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Authorizing an Extension of LTE hours in the District Attorney's Office

The District Attorney's Office Deferred Prosecution Unit requests an extension of one LTE position: LTE Case
Manager. The absence of the Deferred Prosecution Director (who has been on leave since April 2022) as well a full
time case manager on extended medical leave, and the increase in referrals to DPU and rising case manager
caseloads, has caused significant demands on staffing resources.

 Dane County Civil Service Ordinance, section 18.16(1)(a) limits limited term employees to 1200 hours.

Resolution will provide staffing needs associated with increased referrals to Deferred Prosecution as well as the
ongoing staffing shortage due to the Director being on leave for an undetermined amount of time and a case
manager out on extended medical leave.
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Kelly Breunig, Operations Manager 9/22/22


