Management System (LMS) and specific job-training and soft skill courses provide on-site
and corporate associates with the skills and professional development tools to be successful.

HR & Recruiting

Targeted recruiting efforts identify the area’s top talent, while a dedication to providing competitive
compensation and career development opportunities help retain associates for the long-term.
Marketing

We drive traffic through property specific marketing efforts that are creative, authentic, relevant and
effective. We endeavor to inspire and inform future residents about the lifestyle associated with living at
our community, generating leases and enhancing revenue performance

Property Maintenance

Preventative, ongoing, and capital maintenance projects extend the life of critical building systems, build
asset value, minimize long-term costs, and enhance resident satisfaction.

Purchasing

Our long-standing relationships with quality vendors and suppliers ensure access to reliable goods and
services at competitive prices that accrue to the benefit of our clients.

Resident Services

We work in the “people-business,” and we pride ourselves on understanding our residents and delivering
services that they genuinely value. Timeliness in addressing maintenance requests and a daily focus on
maintaining a welcoming community all combine to provide a refreshingly attentive service experience
for our residents.

Vendor Management

Processes for supplier screening, onboarding, management and evaluation ensures a high-quality
vendor base, which helps reduce expenses and increase operational performance
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If a Property Manager has yet to be identified, please describe how one will be selected.
See above.

PROIJECT FINANCING

U. BUDGET SUMMARY: Indicate the sources and uses of all funds for this project.

The County requires that the developer defer 40% of the developer fee as a financing source. If the
sources and uses for a project indicate that less than 40% of the developer fee has been deferred,
the amount requested will be reduced by the difference between the percentage of the developer fee
deferred and 40%

For example: Assume the developer fee is $1,000,000 and $350,000, or 35% of the fee is deferred.
Also assume the request for county funding is $500,000. The actual award would be reduced by
$50,000 and the project would receive an award of $450,000, if selected.

SOURCE AMOUNT USES AMOUNT
Fed Equity $6,147,085 Land $450,000
First Mortgage $8,920,000 New Construction $13,163,504
WHEDA Sub Debt $1,115,000 Construction Contingency $658,175
Dane County ADHF $1,500,000 Soft Costs $1,496,200
Deferred Developer Fee $1,507,741 Developer Fee $2,923,477
Op. and Lease up reserves $498,470
TOTAL | $19,189,826 TOTAL $19,189,826

V. Which of the identified sources have been secured?

It should be highlighted that the Land Cost for this site is well under market for multifamily housing
development land in Sun Prairie/ Dane County. This price creates and unofficial gap funding source
for the project. We have an LOI from our equity provider for the LIHTC equity and have had
discussions with WHEDA about securing debt for the project. WHEDA confirmed its interest in
provided the first mortgage and sub debt per their current lending programs. The only source
outstanding to move the project forward is Dane County AHDF.

W. If the project will be applying for tax credits, please indicate which applications will be submitted (e.g.
4%, 9%, senior), the proposed timeline for submittal.

The project will be submitting a non-competitive 4% tax credit application in September if awarded
AHDF from the County. The project is financially feasible without competitive resources from
WHEDA.
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FUNDS NEEDED: In the space below, please describe why AHDF funds are needed to ensure the
viability of this project.

Times are tough, but by focusing on uniting and pushing forward together, we can create
permanent, safe, and affordable housing in the most cost-effective way possible. Habitat for
Humanity’s Town Hall Crossing development is a mixed income community that will eventually have
48 Habitat homes and 70 market rate homes. Senior housing serving low to medium income
residents and large market rate rental units will be a perfect complement to this adjacent
neighborhood. The emphasis on multiple housing solutions in this neighborhood is consistent with
Habitat’s role in solving the housing crisis by supporting all potential solutions in the community.

Habitat has owned the project’s site for approximately 4 years and have reached out to numerous
developers, financing providers, and other partners for ideas on how to move the project forward.
One of the main previous deterrents to moving a multifamily development forward is that the site
does not score well under WHEDA’s QAP for competitive resources, nor does the site score well
under other grant programs like AHP. With Northpointe’s experience in building similar projects in
Dane County, we've been able to identify a non-competitive capital stack where the AHDF funds are
the only outstanding piece of funding to make the financially feasible.

Currently, our non-competitive 4% LIHTC application will score well over the WHEDA minimum
score of 120 points. Cost sensitive upgrades including Green and Sustainable design, universal
design, lower income household targeting, and supportive services not only make the project
superior but also create a financial gap. The ADHF funds allows the project to include items like
these as well as others including the number of larger three-bedroom units (which the City of Sun
Prairie has state they need more large family rentals).
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Y. OPERATING BUDGET: Complete the 20-Year Operating Budget, identifying the income and
expenses, use additional pages as necessary. An Excel file may be submitted in lieu of the Operating
Budget provided that it contains all of the same column and row headers.

OPERATING BUDGET

See attached PDF of Excel file with same column and row headers
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Y. Operating Budget

Prairie Creek

Sun Prairie WI
Annual Income Increase 2.00% PROJECTED CASH FLOW
Annual Expense Increase 3.00%
2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035 2036 2037 2038 2039 2040 2041 2042

INCOME
Gross Potential Rent 1,037,436 1,058,185 1,079,348 1,100,935 1,122,954  1,145413 1,168,321 1,191,688 1,215,522 1,239,832 1,264,629 1,289,921 1,315,720 1,342,034 1,368,875 1,396,252 1,424,177 1,452,661 1,481,714 1,511,348

Vacancy Loss (72,621) (74,073) (75,554) (77,065) (78,607) (80,179) (81,783) (83,418) (85,087) (86,788) (88,524) (90,294) (92,100) (93,942) (95,821) (97,738) (99,692) (101,686) (103,720) (105,794)

Other Income 29,780 30,673 31,593 32,541 33,517 34,523 35,558 36,625 37,724 38,856 40,021 41,222 42,459 43,732 45,044 46,396 47,788 49,221 50,698 52,219
Total Income Income 994,595 1,014,785 1,035,387 1,056,411 1,077,865 1,099,757 1,122,097 1,144,895 1,168,159 1,191,899 1,216,126 1,240,849 1,266,078 1,291,824 1,318,098  1,344910 1,372,272 1,400,196 1,428,692 1,457,773
EXPENSES
Marketin 2,000 2,060 2,122 2,185 2,251 2,319 2,388 2,460 2,534 2,610 2,688 2,768 2,852 2,937 3,025 3,116 3,209 3,306 3,405 3,507
Payroll 50,000 51,500 53,045 54,636 56,275 57,964 59,703 61,494 63,339 65,239 67,196 69,212 71,288 73,427 75,629 77,898 80,235 82,642 85,122 87,675
Other Admin Costs 31,825 32,780 33,763 34,776 35,819 36,894 38,001 39,141 40,315 41,524 42,770 44,053 45,375 46,736 48,138 49,582 51,070 52,602 54,180 55,805
Management Fees 49,730 51,222 52,758 54,341 55,971 57,650 59,380 61,161 62,996 64,886 66,833 68,838 70,903 73,030 75,221 77,477 79,802 82,196 84,662 87,201
Utilities 35,000 36,050 37,132 38,245 39,393 40,575 41,792 43,046 44,337 45,667 47,037 48,448 49,902 51,399 52,941 54,529 56,165 57,850 59,585 61,373
Secruity - - - - - - - - - - - - - - - - - - - -
Maintence Expenses 85,050 87,602 90,230 92,936 95,725 98,596 101,554 104,601 107,739 110,971 114,300 117,729 121,261 124,899 128,646 132,505 136,480 140,575 144,792 149,136
Property Taxes 100,000 103,000 106,090 109,273 112,551 115,927 119,405 122,987 126,677 130,477 134,392 138,423 142,576 146,853 151,259 155,797 160,471 165,285 170,243 175,351
Insurance 22,500 23,175 23,870 24,586 25,324 26,084 26,866 27,672 28,502 29,357 30,238 31,145 32,080 33,042 34,033 35,054 36,106 37,189 38,305 39,454
Reserves for Replacements 22,500 23,175 23,870 24,586 25,324 26,084 26,866 27,672 28,502 29,357 30,238 31,145 32,080 33,042 34,033 35,054 36,106 37,189 38,305 39,454
Total Operating Expenses 398,605 410,563 422,880 435,566 448,633 462,092 475,955 490,234 504,941 520,089 535,691 551,762 568,315 585,365 602,925 621,013 639,644 658,833 678,598 698,956
NET OPERATING INCOME 595,990 604,222 612,507 620,845 629,231 637,665 646,142 654,661 663,218 671,811 680,435 689,087 697,763 706,460 715,172 723,897 732,629 741,363 750,094 758,817
Debt Service 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677 496,677
Asset Management fee 5,000 5,150 5,305 5,464 5,628 5,796 5,970 6,149 6,334 6,524 6,720 6,921 7,129 7,343 7,563 7,790 8,024 8,264 8,512 8,768
Cash Flow 94,314 102,395 110,526 118,705 126,927 135,192 143,496 151,835 160,208 168,610 177,038 185,489 193,957 202,440 210,933 219,431 227,929 236,422 244,905 253,373



F. ENERGY STAR Multifamily New Construction and EPA Indoor airPLUS

The “Prairie Creek” development is registered with Energy Star and will be pursuing certifications for both
Multifamily New Construction and EPA indoor airPLUS as listed in our AHDF application.
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1. Oakbrook

Integrated Real Estate Services

August 1, 2021

Steve Hanrahan

Habitat for Humanity of Dane County
3101 Latham Drive

Madison, Wl 53713

RE: Prairie Creek Senior Apartments, Sun Prairie WI

Dear Mr. Hanrahan,

This letter serves as evidence of Oakbrook Corporation’s commitment to serve as the Property
Management agent for the Prairie Creek Senior Apartments and Townhomes, a 75-unit affordable
multifamily property located in Sun Prairie, WI. Habitat for Humanity of Dane County and Northpointe
Development plan to apply for non-competitive 4% Housing Tax Credits in the Fall of 2021. If awarded
County funds they plan to start construction in the spring of 2022. Oakbrook has significant experience
in managing high-quality affordable housing projects throughout Wisconsin.

Oakbrook’s role in this development will be to serve as the third-party Property Manager. Oakbrook is
involved throughout the development process, providing valuable input to the design and development
team on such issues as market-oriented amenities, desirable unit layouts and compliance-oriented
design issues. Oakbrook will market the property during construction and will manage all aspects of
property management and programmatic compliance in the long term. This includes but is not limited
to: establishing a tenant selection plan, waiting list, completing all aspects of the resident application
process and resident screening, communicating with service providers assisting in supportive housing
units, and maintaining the building.

Oakbrook further acknowledges that we are aware of and assisted Northpointe with the application’s
selections to Dane County’s Fair Tenant Selection Criteria and have attached the Tenant Selection Plan
for the property. We also are aware of Northpointe’s commitment to Dane County’s Tenancy
Addendum as part of their funding application. We have reviewed specifics of the addendum and will
include these requirements as part of the lease documents and house rules.

If there are any questions regarding Oakbrook’s role as Property Manager or commitment to the
County’s requirements, please feel free to contact me.

Sincerely,
Michael C. Morey

Michael C. Morey
Senior Vice President
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ﬂ OakbrookResidential

Tenant Selection Plan

Prairie Creek Senior Apartments
August 1, 2021
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Introduction
a. Development Description — Prairie Creek in Sun Prairie, WI (“Development”) is a proposed 75-
unit apartment community serving low-to-moderate income individuals that will be owned by
Northpointe Development (“Owner”) and managed by Oakbrook Corporation (“Management”).
The Owner and Management, on behalf of the Owner, subscribe to the following procedures in
qualifying applicants for occupancy in this Development, which includes 75 units (including 61
age-restricted apartments and 14 townhomes designated for families) subject to the statutory
and regulatory requirements of the Federal Low Income Housing Tax Credit program (“LIHTC”).
i. The LIHTC Requirements mean collectively, LIHTC of the Internal Revenue Code of 1986,
as amended, 26 U.S.C. LIHTC, its implementing federal tax regulations set forth in 26 CFR
Part 1.42, the Low Income Housing Tax Credit Extended Use Agreement between the
Owner and the Wisconsin Housing & Economic Development Authority (“WHEDA”) for
the Development, and all applicable IRS revenue rulings, revenue procedures, tax
assistance memoranda, and related written guidance and notices.
b. Tenant Type
i. The Development is designated as housing for Families (Townhomes) and Seniors
1. Supportive Service Units — Five (5) units at the Development are designated for
Veterans, persons with disabilities, and those at risk of homelessness.
c. Unit Distribution
i. 5 units at up to 30% of the median income in Dane County, WI
ii. 25 units at up to 50% of the median income in Dane County, WI
iii. 20 units at up to 60% of the median income in Dane County, WI
iv. 25 units at up to 70% of the median income in Dane County, WI
d. Rent Structure — Note that the tenant rent payment will not exceed the HUD annual published
limits for the LIHTC program.
e. Nondiscrimination Policies
i. General: Federal civil rights laws addressing fair housing prohibit discrimination against
applicants or tenants on the basis of race, color, national origin, sex, gender, age,
disability, religion, and familial status. Wisconsin fair housing regulations prohibit
discrimination against applicants or tenants for federally protected classes plus the
following: sexual orientation, marital status, ancestry, lawful source of income, and
victims of domestic abuse or other crimes. Dane County fair housing regulations
prohibit discrimination on the basis of federal and state protected classes plus the
following: physical condition, mental iliness, and handicap (including the right to
service and companion animals), type of military discharge, physical appearance,
gender identity and gender expression (including transgendered people), domestic
partnership status, political beliefs, student status, and receipt of rental assistance.

HUD’s Office of General Counsel issued a memo dated April 4, 2016, which is guidance
concerning how the Fair Housing Act applies to the use of criminal history by providers
or operators of housing and real-estate related transactions.

The Development is in compliance with this and other key federal civil rights laws
regarding fair housing and accessibility as described below.



ii. Fair Housing Act — The Development complies with Fair Housing Act Amendments of

1988 (“Fair Housing Act”) which prohibits discrimination in housing on the basis of race,

color, religion, sex, disability, familial status, and national origin regardless of any

federal financial assistance. Fair Housing Act obligations include:

1.

Management will not refuse, either directly or indirectly, to rent or negotiate
for rental of a dwelling based on race, color, religion, sex, disability, familial
status, and national origin.

Management will not (i) engage in activities that steer potential tenants away
from or toward particular units by words or actions, (ii) make housing units and
related services unavailable to any potential tenants, (iii) purposely provide
false information to applicants about the availability of units that limits the
living options of prospective tenants, and (iv) deny or limit services based on
race, color, religion, sex, disability, familial status, and national origin.
Management will market available units in a nondiscriminatory manner.
Management will make reasonable accommodations in rules, policies,
practices, or services as may be necessary to afford handicapped persons equal
opportunity to use and enjoy a dwelling.

iii. Section 504 of the Rehabilitation Act of 1973 (Section 504) prohibits discrimination

based upon disability in all programs or activities operated by recipients of federal

financial assistance. Section 504 obligations include the following:

1.

Allowing for reasonable structural modifications (with prior approval and, in
certain circumstances, at tenant’s expense) to units and/or common areas that
are needed by applicants and tenants with disabilities, unless these
modifications would change the fundamental nature of the project or result in
undue financial and administrative burdens.
Operating housing that is not segregated based upon disability or type of
disability, unless authorized by federal statute or executive order.
Providing auxiliary aids and services necessary for effective communication
with persons with disabilities.
Performing a self-evaluation of Management’s programs and policies to ensure
that they do not discriminate based on disability.
Developing a transition plan to ensure that structural changes are properly
implemented to meet program accessibility requirements.
Section 504 also establishes accessibility requirements for newly constructed or
rehabilitated housing, including providing a minimum percentage of accessible
units.
In accordance with Section 504 of the Rehabilitation Act of 1973, accessible
units are allocated using a special priority approach. When accessible units
become available, the housing provider must offer the units in this order:

a. Tocurrent residents that would benefit from the available unit’s

accessibility features, but whose current unit does not have such

features
b. To eligible and qualified households on the Waiting List with

disabilities who would benefit from the available unit’s accessibility
features

c. To other eligible and qualified households on the Waiting List (i.e.,
without disabilities) which may require the household to agree, in



iv.

vi.

Vii.

viii.

writing, to transfer to a non-accessible unit at the owner’s request
(the request will only be made if an accessible unit is not available to a
person who requires the features of an accessible unit)

8. The Section 504 Coordinator for this property is:

Jennifer Foland
Oakbrook Corporation
2 Science Court
Madison, WI 53701
608-238-2600
800-947-3529 TTY Relay

Equal Access to Housing in HUD Programs Regardless of Sexual Orientation or Gender

Identity:
1. Effective March 5, 2012, HUD implemented new regulations intended to

ensure that HUD's core housing programs are open to all eligible persons
regardless of actual or perceived sexual orientation, gender identity or marital
status (HUD Notice 2015-01).

2. Owners and operators of HUD-assisted housing, or housing whose financing is
insured by HUD, must make housing available without regard to sexual
orientation, gender identity, or marital status.

3. All otherwise eligible households, regardless of marital status, sexual
orientation, or gender identity, will have the opportunity to participate in HUD
programs.

4. Owners and operators of HUD-assisted housing or housing insured by HUD are
prohibited from asking about an applicant or occupant’s sexual orientation and
gender identity for the purpose of determining eligibility or otherwise making
housing available.

Title VI of the Civil Rights Act of 1964: Prohibits all recipients of federal financial
assistance from discriminating based on race, color, or national origin.

Age Discrimination Act of 1975: Prohibits discrimination based upon age in federally

assisted and funded programs, except in limited circumstances. It is not a violation of
the Age Discrimination Act to use age as screening criteria in a particular program if age
distinctions are permitted by statute for that program or if age distinctions are a factor
necessary for the normal operation of the program or the achievement of a statutory
objective of the program or activity.

Executive Order 13166 — Limited English Proficiency: This Order requires

Owner/Management to take reasonable steps to ensure meaningful access to the
information and services they provide for persons with limited English proficiency. This
may include interpreter services and/or written materials translated into other
languages.

Violence Against Women and Justice Department Reauthorization Act of 2005 & 2013 &
Final Rule of 2016 (“VAWA”): VAWA protects victims of domestic violence, dating
violence, sexual assault, or stalking, as well as their immediate family members

generally, from being evicted or being denied housing assistance if an incident of
violence is reported and confirmed.



1. Preferences

Owner/Management responding to an incident of actual or threatened
domestic violence, dating violence, sexual assault, or stalking that could
potentially have an impact on a tenant’s participation in the housing program
Owner/Management:

a. May request in writing that an individual complete, sign and submit
within 14 business days of the request, the HUD-approved
certification form (HUD-91066).

b. In lieu of the certification form or in addition to it,
Owner/Management may accept (i) a federal, state, tribal, territorial,
or local police record or court record or (ii) documentation signed and
attested to by a professional (employee, agent or volunteer of a victim
service provider, an attorney, medical personnel, etc.) from whom the
victim has sought assistance.

Owner/Management will keep all information related to incident(s) of
domestic violence, dating violence, sexual assault, or stalking in a separate
secure location from other tenant files, and will not be shared unless:

a. Individual’s written consent is obtained;

b. Information is required for use in an eviction proceeding or
termination or assistance; or

c. Otherwise required by law.

If a victim commits separate criminal activity, they may be evicted for engaging
in crime. In addition, if a victim poses an actual and imminent threat to other
tenants or those employed at, or providing service to, the property, they could
be evicted. Management may evict residents submitting a false certification of
domestic violence, dating violence, sexual assault, or stalking.

Management will remove, evict, and/or terminate assistance to an individual
determined to be causing the abuse.

a. Establishing Preferences — Preferences are not permitted if they in any way negate affirmative

marketing efforts or fair housing obligations. The following preferences apply to the

Development:
Existing Tenant Preference: The following actions are always given priority if applicable,

and if not, State Mandated Preferences take precedence.

1.
2.
3.
4

5.

A unit transfer for household seeking protections under VAWA

A unit transfer based on the need for an accessible unit

A unit transfer for a medical reason certified by a doctor

A unit transfer of a non-handicapped individual living in a handicapped
accessible unit to accommodate a handicapped applicant on the Waiting List
A unit transfer for other reasons approved by Management

Supportive Housing Preference: Preference will be given to veterans, persons with

disabilities, and/or individuals at risk for homelessness for the 5 (five) units set aside as

supportive housing units.
State/Federal Mandated Preferences: The Development must comply with any state or

federal mandated preferences as described below:

1.

Displaced from an urban renewal area



2. Displaced as a result of a government action
3. Displaced as a result of a major disaster
iv. Optional Preferences: The Development does not have any optional preferences.

Verification of Preferences — The State/Federal Mandated Preferences will be verified by third
party verification.
Selection of Households for Participation
i. An eligible applicant who qualifies for a preference will receive housing before any other
applicant who is not so qualified. These preferences take precedence over other
applicants’ place on the Waiting List, or date of submission of application.

ii. Applicants will be informed of the availability of preferences and will be given an
opportunity to certify that they qualify for a preference. Applicants may claim a
preference at any time during the application process.

When a Preference is Denied

i. Ifitis determined that an applicant does not meet the criteria for receiving a
preference, the applicant will promptly receive a written notice of this determination
from Management. The notice will contain a brief statement of the reasons for the
determination, and state that the applicant has the right to meet with the
Management’s designee to review this decision. If the applicant requests a meeting, it
will be conducted by a person or persons designated by Management.

ii. Denial of a preference does not prevent the applicant from exercising any legal rights
the applicant may have against Management and/or Owner.

Exceptions to the Preference Rule

i. Relocation and/or Unit Transfers: Management must give priority to current households
(i) when their units are designated for rehabilitation and/or (ii) for current households
residing in a unit within the Development that has been designated as uninhabitable by
federal, state, local municipalities or Management due to fire, flood, or other natural
disaster.

1. Pre-Application Processing — Development will not use Preliminary Applications.

a. Distribution of Information — Information will be given to households who respond to the
marketing efforts about the Development’s preferences and will indicate that all applicants will
be given an opportunity to show that they qualify for a preference.

i. The information will state that those persons qualifying for a preference will receive
housing before any other applicant who is not so qualified.
v. Waiting List Procedures
a. Creation of Waiting List — If an applicant is eligible for tenancy but no appropriately sized unit is

available (as referred to in Section VIl Occupancy Standards), Management will place the
applicant on the Waiting List for the Development. The Waiting List will be maintained
electronically and in hard copy. Placement on the Waiting List does not guarantee occupancy; it
merely means that these persons will be contacted in the future with detailed instructions on
how to formally apply for residence at the Development. When names are placed on the Waiting
List, persons will be informed that it is their responsibility to inform the Development’s
Management office of changes in mailing address, telephone number, email address, or TTY/TDD



number (if applicable). A separate Waiting List will be maintained for the five (5) units set aside
as supportive housing units.
b. Changes in Income or Household Composition
i. When placed on the Waiting List, applicants will be informed to notify Management in
writing if any changes to the following occur:

1. Address and/or phone number
2. Household composition
3. Preference status
4. Income

V. The Screening (Interview) Process

a. Application Requirements
The following information will be used to determine program eligibility for anyone who is seeking
housing at the Development.

Live in aides, new household members, and police officers, security personnel or managers
residing in units will be subject to same screening for drug abuse and other criminal activity
applied to other applicants.

i. Application — All adult household members must complete an application and sign the
Authorization for Release of Information Form. Management shall accommodate
persons with disabilities who, as a result of their disabilities, cannot utilize the
Management’s preferred application process by providing alternative methods of taking
applications.

ii. A credit report will be ordered and an application fee may be charged to cover the
actual cost of this report.

ili. A criminal background search will be obtained including a search of a State and National
sex offender registry. On-site management personnel do not search or review
Wisconsin Circuit Court Access records.

iv. Verification of employment, income, bank accounts, and other assets is required as
applicable for each applicant.

v. Current and previous housing for past two years is required. A lack of housing history
will not be used as the basis for denial of an application.

b. Completion of Application Process — All applications will be processed within thirty days after
the date of the applicant’s initial interview or within five business days of receipt of all required
documentation, whichever is later (excluding weekends and designated federal holidays).
Applications will be processed on a first come first served basis.

c. Security Deposit Requirements — a security deposit will be required at move-in and will be based
on screening results, but in any event shall not be more than one (1) month’s rent.

VL. Eligibility Requirements

a. Income —The annual gross income of the applicant(s) must:
i. Be equal to or less than the income limit established by the applicable program’s
administrative rules for the appropriate household size; and
ii. Meet the 40% rent to income threshold
1. Adjustments to this policy may be made by Management depending upon a
household’s total assets and access to public assistance (e.g., food stamps,
energy assistance, etc.)

8



2. If applicant cannot meet the minimum income requirement but can
demonstrate the ability to comply with the rent obligation based on a rental
history of paying an equivalent rent to income ratio for the prior 24 months,
that condition shall be waived as a requirement for approval.

b. Sole Residence — The unit must be the applicant’s sole residence in order for the applicant to be

eligible for housing.

c. Social Security Numbers — Social security numbers for all U.S. citizens must be disclosed for all

adult household members.

d. Date of Birth — Date of birth must be disclosed for all household members.
Student Eligibility Requirements HOME (if applicable) — HOME assisted units shall not be
provided to any individual who:

Vii.
viii.

Is enrolled as either a part-time or full-time student at an institution of higher
education, for the purposes of obtaining a degree, certificate, or other program leading
to a recognized educational credential; and

Is under 24 years of age; and

Is not married; and

Is not a veteran of the United States Military; and

Does not have a dependent child; and

Is not a person with disabilities and was not receiving section 8 assistance as of
November 30, 2005; and

Is not living with his or her parents who are receiving Section 8 assistance; and

Is not individually eligible to receive Section 8 assistance or has parents (individually or
jointly) who are not income eligible to receive Section 8 assistance. (Unless the student
can demonstrate his or her independence from parents, the student must be eligible to
receive Section 8 assistance and the parents (individually or jointly) must be eligible to
receive Section 8 assistance in order for the tenant to be eligible.

f. Student Eligibility Requirements LIHTC — Households consisting entirely of full-time students

(either currently or have been for five months of the current calendar year) do not qualify unless

the household meets one of the following exceptions:

All members of the household are married and are entitled to file a joint tax return.

The household consists of single parent(s) and their child (or children) and no one in the
household is dependent of third party.

At least one member of the household receives assistance under Title IV of the Social
Security Act (i.e. TANF).

iv. At least one member of the household is participating in an officially sanctioned job
training program.
v. At least one member of the household was formerly in foster care.
VIL. Occupancy Standards

a. The standards used at this development are:

Maximum number of persons allowed in a 1BR unit is two (2) persons. The minimum
number of persons required for a 1BR unit is one (1) person.

Maximum number of persons allowed in a 2BR unit is four (4) persons. The minimum
number of persons required for a 2BR unit is one (1) person.

Maximum number of persons allowed in a 3BR unit is six (6) persons. The minimum
number of persons required for a 3BR unit is two (2) persons.

NOTE: Exceptions may be made on non-senior properties for minors under the age of
two years old.



VIIL.

b. The unit applied for must have enough space to accommodate the applicant’s household.

c. Management’s occupancy standards comply with federal, state, and local fair housing and civil

rights laws, landlord-tenant laws, and zoning restrictions.

Rejection Criteria — The ability of the applicant to fulfill lease obligations will be considered. In

addition to verifying whether a household is income qualified and program eligible, Management will

use various criteria in determining the acceptability of all applicants. An applicant may be rejected for

one or more of the following reasons:

a. Insufficient/Inaccurate Information on Application — refusing to cooperate fully in all aspects of

the application process or supplying false information will be grounds for rejection.

b. Credit and Financial Standing

i. Unsatisfactory history of meeting financial obligations (including, but not limited to

timely payment of rent, outstanding judgments, or a history of late payment of bills) will

be considered. If an applicant is rejected based on the credit report, they will be

provided the name of the credit bureau that performed the credit. Management will not

disclose the specifics of any information reported by the credit bureau. Applicants will

be given the opportunity to correct or clear the adverse credit.

ii. The inability to verify credit references is a factor for rejection of an application.

Consideration will be given for special circumstances in which credit has not been
established.
c. Criminal Convictions/Current Drug Use

i. Applicants who fall into the following categories will be rejected:

1.

Any household in which any member whose use of marijuana, or current
addiction to or engagement in the illegal use of a controlled substance
interferes with the health, safety, or right to peaceful enjoyment of the
premises by other residents will be denied admission and, if an occupant, will
be subject to termination of tenancy.
Any household in which any member was evicted in the last three years from
federally assisted housing for drug-related criminal activity. Exception: if the
evicted household member has successfully completed an approved supervised
drug rehabilitation or the circumstances leading to the eviction no longer exist
(e.g., the household member no longer resides with the applicant household).
Any household member that is subject to a state sex offender lifetime
requirement.
Any household member for whom there is reasonable cause to believe that the
member’s behavior, from abuse or pattern of abuse of alcohol, may interfere
with the health, safety, and right to peaceful enjoyment by other residents.
The screening standards must be based on behavior, not the condition of
alcoholism or alcohol abuse.
Any household member who has been convicted of the following felonies:

a. Homicide

b. Kidnapping/abduction

c. Forcible Sex

d. Arson

ii. Additional criminal history will be considered and may be the cause of rejection:

1.

Assault

10
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Domestic abuse resulting in assault or battery charges unless applicant is a
victim of domestic violence, dating violence, sexual assault, or stalking as
defined by the Violence Against Women Act (VAWA)

Weapons violations

Other violent felonies not listed above

Fugitive felon status or parole violations

Theft, burglary, breaking and entering, fraud or larceny

Vandalism exceeding $1,000

Disturbing the peace (repeat offender)

Criminal trespass

. Other criminal behavior that would threaten the health, safety, or right to

peaceful enjoyment of the premises by other residents or people who live in
the immediate vicinity of the site or the health and safety of the owner,
employees, contractors, subcontractors or agents of the owner.

Management will consider the criminal activity that occurred during the following

periods:
1.
2.
3.

Misdemeanors during the past seven-year period

Gross misdemeanors during the past fifteen-year period

Felonies (not listed as automatic rejections) during the past ten-year to thirty-
year period

d. History of Residence

e.

IX. Rejection Procedures

Management will consider whether the applicant or any other person who will be living

in the unit, has a history of physical violence to persons or property, or has exhibited

living habits at prior residences that could adversely affect the health, safety, and quiet

enjoyment of other residents at the rental community. Management will consider all

circumstance regarding this type of activity as well as the period during which it

occurred.

Household Characteristics — Household size or household characteristics were not appropriate

for the specific type of unit available at the time of application.

a.

If Management rejects an application, a formal letter of rejection will be sent to the applicant at

the address shown on the application unless otherwise notified. If the cause for rejection is due

to an unfavorable credit history, the applicant will be notified of the credit reporting service,

their address and telephone number for direct contact with the service. If it can be verified that

the credit report is in error, the application will be re-processed, and, if accepted, the application

will be prioritized according to the original application date. Management may not discuss

credit-reporting information with the applicant.

X. Special Occupancy Categories — Applicants will be interviewed and processed as authorized in

Sections V through VIII, with exceptions made as follows:

a.

Persons with Disabilities

An applicant with disabilities will be given priority for an accessible unit if such applicant

deems that this type of unit is appropriate for their household.

11



ii. Ifthe household determines that the accessible unit is not appropriate for the
household’s needs, the household’s name will be returned to its place on the Waiting
List.

12



6737 W Washington St, Suite 2275

|_$‘ Lutheran Social Services West Allis, WI 53214

. < . 414-246-2300
of Wisconsin and Upper Michigan, inc. Eax 414.246.2524

Lutheran Social Services (LSS) has a strong history of providing wraparound service coordination and case
management services to residents of housing complexes in numerous locations throughout Wisconsin and
Upper Michigan, and is recognized as a provider of choice in the state for partnering with development
companies to develop supportive services within affordable housing.

Lutheran Social Services will utilize wraparound a service coordination model where families residing at Prairie
Creek, including Veterans and persons with disabilities, will be given a single point of entry to accessing
community and supportive services. An on-site coordinator will meet with individuals and families to complete
an intake assessment and develop a strength-based, goal oriented plan of care. The service coordinator will
work with the tenant and their surrounding existing natural supports, to build a comprehensive team, to explore
areas of need, and fill gaps in supports where identified.

Scope of Services:

LSS will provide wraparound service provision and coordination, linking residents to supportive community
services with a desired outcome of keeping the tenant and family members in stable housing. Specific services
offered by LSS include:

¢ Completion of an intake assessment to identify strengths as well as areas of need for individuals and
families. The Service Coordinator will make reasonable effort to engage residents in this process. It is
understood and agreed that the resident has to voluntarily agree to participate in the process.

« Development of a case management plan for residents completing the intake assessment.
This plan may include referral to other resources, including services and resources specific to
their needs. This will include linking residents with programs that support independence and
self-sufficiency, access to benefits, employment opportunities and financial assistance and
management.

¢ The LSS Wraparound Service Coordinator will facilitate programming and supportive services
for families. This will be done through:

o An onsite presence by the Service Coordinator. LSS Staff will have a confidential
space at the apartment community where tenants and families can schedule
appointments or drop in for support and services. The Service Coordinator is also
available by phone and email when offsite, to provide additional supports as needed,
during business hours. :

o Facilitation of educational presentations and workshops. These will be based on the
needs of the residents and can focus on resident identified issues such as positive
parenting, budgeting, employment, educational resources, and benefit eligibility.

o Connection to existing LSS services in the Madison area, including but not limited to,
mental health counseling and psychiatric care through telehealth.

In addition to providing families access to LSS services the onsite wraparound service coordinator will
refer residents to other community resources based on their individual plan of care. Currently LSS is
in the process of developing community partnerships with the following:

o State of Wisconsin Department of Workforce Development, in coordination with the Job
Centers of Wisconsin, to provide subsidized part-time work experience to obtain the skills
necessary for obtaining permanent employment.

* UW Extension Dane County will provide onsite trainings and educational events of no cost to
families. Training topics could include:

o Financial coaching and one to one consultations
o Nutritional education programs on topics such as choosing healthy diets on a limited
budget and shopping strategies for spending wisely at the grocery store

Act compassionately. Serve humbly. Lead courageously.
www.Isswis.org



6737 W Washington St, Suite 2275
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Lutheran Social Services West Allis, W 53214
of Wisconsin and Upper Michigan, Inc. Fax ﬂjﬁgzgggg

« Dane County Veteran Services who can assist veterans and their families with obtaining local,
state and federal benefits. Veterans Services also could assist tenants with the application
process.

« Wisconsin Women'’s Business Initiative Corporation (WWBIC) has partnered with LSS to
provide group training and events that focus on assisting tenants with managing household
finances and increasing financial capabilities.

The goal of the Service Coordinator is to enhance the success of Veteran residents, and families
experiencing homelessness, and to promote their independence and ability to remain in their unit. The
services identified above with enhance independent living success and promote dignity of residents
by addressing needs through a person specific approach.

LSS is a member and attends the Dane County Continuum of Care meetings, and currently operates
several Rapid Rehousing programs in Dane County. |n addition, LSS8's currently operates three
Veterans Housing and Recovery Programs within the state of Wisconsin, for homeless veterans to
receive the job training, education, counseling and rehabilitative services they need to obtain steady
employment, affordable housing and the skills to sustain a productive lifestyle. LSS provides wrap
around Service Coordination at other sites in the Madison area, and are familiar with the supports in
the community to serve Veterans and individuals and families experiencing homelessness.

In addition to services outlined above LSS will assist property management in outreach efforts with
community partners to raise awareness of this unique opportunity for Veterans and families at risk or
experiencing homelessness. LSS will work with the management company to market the low-income
units to families in need.

We strongly believe that through provision of the wrap around service model, families at The
Waterford will have the tools necessary to strengthen family relations, identify necessary and
beneficial resources, and positively impact their length of tenancy in this community. We look forward
to partnering with Northpointe Development on this exciting development.

Since ;

Dennis Hanson
Vice President: Residential/Housing Services/Facility & Asset Management

Act compassionately. Serve humbly. Lead courageously.
www.lsswis.org



Memorandum of Understanding and Service/Marketing Plan
For
Prairie Creek
Sun Prairie, WI

Lutheran Social Services (LSS) represents that it has substantial skill and experience in
assisting organizations to provide social and case management services to residents of

housing complexes in numerous locations throughout Wisconsin and Upper Michigan,

including in Dane County.

Scope of Services:

LSS will provide Service Coordination services to low-income Veterans and families
experiencing or at risk of homelessness, who require and request access to supportive
services to maintain housing. The project will include 75 units, 5 low-income units with
very low rents (30% CMI units) that can be offered to the target population. In addition,
the project will include an additional 9 set aside units (50 and 60% CMI) that will target
Veterans. A designated Service Coordinator will be responsible for linking the target
population at the site with supportive, medical, or advocacy services in the general
community for which they are entitled, with a desired outcome of keeping them
independent in their units.

Specific services to be offered under this agreement include:

* Completion of an intake assessment for Veteran residents or families
experiencing homelessness. The Service Coordinator will make reasonable
effort to engage these residents in this process. It is understood and agreed that
the tenant has to voluntarily agree to participation in the process.

* Development of a case management plan for Veterans or families experiencing
homelessness, completing the intake assessment. This plan may include referral
to other resources, including Veteran specific services and resources and
supportive community services for families. Specific services will include
linking residents with programs that support independence and self-sufficiency,
employment opportunities and financial assistance and management.

* The Service Coordinator will facilitate programming and supportive services for
the project. This will be done through:

o Monthly on site visits by the assigned Service Coordinator during the
three month lease of phase and quarterly on site visits by the assigned
Service Coordinator quarterly thereafter for the term of this agreement.
An assigned service coordinator will also be available by telephone and
email outside of the designated times above.

o Facilitation of an annual meeting where tenants and the management
company can meet to discuss any issues or concerns.



The scheduling of quarterly educational services with an emphasis on presentations
designed to assist Veteran residents and families experiencing homelessness in overcoming
barriers as identified on the tenant assessments. Potential sessions include self-
improvement, employment and educational opportunities and financial management, and
developing relationships with the County Veterans Service Officer and the Center for
Veterans Issues.

In addition LSS agrees to assist the property management group in outreach efforts with
community partners to raise awareness of this unique opportunity with the target
population. LSS will work with the management company to market the low-income
units to the target population as able.

The goal of the Service Coordinator is to enhance the success of Veteran individuals,
couples and families, and to promote their ability to remain in their unit. The services
identified above will enhance independent living success and promote dignity of
residents by addressing needs with a one-on-one approach.

Traditional service provision through LSS has long included services to Veterans and
individuals at risk of homelessness. The Business Leadership Team of LSS has identified
targeting and expanding services to Veterans as a need and priority. As a result of the
above LSS has over three years' experience working with Veterans and homeless
families. Current LSS programs known to include Veterans and at risk homeless
populations as participants/service recipients include:

* HUD Housing and HUD Housing Service Coordination

» Off the Square Club- a daytime drop in center for people with serious and
persistent mental illness as well as homelessness. Emotional support, vocational
and recreational opportunities, and structuring of individual schedules are
available.

* Veterans Housing and Recovery Programming - residential facilities for
homeless veterans to receive the job training, education, counseling and
rehabilitative services they need to obtain steady employment, affordable
housing and the skills to sustain a productive lifestyle

* Dane County Rapid Rehousing Program - a program providing homeless
families with rent assistance and supportive case management services

* Outpatient Treatment Services- intensive outpatient treatment for adults and
adolescents dealing with addiction.

* Pre-marriage workshops

By signature below the parties hereby agree to the terms and conditions above.

NORTHPOINTE DEVELOPMENT LUTHERAN SOCIAL SERVICES

J;m GU Date 08/03/2021 Date 8.3.2021

Deénmis Hanson,
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Habitat

for Humanity®
of Dane County, Inc.

Unprecedented challenges, Y O
unparalleled success ﬂT

As you know, COVID-19 has significantly
impacted almost every aspect of our lives,
including our work here at Habitat. It greatly
disrupted our build sites with fewer volunteers,
work delays, and increased costs. It affected our
construction pipeline, key deadlines, and most
of all, the families depending on us. With your
support, Habitat for Humanity of Dane County
confronted the pandemic head on. Despite the challenges, we never stopped building for
Dane County families. With a lean staff, limited volunteers, and vigilant safety protocols, our
operations continued —because affordable housing is more critical now than ever. Thanks
to your support, 46 children moved into a safe and affordable Habitat home this year.

To help families facing these unprecedented challenges, donors like you gave
nearly $90,000 to Habitat’s Family Relief Fund to support homeowners, like
Stacey, who are working on the front lines in health care and as other essential
workers with their mortgage payments. Looking forward, Habitat is working harder
than ever to serve even more families throughout Dane County with sustainable,
long-term housing solutions. Here's how:

First, we're tirelessly building and repairing homes in Sun Prairie, Fitchburg, and Madison,
while looking ahead to new land development in Stoughton and Oregon.

Second, we're providing innovative programs to promote education and housing needs.
This includes Habitat's Home Repair Program, where Habitat volunteers put in wheelchair
ramps and fix critical issues to help keep Dane County homeowners in their homes.

We're also scaling up our Financial Capability Program which works with families on

their credit, budgeting and financial health. This program also helps them qualify for s o o 24 9 .

Habitat's homebuilding program or traditional financing outside the Habitat program - 'Stac'ey, a'single.mbm R

andimprove their families’ financial stability. -and Habltathomeowner o ..

We are doing all this while keeping equity and inclusion at the heart of our mission. WOrks as a phl eb otomlst ..

We are committed to diversity, inclusion, and belonging in all aspects of our organization, - o
including eliminating racial disparities that are often seen across the nation affecting - takmg V|ta1 b|00d, samples
homeownership. Her hOUrs were dnastlcally .
Times are tough, but by focusing on uniting and pushing forward together, we can cut at the Stal't Of the « °
create permanent, safe, and affordable housing in the most cost-effective way possible. d.e k'l .
To do that, we need materials to build, the ability to finance our mortgages, and staff to a n mlc’ L ng e °
coordinate the volunteers who build the homes and work with our partner families. IttQU’gh tomake end's I
Last year may go down as one of the most taxing years in Dane County's history, but at meet al'ld. sta.v on - .
Habitat we never stopped working to build a county —and a world — where everyone has a t op Of h er H ablta‘t
decent place to live. We were able to do so much because of supporters like you! Thank you! °
Warmest regards, o T e

[ ]
Valerie Renk, CEO Ann Raschein, 2020 Board Chair

Habitat for Humanity of Dane County Habitat for Humanity of Dane County




Building an equitable community
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At Habitat for Humanity of Dane County, we know our strength and
success rely on people who come together to make a difference.
The idea of a global movement to build homes for people in need
started in the late 1960s - amid hatred, violence, and discrimination -
onahumble, integrated farming cooperative called Koinonia Farm.

Located inrural, southern Georgia, black and white cooperative
members worked side-by-side on the farm with shared religious
and social justice beliefs, including equal pay regardless of race
or gender. Because of these beliefs, they were often victims of
persecution - even bombings and terrorism.

Habitat for Humanity was inspired by Koinonia Farm founder
Reverend Clarence Jordan. Habitat was then made a reality by
Millard and Linda Fuller after Jordan's death, and then brought to
national attention by early volunteers President Jimmy and First
Lady Rosalynn Carter. The idea of bringing together people from all
walks of life to pick up a hammer as an instrument of love and build
houses around the world was an extension of the deep beliefin
inclusivity held on the farm.
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Humanity

Over the last 33 years, Habitat for Humanity of Dane County has
been proud to promote diversity, equity, inclusion and belonging

by partnering with a diverse group of more than 500 families of
modest means, of which nearly 60% are people of color, to achieve
stability through homeownership.

Habitat for Humanity of Dane County is also a proud founding
partner in the Non-Profit Equity Coalition (NPEC), operates with
two affirmative action plans, is subject to fair lending and fair
housing laws, provides continuing education to staff in diversity and
inclusion, and is active in diversity and inclusion initiatives in several
organizations throughout the community.

Based on our founding principle of inclusivity, Habitat actively
includes people from all walks of life in our work and is intentional
about developing a diverse network of partners. Together we
embrace our common humanity, as we work side-by-side building
acommunity where everyone has a decent, safe, and affordable
place to callhome.

Habitat homeowners across Dane County

Wisconsin
Population

Habitat Mortgage
Holders*

Habitat Family
Members*

Dane County
Population

Female

Male

Disabled People

LGBTQ

White Homeowners
Hispanic/Latino Homeowners
Asian Homeowners

Black Homeowners
Mixed/Other Homeowners
Veterans

Married Adults

Single Adults

Median Family Income
Median Property Value

Average Family Size

x| s | ss |

“

54.6%
45.5%

Not measured

Not measured
Not measured
Not measured

Not measured

Not measured

Note: Wisconsin/Dane population race statistics are presented as percentage of those races who are
homeowners, so do not add to 100. Habitat race statistics presented as percentage of Habitat homeowners

who report they are of those races. *Habitat partner family stats since January 2016.



REVENUES:

Homebuilding & Mortgages

2019-2020

2019-2020

5,327,911
227,033
501,681

7,341,640

2019-2020

2018-2019

Every hand builds a
stronger Dane County

Every dollar and every volunteer hour goes directly towards
delivering programs and services that make a difference right
here in our community. Here's how:

3,198,420

Habitat ReStore 1,817,750

Fundraising & Miscellaneous 1,246,478

TOTAL REVENUES 6,262,648

Habitat Homebuilding

Habitat builds and rehabilitates safe, decent, and affordable
homes with volunteer labor and donations of money and
materials. Habitat sells the homes to partner families at market
value, and homes are financed with affordable, no-interest loans.
Homeowners put in 375 hours (or 325 hours for a single-adult
family) in sweat equity by building homes on the construction
site, attending Habitat educational classes, working at Habitat
ReStore, baking snacks for volunteers, and office work.

EXPENSES:

Homebuilding & Mortgages

2018-2019

4,202,968

Habitat ReStore 1,185,933

Management & General 243,990

Habitat Home Repair Fundraising 609,782
Through volunteer labor, Habitat is preserving homes and
revitalizing neighborhoods one house at a time. The Habitat
Home Repair program offers low-cost home repairs to

income-qualified homeowners throughout Dane County.

TOTAL EXPENSES 6,242,673

2018-2019
Financial Capability

Habitat works hand-in-hand with families to improve their credit,
budgeting and financial health so they can become homeowners
by qualifying for Habitat's homebuilding program or traditional
financing outside the Habitat program.

(400,185)

A full copy of the independent audit performed by SVA Certified Public
Accountants, S.C. is available at habitatdane.org/annual-reports or
by calling 608.255.1549

Building a
place to dream

o

Habitat

HABITAT FOR HUMANITY OF DANE COUNTY INC. -

A home is so much more than just a house.
It's a place where dreams are made, children
feel safe, and families can start planning for
their futures.

Because children of homeowners have a
more stable environment, studies show they
are more than twice as likely to graduate
from college compared to childrenin
families who don’t own their homes.

And many of those children - like Teeanna
—thrive after graduation. Back in 2010, the
summer before eighth grade, Teeanna

and her mom, Tina, moved into a Habitat
home of their own in Madison’s Twin Oaks
neighborhood. For Teeanna, a Habitat home
gave her a place to put down strong roots,
study, and start dreaming.

Today, Teeanna is 23 and making those
dreams come true by pursuing a career as
acriminal justice lawyer. She completed an
internship in downtown Madison at Perkins
Coie law firm last summer and is now in her
second year at Howard University School of
Law in Washington, DC.

One of the biggest highlights for Teeanna
so far has been meeting Michelle Obama
and getting some advice about becoming a
lawyer. We can't wait to see what Teeanna's
future holds!

At Habitat for Humanity, success stories
like Teeanna's are what unites us. No matter
who we are or where we come from, we all
deserve to have the power to take care of
ourselves and build our own futures.

2020 FISCAL YEAR ANNUAL REPORT
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Habitat for Humanity of Dane County

Building & preserving
Dane County’s hard-working
communities

Year in Review | July 1,2019 - June 30, 2020

» Served Dane County for 33 years

»>. Built 307 homes in Dane County since 1987

P Our work is possible because of 1,890 donors and 935 volunteers

During this fiscal year we have:
P> Partnered with 15 families to create long-term housing solutions

» Moved 46 children into a safe and affordable Habitat home

P Strengthened neighborhoods in Madison, Fitchburg, and Sun Prairie

» Educated 50 community members through Habitat's Financial Capability Program
P Met with 139 families at a Habitat informational meeting on becoming a homeowner

P Raised more than 1.3 million to help Dane County families build strength,
stability & self-reliance

Did you know that Habitat...

P Serviced 203 no-interest mortgages for Habitat families

P Earned Charity Navigator’s 4-star rating for the 9th year in a row—
Only 3% of charities have done this!

P Served 195 gallons of soup at the UW Habitat Campus Chapter Souper Bowl

P Is honored to have 624 individuals and companies donate to Habitat consecutively
for the last three or more years

P Raised $89,000 for Habitat's Family Relief Fund

P Averaged $170,000 as the average price a Habitat homeowner paid for their
home during 2020

» \Volunteers spent 16,551 hours on the build sites and 8,700 non-construction
volunteer hours

» Homeowners paid more than $736,000 in property taxes
P s currently building 14 new homes and rehabbing one home

» CEO Valerie Renk Zoomed more than 1,000 times to stay connected
since the pandemic began

Shop the store that builds homes — Habitat ReStore!

Over its 19-year history, ReStore has earned $5.8 miillion in net profits
towards Habitat’s homebuilding mission!

P This fiscal year, ReStore grossed $1.6 million, contributing more than $331,000
towards Habitat's mission

P Completed 61,000+ purchase transactions

» Picked up donations from 1,204 households and businesses with the ReStore truck

P Mobilized 347 Habitat ReStore volunteers, completing 19,542 volunteer hours,
including 227 remote volunteer hours

» Diverted more than 244 dump trucks worth of building materials from
Dane County landfills — that's 12,223 tons! Reused and repurposed items at
Habitat ReStore keeps landfills empty and sidewalks cleaner.

P Since 2002, Habitat ReStore funded 64 Habitat homes for families in Dane County
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Habitat partners leading the mission

Our sincere appreciation to each and every Habitat supporter. With your continued support,

together we're able to build strength, stability and self-reliance through shelter in Dane County.

We truly appreciate your support in creating a world where everyone has a decent place to live!

Visit habitatdane.org/partners for information on partnering with Habitat!

Special thanks to these additional sponsors

ALLIANT ENERGY FOUNDATION
AMERIPRISE FINANCIAL
ATMOSPHERE COMMERCIAL INTERIORS
BANK OF AMERICA

BERNDT CPA,LLC

BLACKHAWK CHURCH

CAPITOL BANK

CATALENT PHARMA SOLUTIONS
CERTCO, INC. COURTIER FOUNDATION, INC.
CRESAPARTNERS

CROSSROADS CHURCH
DELTABEERLAB,LLC

DUPONT

ENO VINO WINE BAR & BISTRO
ENVISIONIT

FIRST SUPPLY MADISON

FLAD ARCHITECTS

FOCUS ON ENERGY

GOOGLE HYDRITE CHEMICAL CO.
IBM

J.P.CULLEN

JASON JENNY PLUMBING, INC.

3101 LATHAM DRIVE

MADISON, WISCONSIN 53713

KENNEDY COMMUNICATIONS

KNIGHT BARRY TITLE SERVICES, LLC
KOLLATH CPA

LIFE INSURANCE PLANNING, LLC

M3 INSURANCE

MADISON ALUMINUM PRODUCTS, LLC
MADISON SOUTH ROTARY FOUNDATION
MADISON-KIPP CORPORATION
McFARLAND EVANGELICAL

LUTHERAN CHURCH

MERRILL LYNCH WEALTH MANAGEMENT
MIRON CONSTRUCTION CO. INC.
MURPHY DESMOND S.C. LAWYERS
NAKOMA LEAGUE, INC.

NELNET

NETWORKING ENGINEERING TECHNOLOGIES
NUMALE MEDICAL CENTER

ORCHARD RIDGE UCC

PIONEER PROPERTY MANAGEMENT, INC.
PRIMROSE CUSTOM DESIGN
PRIMROSE SCHOOL

RBC WEALTH MANAGEMENT

608.255.1549

ROCKWEILER INSULATION, INC.
SCOOTER SOFTWARE, INC.
SNYDER’S EXCAVATION, LLC
SPRINGS WINDOW FASHIONS, LLC
STARION FINANCIAL

STATE BANK OF CROSS PLAINS-MADISON
STORYFIRST MEDIA

SUB ZERO GROUP, INC.

SUMMIT CREDIT UNION

TDS

THRIVENT FINANCIAL
UNITYPOINT HEALTH-MERITER
US BANK FOUNDATION

UW CREDIT UNION

UW HEALTH

VIERBICHER ASSOCIATES, INC.
WELLS FARGO FOUNDATION
WIDEN ENTERPRISES, INC
WISCONSIN BANK & TRUST
WISCONSIN HOUSE BUYERS

HABITATDANE.ORG
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