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INTRODUCTION

PROPOSED DEVELOPMENT

The Ace Apartments is a 70-unit new construction development consisting of a mix of affordable and
market-rate units for families. The project recently received an award of 9% Low Income Housing Tax
Credits from WHEDA and is prepared to start construction first quarter of 2020. The site is located on
the east side of Madison at the corner of Cottage Grove Road and Acewood Boulevard in close proximity
to many community services including a wide range of employers within one mile of this location. It also
has nearby schools, grocery, and parks. There will be a four-story building that will include a
community room, leasing office, and exercise room. There will be both underground and surface
parking, an outdoor playground and indoor children’s play area, and green space with room for
community gardens. In addition to the four story building, there will be a smaller building consisting of
5 townhomes toward the rear of the parcel. These townhomes will have garages and 3 or 4 bedrooms.

The Ace Apartments will a mix of 22 one-bedroom, 34 two-bedroom, and 14 three-bedroom units (20%
of total units). Twenty percent of the units (14 units) will have rents affordable to households earning at
or below 30% of County Median Income and will be marketed to low-income tenants who either have a
permanent disability or are military veterans. Residents will be provided with access to supportive
services provided by a variety of services providers as noted in the included supportive service plan. In
addition, Movin’ Out will be including their Community Impact Program as part of The Ace. More details
about the service plan can be found in the Supportive Services tab. The project will also incorporate
10,000 square feet of ground floor commercial space anticipated to be leased by a community service
provider, Options for Community Living.

PROJECT TEAM

The Ace Apartments is a joint venture between Movin’ Out, Inc., a statewide nonprofit, and The
Commonwealth Companies, a for-profit, multi-family, affordable housing developer. The project will be
owned by an LLC, Movin’ Out Madison Ace, LLC. Movin’ Out will serve as the sole Managing Member
and Commonwealth will serve as Special Member. It should also be noted that, as a non-profit, Movin’
Out is committed to maintaining the long term affordability of this development in keeping with its
mission. More information about the team’s experience can be found in the Development and Service
Team Background tab.

Below is an overview of team members.

Developer/Owner: Movin’ Out, Inc.
Developer/Special Member: The Commonwealth Companies
Architect: Dimension IV Architecture
General Contractor: Commonwealth Construction Company
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INTRODUCTION

EVALUATION CRITERIA

The Ace Apartments is consistent with all of goals noted in the RFP as noted below. Additional
information on each area can be found in the other tabs of this response.

Development Team Capabilities: The partnership of Movin’ Out and Commonwealth provides a wealth
of experience to The Ace. With over 40 LIHTC developments combined, this team is able to meet and
exceed expectations.

Project Description: The Ace is a development that will be located on Cottage Grove Road in Madison. It
has secured its tax credit award and will include 70 units of new construction of which 59 will be
affordable. The project is located in an area rich in amenities including transportation, services,
education, recreation, and employment.

Location: The development is located at 4602 Cottage Grove Road in Madison. This location in the City
of Madison is more than one-half mile from any other project previously funded by Dane County’s
Affordable Housing Funds.

Solar Array: The project is committed to incorporating a Solar PV system. The team has already met
with GS Solar to begin the design process and better understand the solar capacity of the building.
Solar-ready specs are already included in the initial design.

Funding Leverage: The requested award of $600,000 of which $50,000 is allocated to solar. The
remaining $550,000 would allocate ~$9,300 per affordable unit and ~$4,600 per affordable bedroom.

Tenant Selection: The development and property management teams for The Ace are committed to
agreeing to the County provided tenant selection criteria and procedures. We will work to establish a
tenant selection plan the ensures applicants are not denied solely based on the provided criteria.

Tenancy Addendum: The development and property management teams for The Ace are committed to
established fair tenancy provisions with the lease or addendum to lease. We will work to ensure rules
are applied in a fair and equitable manner.

Housing First: Movin’ Out and Commonwealth have established an agreement with The Road Home to
provide a preference for up to six 30% two- and three-bedroom units that allows for referrals from the
Coordinated Entry System of the Dane County Homeless Services Consortium. The Road Home will
provide referrals for available units as well as services to formerly homeless residents when they
become residents of The Ace.

Supportive Services Plan: The attached supportive services plan has been thoughtfully and carefully
developed in partnerships with area service providers. The plan includes Memorandums of
Understanding with multiple organizations to ensure that all residents, regardless of ability, have access
to services to ensure long-term success. In addition, Movin’ Out has committed to providing its
Community Impact program to The Ace to further ensure residents are surrounded with service
coordination and housing success advocacy.
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DEVELOPMENT & SERVICE TEAM
BACKGROUND

The Ace Apartments is a joint venture between Movin’ Out, Inc., a statewide nonprofit, and The
Commonwealth Companies, a for-profit, multi-family, affordable housing developer. The project will be
owned by an LLC, Movin’ Out Madison Ace, LLC. Movin’ Out will serve as the sole Managing Member
and Commonwealth will serve as Special Member.

Movin’ Out and Commonwealth have assembled a highly qualified development team to plan, develop,
construct, and manage The Ace. With Movin’ Out and Commonwealth as co-developers we will also be
working with Dimension IV Architects, Commonwealth Construction, and ACC Management.

OBTAINING AND UTILIZING SECTION 42 TAX CREDITS

Movin’ Out and Commonwealth have a wealth of experience in developing Section 42 affordable
housing. In partnership we have developed five projects with our total combined experience totaling
more than 50 developments nationally. The Ace has already received its WHEDA tax credit award and is
on track to close The Ace and start construction in early 2020.

PARTICIPATING IN PUBLIC/PRIVATE JOINT VENTURES

Movin’ Out and Commonwealth both focus on developing affordable housing with many different
partners, including public entities. We have worked with Dane County on multiple LIHTC developments
in the last 5 years such as: The Royal, Pinney Lane Apartments, and Maple Grove Apartments. The team
has a combined experience of more than 50 LIHTC developments across the country. At Movin’ Out we
find that our mission of providing affordable housing to individuals with a disability is a common need
for many cities and towns allowing us to develop a working relationship with the communities to work
together in meeting that demand for housing.

Below you will find more information about Movin’ Out and Commonwealth and their experience in
developing multi-family housing for low-income households.

MOVIN’ OUT EXPERIENCE OVERVIEW

Movin’ Out, Inc. is a nearly 25-year old 501(c)3 non-profit organization, overseen by a board of directors,
and serving individuals with disabilities and families with a member with a disability, as well as veterans,
across the state of Wisconsin. Movin’ Out provides a range of safe, community-integrated, affordable
housing solutions, from HUD-certified housing counseling and assistance with down-payment and

rehab, to a variety of rental housing options.

We work in close partnership with human service agencies to ensure that households who need
supportive services to be successful in their homes have a commitment for those services as part of
their housing plan. We work with property management organizations to ensure high quality ongoing
management and maintenance. Movin’ Out provides Tenant Success Services to residents who live in
supportive units to address the gap between property management and supportive services provided by
others.
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DEVELOPMENT & SERVICE TEAM
BACKGROUND

Movin' Out, Inc. has assisted over 1,600 low-income households to purchase homes. Additionally,
during the past 13 years, Movin' Out, Inc. has developed and owns and operates over 1,000 units of
affordable rental units in five Wisconsin counties. We have participated in the entire development
process, from planning and securing capital subsidies to coordinating with partners through design and
construction and then managing the process through lease-up and long term operations.

MOVIN’ OUT STAFF QUALIFICATIONS

The Movin' Out Rental Development Team consists of senior level experts in managing complex housing
and disability programs. They have significant professional experience and competencies in all the
necessary areas to successfully develop and operate the proposed housing. Movin' Out, Inc.’s key
development staff include Dave Porterfield and Megan Schuetz.

Dave Porterfield, Director of Real Estate Development, has nearly 30 years of affordable housing
development experience. He has been involved with Movin' Out since its inception, providing a range of
consulting and advisory services to the organization. Dave joined the staff nearly 12 years ago to lead
Movin’ Out’s development projects. He has extensive experience with a wide range of financing
programs including, but not limited to, HUD Section 811 and Section 42 Tax Credits.

Megan Schuetz, Real Estate Developer, joined Movin’ Out in the summer of 2018, bringing over 12 years
of real estate development experience from a for-profit developer in Wisconsin. She has worked on over
40 developments totaling more than $400M. Megan is experienced in working on affordable housing in
Wisconsin and specifically in Madison and Dane County.

In addition to the Rental Development Team, Movin’ Out employs staff with deep experience in
leadership, community engagement, program development and compliance, asset management, and
housing counseling.

Kathryne Auerback, Executive Director, joined the organization in Spring 2018. She brings over 25 years
of experience leading change for healthier and more equitable organizations and communities. She has
managed numerous green building and other environmental and health-related enterprises. Her
experience includes designing and leading a broad range of innovative community and economic
development initiatives. Auerback earned her MA and MBA degrees from UW-Madison.

As the Asset Manager, Mary Myers has a key role in preserving and increasing the quality and
sustainability of the properties Movin' Out reserves for low-income tenants with disabilities. She tracks
the financial and operational performance of Movin' Out's housing portfolio, communicates with
property management firms, and composes required reports to public and private agencies. As asset
manager, Mary is also responsible for knowing and interacting with tenants, their supportive service
teams, and guardians or family members. She has extensive training in numerous aspects of asset and
property management. Mary also manages the Community Impact Program.
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Amy Kallas, Associate Director, began her work at Movin’ Out as a Housing Counselor and later moved
into the role of Program Compliance Manager, managing operations, grant writing, and reporting. She
was promoted to Associate Directorin 2017. Amy holds a degree in Psychology from the UW-Stevens
Point. Prior to joining Movin’ Out Amy worked at various human services agencies in direct services,
support coordination, and management.

DEVELOPMENT & SERVICE TEAM
BACKGROUND

Sara Hurley has been a HUD-certified Housing Counselor with Movin' Out since 2014. She has over 20
years of case management experience working with adults with development/intellectual and physical
disabilities.

Paula Tiffany has been employed as a HUD-certified Housing Counselor at Movin’ Out, Inc. since 2001.
Prior to working at Movin’ Out, Paula worked for 10 years with children with developmental disabilities
and mental health issues. She also provided case management services to people with disabilities. Paula
is a graduate of UW-Madison.

Rebecca Wiese has been a HUD-certified Housing Counselor with Movin’ Out for over 10 years. She
previously worked for many years helping people with developmental disabilities to find jobs. Rebecca
earned her degree in Social Work from UW-Oshkosh.

MOVIN’ OUT EXPERIENCE WITH SUPPORTIVE HOUSING & SUPPORT SERVICES

Movin’ Out was founded under the premise of providing integrated housing opportunities for individuals
with disabilities. For over twenty years Movin’ Out has focused its mission on establishing relationships
and advocating for these individuals to ensure they have access to housing options. Specifically, in the
last decade we have focused on developing multi-family housing with no more than 25% of the total
units targeted to households where one member has a disability.

It is important to recognize that the WHEDA tax credit program provides access to a valuable source of
financing. It is distributed through a highly competitive process which requires developers to compete
for an award by committing to plan and operate the project in specific ways in exchange for points
awarded through the application process. Movin’ Out has worked closely with WHEDA to help shape
Wisconsin’s tax credit program to encourage this integrated supported housing model through the
Integrated Supportive Housing points. The first project to include this approach is called Elven Sted
which is located in Stoughton and was developed, owned, and operated by Movin’ Out. That project
served as a model for establishing this preference by WHEDA for this approach to providing supported
housing in Wisconsin.

Other funding sources have started to recognize the substantial need for integrated supportive housing.
Movin’ Out has a wealth of experience in this area and brings real world, people-focused ideas and
implementation approaches to every project it works on. To date, Movin’ Out has developed over 250
units of integrated housing in almost 20 projects throughout Wisconsin.
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DEVELOPMENT & SERVICE TEAM
BACKGROUND

COMMONWEALTH EXPERIENCE OVERVIEW

Years of LIHTC and Multifamily Experience

Commonwealth was formed in 2001 and it has always been our mission to build or renovate housing
stock that provides high-quality, affordable properties for people to not just live, but to call home. The
Commonwealth group recently merged with Mirus Partners which only strengthens our ability to
successfully fulfill our mission. The three principals of Commonwealth, Kristi Morgan, Louie Lange, and
Chris Jaye, have a combined 63 years of tax credit experience. In addition, the Commonwealth team
consists of highly experienced developers, contractors, and property managers that bring extensive
knowledge of unique and sophisticated financial structures inherent in the development of affordable
housing. We consistently develop housing that exceeds expectations, adds value and enhances the lives
of the residents we serve as well as the communities in which we work. We pursue and achieve these
goals as a community partner —working closely with neighborhood leaders, urban planners,
preservationists, as well as local and state organizations and governments.

Successful Completion of LIHTC Properties

The Commonwealth group has successfully completely 53 total projects throughout Wisconsin as the
lead developer, with an additional 20 projects completed in other states. In addition, there are 21
projects in either the construction or pre-development stage which brings our current project portfolio
total to 94. Please see the attached “Development Portfolio” for a detailed listing of projects.

Performance of LIHTC Properties

Commonwealth’s development portfolio has an average physical occupancy of 94.07% for the past 3
years. Please see the attached “Commonwealth Development Corporation — Property Occupancy 3 Year
Average” spreadsheet for a detailed occupancy breakdown at each property over the last 3 years (2016-
2018).

Evaluation of Capacity

Commonwealth has built a track record based on delivering quality projects that meet or exceed the
goals of our agency partners. We take great pride in ensuring that each project is delivered on time, on
budget, and with an attention to detail that Commonwealth can take pride in for years to come. Having
extensive experience in Wisconsin (over 50 completed projects), WHEDA has consistently ranked
Commonwealth as one of the top developers in the state, and based on our success in Wisconsin we
have become nationally recognized as one of the top affordable housing developers in the country
(recently Ranked #7 by Affordable Housing Finance magazine).

With over 70 completed projects and a total development portfolio of 94, we believe our track record
clearly displays our capacity to deliver on each commitment we make in a timely manner. We
consistently deliver projects ahead of the IRS Placed in Service date requirements and are consistently
one of the first developers to start construction on projects that receive a LIHTC award.
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DEVELOPMENT & SERVICE TEAM
BACKGROUND

COMMONWEALTH STAFF QUALIFICATIONS

Kristi Morgan, President - Commonwealth Development Corporation

Kristi provides strategic leadership and oversight to the company's development group to establish long-
term goals, maximize revenues and lead the advancement of the company. She has over 25 years of
extensive experience in real estate management, development, real estate feasibility analysis, and the
IRS Section 42 Tax Credit Program. Kristi collaborates with the regional developers and provides
oversight to the company's strategic plan in making a sound commitment to the team, long-term
partners, and relationships with lenders, investors, and the communities we work with.

Louie A. Lange lll, President - Commonwealth Construction Corporation

As President and founder of The Commonwealth Companies established in 2001, Louie now oversees
and is responsible for the organization's construction company, which is a full-service residential and
commercial contractor, specializing in general contracting services, construction management, and
landscape and maintenance. Louie oversees the control and completion of all the company's projects,
ensuring they are on-time and on budget while maintaining quality amid time constraints. Louie is a
former officer in the United States Marine Corps and received his MBA from University of Notre Dame —
Mendoza College of Business.

Chris Jaye, President - Commonwealth Management Corporation

Chris oversees the development services and asset management areas of the company, including
portfolio performance and dispositions, as well as overseeing the company’s property management
portfolio. Chris has over 20 years’ experience in multifamily finance with a focus on affordable housing.
Chris earned his bachelor’s degree in Political Science from the University of Wisconsin - Madison.

Kevin McDonell — Regional Vice President of Development

Kevin is responsible for identifying development opportunities throughout the Midwest, with a primary
focus on Wisconsin and Indiana. Kevin works with local and regional stakeholders to create high quality
affordable housing communities that will stand the test of time. He works with federal, state, and local
funders, government agencies, community and neighborhood groups, development partners, and
industry professionals to create affordable housing utilizing the Low-Income Housing Tax Credit, HOME
funds, CDBG, TIF, and Historic Tax Credits. Kevin holds a Master of Business Administration in Real
Estate and Urban Land Economics from the University of Wisconsin's James A. Graaskamp Center for
Real Estate and a Bachelor of Science from the University of Wisconsin.

Brent Schumacher - Executive Vice President, Construction

All construction activitiesare overseen by Mr. Schumacher with assistance from Rob Hutter, Senior Vice
President, Construction. Commonwealth Construction reviews and approves construction budgets and
timelines, reviews architectural plans for constructability and cost efficiency, solicits bids from sub-
contractors and suppliers, manages all facets of construction, and prepares monthly construction draws.

Daniel Kroetz - Senior Vice President, Development & Asset Management

Organizational management of all Commonwealth proposed and under construction developments is
performed by Mr. Kroetz. He ensures adherence to Commonwealth procedures and prepares proposed
development final internal due diligence prior to the senior management members named above
approving development commencement
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DEVELOPMENT & SERVICE TEAM
BACKGROUND

PROPERTY MANAGEMENT

Movin’ Out and Commonwealth are partnering with ACC Management on The Ace. ACC will play a
critical role in the ongoing success of the project. While most property management firms take over
when the project is complete, ACC is involved throughout the development process, providing valuable
input to the design and development team on such issues as market-oriented amenities, desirable unit
layouts and compliance-oriented design issues. ACC will market the property during construction and
will manage all aspects of property management and programmatic compliance in the long term. Movin'
Out has previous experience with ACC who has a well- established business in Wisconsin managing high-
quality affordable housing projects.

ACC Management Group, Inc. is a full-service property management firm dedicated to providing
professional results-oriented services to its clients. ACC currently operates over 70 properties and 4,000
apartments throughout Wisconsin, lllinois, and lowa. ACC’s exceptional team of multi-family leaders has
a proven track record of excellence in management of affordable housing with various state and federal
programs including, Section 42 Tax Credit, Section 8, and Section 515.

ACC Management Group has established a long history of extraordinary program compliance proven by
superior ratings with state and federal agencies, such as WHEDA, IHDA, and HUD. This includes
management of properties with and without supportive services. Many properties within their portfolio
include apartments that are specifically set aside for veterans, persons with physical or mental
disabilities, age restrictions, and other designations. They often work hand-in-hand with an
organization, such as Movin’ Out, to place qualifying residents in these apartments. Additionally, many
properties partner with a local organization to offer empowerment services such as courses on financial
literacy and income tax preparation.

In addition to their extensive experience, ACC was selected for management of this project in part
because they have an established tenant screening process specifically designed to carefully identify and
accept tenants who may otherwise often have their application for housing denied through most
traditional tenant screening practices. ACC uses a system that accounts for the most common reasons
that applicants for housing are rejected by determining if a tenant will be accepted or denied using their
normal screening process and then providing the applicant ways to overcome those issues through
actions they may be able to take. For example, if the tenant is rejected, they have the ability to identify a
co-signer or if appropriate, a protective payee and overcome the issues that would otherwise exclude
them from becoming tenants.

Movin' Out and Commonwealth have experience working with ACC on multiple affordable housing
properties throughout Wisconsin including the Elven Sted Apartments. Elven Sted is a 33-unit property
with an outstanding occupancy history and similar characteristics to The Ace including the use of Low
Income Housing Tax Credits (LIHTC) as the primary funding source.
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Pinney Lane Apartments

902-914 Royster Oaks Dr., Madison, W1 53714

Pinney Lane Apartments is a newly constructed, 70-unit, three-story, multifamily rental housing
development located near the intersection of Cottage Grove and Dempsey Roads on Madison’s East
side. The project opened in 2015. Pinney Lane meets an increasing need for affordable housing that
integrates housing options for people with disabilities within the community. The housing is a mixed-
income project with 59 units reserved for household with incomes below 60% of median of the Dane
County Area Median Income. The remaining eleven units being rented to households with incomes
below 80% AMI. Through affirmative fair housing marketing efforts Movin’ Out targets 18 units to
individuals with disabilities. The project was financed with WHEDA 9% tax credit equity, City of Madison
Housing Trust Fund, City of Madison HOME funding and Federal Home Loan Bank of Chicago Affordable
Housing Program funds as well as 8 project based Section 8 vouchers provided by the City of Madison
CDA. ltis part of a larger mixed-use redevelopment plan for the 28+ acre Royster Clark site that also
includes the new City of Madison Public Library branch. This project was a joint venture between
Movin’ Out, Inc. and Stone House Development.
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Elven Sted Apartments

831 Eighth Street Stoughton, WI

Elven Sted (River Place in Norwegian) is a 33-unit affordable rental project of new construction in a
redevelopment area in Stoughton WI. Thirty-two of the units are tax credit set-aside units and one 3-
bedroom unit is market rate. It is multi-family, mixed income community with units at 50%, 60%, and
80% CMI. The mix of 4 one-bedroom, 17 two-bedroom, and 12 three-bedroom units provide much
needed affordable, accessible workforce housing as identified by local officials and community groups in
Stoughton. Elven Sted serves both households that include people with disabilities and low-income
workers, some of whom provide direct support/ residential services for disabled residents in Stoughton.
These households benefit from having more affordable housing and living in close proximity to those
they support. The site fronts on the Yahara River and is located in the central area of the City of
Stoughton on a site at the south end of 8th Street. The site is approximately 2.5 acres in total. The site is
located within the boundaries of a redevelopment area called the Rail Corridor Tax Increment District
#5. Financing for Elven Sted included tax credit financing combined with Dane County HOME funds,
state brownfield funding, and local TIF, combined with long term debt financing.
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The Royal
2232 W. Broadway, Madison, W1 53713

Description: The Royal apartment project is a joint venture developed by Movin’ Out and Mirus
Partners. The project will open in November of 2018. The 48-unit mixed-use, multifamily project
includes underground and surface parking and approximately 3,000 square feet of ground floor
commercial space, a community room, and leasing office. There is also open green space and
playground area. The project is comprised of 4 one-bedroom apartment units, 32 two-bedroom
apartment units and 12 three-bedroom apartment units designed for family occupancy. The building is
constructed to meet Wisconsin Green-Built Home standards. Through affirmative fair housing
marketing efforts Movin’ Out targets 12 units to individuals with disabilities. The project was financed
with WHEDA 9% tax credit equity, City of Madison Housing Trust Fund, City of Madison HOME funding,
Dane County Affordable Housing Funds, and Federal Home Loan Bank of Chicago Affordable Housing
Program funds.
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OVERVIEW OF ALL PROJECTS DEVELOPED

The Ruxton — Platteville, WI
71 units of mixed-income Section 42 apartments in a mixed-use property in Platteville completed in
partnership with General Capital. The project includes 15 units of integrated supportive housing.

Pioneer Ridge Apartments - Wisconsin Dells, WI

18 units of integrated supported housing integrated into a 72-unit mixed-income Section 42 financed
project located in the Northeast section of Wisconsin Dells. This project is a joint venture with Mirus
Partners.

Madison and Main - Waunakee, WI

10 units of supported housing integrated into a newly constructed 78-unit market rate, mixed-use
project in downtown Waunakee, Wisconsin. Movin' Out partnered with CBH, LLC, a partnership of local
business people from Waunakee, to plan and develop this innovative project.

Berkshire Greendale - Greendale, WI

11 units of affordable rental housing for seniors with permanent disabilities as part of a 90-unit
independent senior housing project which Movin' Out did in partnership with General Capital Group.
The project is financed with a combination of Section 42 tax credits and federal HOME funding.

Bradley Crossing - Brown Deer, WI

11-unit affordable rental housing project targeted for families who have family members with
permanent disabilities which is part of a 60-unit Section 42 financed supportive housing project. Movin'
Out completed this project in partnership with Jewish Family Services and General Capital Group.

Globe Apartments - Watertown, WI

11 units of supported housing integrated into a 48-unit Section 42 tax credit project located in
downtown Watertown, WI. Movin' Out carried out this project in partnership with Mirus Partners and
Horizon Development and Construction.

Harbor House - Madison, WI
11-unit affordable rental project integrated within a 240-unit owner occupied condominium project that
utilized a combination of Federal Section 811 and HOME funding

Middleton Senior Apartments - Middleton, WI

8 units of affordable rental housing project for seniors with permanent disabilities as part of a 56-unit
independent senior housing project in which Movin' Out partnered with MSP Inc. The project is financed
with a combination of Section 42 tax credits and federal HOME funding.

Maple Grove Commons - Madison, WI
20 units of supported housing integrated into a 78 unit mixed-income Section 42 financed project
located on McKee Road in Southwest Madison as a joint venture with Oakbrook Corporation.
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Monroe Street Apartments - Waterloo, WI
8 units of supported housing integrated into a 24-unit, mixed-income Section 42 project carried out as a
joint venture with Mirus Partners and located in downtown Waterloo, W], in Jefferson County.

New Berlin City Center - New Berlin, WI

102-unit affordable rental housing project for families with 11 units reserved for tenants who have
family members with permanent disabilities. This project was developed in partnership with MSP Inc.
The project is financed with a combination of section 42 tax credits and federal HOME funding.

North Lawn Avenue - Madison, WI
Redevelopment of existing older single-family home into a fully accessible rental duplex.

North Port - Glendale, WI
10-unit affordable rental project integrated within a 40-unit owner occupied condominium project that
utilized a combination of Federal Section 811 and HOME funding.

Shawano Duplex - Shawano, WI
Construction of a fully accessible rental duplex.

Stonebridge - Madison, Wi
12-unit affordable rental project integrated within a 300-unit owner occupied condominium project that
utilized a combination of Federal Section 811 and HOME funding.

West Bend - West Bend, WI
Acquisition and rehabilitation of a fully accessible rental duplex.




Commonwealth Development Corporation
Summary of Experience, Qualifications & Bios

Years of LIHTC and Multifamily Experience

Commonwealth was formed in 2001 and it has always been our mission to build or renovate housing
stock that provides high-quality, affordable properties for people to not just live, but to call home. The
Commonwealth group recently merged with Mirus Partners which only strengthens our ability to
successfully fulfill our mission. The three principals of Commonwealth, Kristi Morgan, Louie Lange,
and Chris Jaye, have a combined 63 years of tax credit experience. In addition, the Commonwealth
team consists of highly experienced developers, contractors, and property managers that bring
extensive knowledge of unique and sophisticated financial structures inherent in the development of
affordable housing. We consistently develop housing that exceeds expectations, adds value and
enhances the lives of the residents we serve as well as the communities in which we work. We
pursue and achieve these goals as a community partner — working closely with neighborhood
leaders, urban planners, preservationists, as well as local and state organizations and governments.

Successful Completion of LIHTC Properties

The Commonwealth group has successfully completely 53 total projects throughout Wisconsin as the
lead developer, with an additional 20 projects completed in other states. In addition, there are 21
projects in either the construction or pre-development stage which brings our current project portfolio
total to 94. Please see the attached “Development Portfolio” for a detailed listing of projects.

Performance of LIHTC Properties

Commonwealth’s development portfolio has an average physical occupancy of 94.07% for the past 3
years. Please see the attached “Commonwealth Development Corporation — Property Occupancy 3
Year Average” spreadsheet for a detailed occupancy breakdown at each property over the last 3
years (2016-2018).

Evaluation of Capacity

Commonwealth has built a track record based on delivering quality projects that meet or exceed the
goals of our agency partners. We take great pride in ensuring that each project is delivered on time,
on budget, and with an attention to detail that Commonwealth can take pride in for years to come.
Having extensive experience in Wisconsin (over 50 completed projects), WHEDA has consistently
ranked Commonwealth as one of the top developers in the state, and based on our success in
Wisconsin we have become nationally recognized as one of the top affordable housing developers in
the country (recently Ranked #7 by Affordable Housing Finance magazine).

With over 70 completed projects and a total development portfolio of 94, we believe our track record
clearly displays our capacity to deliver on each commitment we make in a timely manner. We
consistently deliver projects ahead of the IRS Placed in Service date requirements and are
consistently one of the first developers to start construction on projects that receive a LIHTC award.

7447 University Avenue, Suite 210 - Middleton, WI 53562 - (608) 688-0755
www.commonwealthco.net



Development

It's more than just
development—

we call it inspiring a
community

Since 2001, it's been our mission to develop quality, affordable housing. The
Commonwealth Development team is unique in our breadth of knowledge, experience
and ability to deliver housing that exceeds expectations which also adds value and
enhances the lives of the residents we serve and the communities in which we work.
We pursue these goals as a community partner by working closely with neighborhood
leaders, urban planners, state and local organizations and governments.

For more information, go to:
wWww.commonwealthco.net/development
920.922.8170 info@commonwealthco.net




DEVELOPMENT

A team of highly experienced developers, contractors and property managers, Commonwealth brings extensive
knowledge of unique and sophisticated financial structures inherent in the development of affordable housing,
superior and cost-efficient construction processes, and state-of-the-art property operations to bear upon any project
we develop and operate.

It’s our mission to build or renovate housing stock that provides high-quality, affordable places for people to live. We
seek to preserve and restore the architectural legacy of the communities in which we work.

Our team is unique in our breadth of knowledge, experience and ability to deliver housing that exceeds expectations,
adds value and enhances the lives of the resident we serve and the communities we work in. We pursue these goals as
a community partner; working closely with neighborhood leaders, urban planners, preservationists, as well as state and
local organizations and governments.

FEATURED PROJECTS

@ AUXILIARY COURT West Bend, WI 60 Units for Seniors
@® BLUE BELL LOFTS Columbia City, IN 52 Units for Seniors
@® MISSION VILLAGE OF GREELEY Greeley, CO 50 Units for Families
@® MISSION VILLAGE OF SHEBOYGAN Sheboygan, WI 76 Units for Families
@® NEWBURY PLACE Ripon, WI 40 Units for Families
® WESTERN TOWNHOMES Neenah, WI 68 Units for Families
@® WILLIAM A. PASSAVANT Milwaukee, WI 51 Units for Seniors

For more information, go to:
wWww.commonwealthco.net/development
920.922.8170 info@commonwealthco.net




DEVELOPMENT PORTFOLIO

NUMBER OF | NUMBER OF TYPE OF
COMPLETE PROJECTS (PIS) LOCATION UNITS LIHTCUNITS | PROPERTY

2 OAKS NEW ORLEANS, LA 400 388 FAMILY
ALGONQUIN MANOR BROWN DEER, WI 80 34 SENIOR
ATTWOOD POINTE APARTMENTS FLORENCE, SC 52 52 FAMILY
AUXILIARY COURT WEST BEND, WI 59 55 SENIOR
BEACON AVENUE APARTMENTS NEW LONDON, WI 40 34 FAMILY
BROOKSTONE COMMONS NEENAH, WI 52 48 SENIOR
COLUMBIA SQUARE MILWAUKEE, WI 22 22 SENIOR
CORNERSTONE COMMONS JOHNSTON, IA 62 62 SENIOR
COTTAGES ON MAIN HORTONVILLE 40 34 FAMILY
CRAFTSMAN VILLAGE OF APPLETON APPLETON, WI 64 64 FAMILY
CRAFTSMAN VILLAGE OF PLOVER PLOVER, WI 40 39 SENIOR
EASTLAND APARTMENTS EVANSVILLE, IN 161 161 FAMILY
ELEMENTARY SCHOOL APARTMENTS SCHOFIELD, WI 36 33 FAMILY
FAIRVIEW CROSSING LAKE CHARLES, LA 275 275 FAMILY
FOND DU LAC CENTER MILWAUKEE, WI 24 24 FAMILY
FOND DU LAC TOWNHOMES FOND DU LAC, WI 48 48 FAMILY
FOURTEEN91 LOFTS MUNCIE, IN 72 72 FAMILY
GARDEN VIEW SENIOR APARTMENTS ELKHART, IN 55 55 SENIOR
HARBORSIDE COMMONS KENOSHA, WI 89 81 SENIOR
HISTORIC APARTMENTS ON 4TH MANDAN, ND 39 39 FAMILY
HISTORIC BERLIN SCHOOL APTS. BERLIN, WI 40 34 FAMILY
HISTORIC BLUE BELL LOFTS COLUMBIA CITY, IN 52 52 SENIOR
HISTORIC LINCOLN SCHOOL SHAWANO, WI 24 24 FAMILY
INDIANHEAD COTTAGES MOSINEE, WI 24 23 FAMILY
LAKEFRONT MANOR & VILLAS OSHKOSH, WI 64 58 SENIOR
LAWLER SCHOOL LOFTS PRAIRIE DU CHEIN, WI 40 34 FAMILY
LISBON TERRACE MILWAUKEE, WI 24 24 FAMILY
LITTLE CROW APARTMENTS WARSAW, IN 42 42 FAMILY
LYNNDALE VILLAGE GRAND CHUTE, WI 60 52 SENIOR
MADISON PLACE BEAVER DAM, WI 62 55 SENIOR
MARQUETTE MANOR MILWAUKEE, WI 74 32 SENIOR
MEADOWLAWN PLAZA MITCHELL, SD 105 105 FAMILY
MISSION VILLAGE OF DODGEVILLE DODGEVILLE, WI 40 34 FAMILY
MISSION VILLAGE OF GREELEY GREELEY, CO 50 50 FAMILY
MISSION VILLAGE OF KAUKAUNA KAUKAUNA, WI 60 51 FAMILY
MISSION VILLAGE OF JACKSONVILLE JACKSONVILLE, TX 48 48 FAMILY
MISSION VILLAGE OF MENASHA MENASHA, WI 66 66 SENIOR
MISSION VILLAGE OF MONAHANS MONAHANS, TX 49 44 FAMILY
MISSION VILLAGE OF PECOS PECOS, TX 60 49 FAMILY
MISSION VILLAGE OF PLOVER | PLOVER, WI 36 35 FAMILY
MISSION VILLAGE OF PLOVER Il PLOVER, WI 24 22 FAMILY
MISSION VILLAGE OF SHEBOYGAN SHEBOYGAN, WI 76 73 FAMILY
MISSION VILLAGE OF TAHLEQUAH TAHLEQUAH, OK 24 21 SENIOR
MONROE STREET APARTMENTS WATERLOO, WI 24 22 FAMILY
NEW VILLAGE MILWAUKEE, WI 24 24 FAMILY
NEWBURY PLACE APARTMENTS RIPON, WI 40 40 FAMILY
PARISH SCHOOL APARTMENTS FOND DU LAC, WI 47 40 FAMILY
PARK PLACE REEDSBURG, WI 48 43 SENIOR
PARKCREST APARTMENTS MADISON, WI 128 128 FAMILY
PIONEER RIDGE WISCONSIN DELLS, WI 72 61 FAMILY
PLEASANT VIEW TOWNHOMES PLYMOUTH, WI 24 23 FAMILY




PRINCE HALL VILLAGE MILWAUKEE, W 24 24 FAMILY

RIDGECREST APARTMENTS MADISON, W 127 127 FAMILY
RIVERSIDE FOND DU LAC, W 46 41 SENIOR
SEDGEMEADOW ELKHORN, WI 48 43 SENIOR
ST. PETER'S RCAC FOND DU LAC, WI 46 43 SENIOR
STATION SQUARE ROY, UT 31 25 SENIOR
THE ELEMENT SUN PRAIRIE, WI 240 174 FAMILY
THE GLOBE WATERTOWN, W 48 44 FAMILY
THE JEFFERSON RIPON, WI 24 23 FAMILY
THE LANDINGS MITCHELL, SD 31 13 FAMILY
THE ROYAL MADISON, W 48 40 FAMILY
THE VILLAGE ON WATER MARINETTE, WI 49 42 FAMILY
TOWNHOMES AT CRAFTSMAN VLG PLOVER, WI 44 44 FAMILY
TRINITY ARTIST SQUARE FOND DU LAC, W 35 35 FAMILY
UNION SQUARE APARTMENTS APPLETON, WI 50 50 FAMILY
WATERVIEW APARTMENTS LAWRENCEBURG, IN 64 64 FAMILY
WESTERN TOWNHOMES NEENAH, WI 68 64 FAMILY
WILLIAM A. PASSAVANT MILWAUKEE, W 51 51 SENIOR
WOODSIDE TERRACE BELOIT, W/ 120 116 FAMILY
NUMBER OF | NUMBER OF |  TYPE OF

PROJECTS UNDER CONSTRUCTION LOCATION UNITS LIHTC UNITS | PROPERTY
15TH STREET FLATS WILLMAR, MN 47 47 FAMILY
BARTON SCHOOL APARTMENTS WEST BEND, WI 40 34 FAMILY
DUNBAR COMMONS OKLAHOMA CITY, OK 52 52 FAMILY
FRIAR HOUSE FLATS GREEN BAY, Wi 40 34 FAMILY
MISSION VILLAGE OF CHEYENNE CHEYENNE, WY 41 41 FAMILY
PRESERVE AT CHATHAM PARKWAY SAVANNAH, GA 144 144 FAMILY
SUNSET VILLAGE ALBANY, OR 40 40 FAMILY
THE EDGE ARTIST FLATS FARGO, ND 42 42 FAMILY
THE RIDGE COLORADO SPRINGS, CO 60 60 FAMILY
WHITE PINES CLOUQUET, MN 35 35 FAMILY
NUMBER OF | NUMBER OF |  TYPE OF

PREDEVELOPMENT LOCATION UNITS LIHTC UNITS | PROPERTY
AVENUE COMMONS ANDREWS, TX 60 50 FAMILY
CHEROKEE PLACE NORTH BRANCH, MN 48 48 FAMILY
HILLTOP COTTAGES PINE CITY, MN 35 35 FAMILY
HISTORIC WALNUT SQUARE TERRE HAUTE, IN 40 40 FAMILY
MAGNOLIA POINTE APARTMENTS FLORENCE, SC 24 24 SENIOR
MISSION VILLAGE OF EVANS EVANS, CO 68 68 FAMILY
SURF VIEW VILLAGE NEWPORT, OR 110 110 FAMILY
THE EDGE FLATS ON SEWARD GRAND RAPIDS, M 34 34 FAMILY
RIVER FLATS JANESVILLE, WI 92 92 FAMILY
HORICON SCHOOL APARTMENTS HORICON, Wi 40 34 FAMILY

MUSKEGO SCHOOL APARTMENTS MUSKEGO, WI 40 40 SR. & FAMILY

NUMBER OF | NUMBER OF |  TYPE OF

TURNKEY PROJECTS LOCATION UNITS LIHTC UNITS | PROPERTY
EVERGREEN MANOR RHINELANDER, W 50 50 SENIOR
HISTORIC WEST ELEMENTARY RHINELANDER, W 24 24 SENIOR
PARK VIEW APARTMENTS - RAD ANTIGO, W 84 84 SENIOR

TOTAL PROJECTS 94 TOTALUNITS| 5745 5354
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For more information, go to:
wWww.commonwealthco.net/development
D 920.922.8170 + info@commonwealthco.net




Mid-rise

housing
that's within
your reach.

For more information, go to:
wWww.commonwealthco.net/development
D 920.922.8170 + info@commonwealthco.net
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Cottages

Everything
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is all right
here.
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For more information, go to:
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Meet Kristi Morgan

:

PRINCIPAL

Commonwealth Development
Corporation

9 Madison, wi
[ Phone: 920.238.3701

@ k.morgan@commonwealthco.net

For more information, go to:

Commonwealth is...

P 66 a company that prides itself on

providing safe affordable housing for
families in need. 99

Focus: Provides strategic leadership and oversight to the company
to establish long-term goals, maximize revenues, and advance the
company. Formulates and manages the company’s strategic and
organizational tactics with a specific focus on Commonwealth
Development Corporation. Cultivates relationships to improve
Commonwealth’s success by making a sound commitment to

the team, long-term partners, and relationships with lenders,
investors, professional partners, and the communities we serve.

Experience: Kristi has over 25 years of extensive experience in
real estate management, development, real estate feasibility
analysis, IRS Section 42 Tax Credit Program, HUD Section 8
housing, Tax Exempt Bond Financing Programs on local, state,
and federal levels, capital and operational budgeting, property
inspection and evaluation. She received her Bachelor’'s degree
in Business from the University of Wisconsin-Madison.

Impressive Facts: Kristi has personally developed more than $305
million dollars in affordable housing, netting over 2,900 units.

Fun Stuff: Kristi loves to travel, spend time with family
and friends, being challenged and finding a way to
overcome the challenge. She is also an avid reader.
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www.commonwealthco.net/development

920.922.8170

info@commonwealthco.net




Meet Christopher Jaye

! ‘ Commonwealth is...
66 an opportunity to make a difference in
our communities. 99

Focus: Oversees and leads the development services
and asset management areas of the company, including
portfolio performance and dispositions.

Experience: Chris has over 20 years of experience in multifamily
finance with a focus on affordable housing. Prior to concentrating
on real estate development in 2007, Chris spent 12 years involved in
the acquisition and syndication of affordable housing developments,
most recently as a Vice President of Acquisitions for a national
provider of debt and equity financing. He received his degree in
Political Science from the University of Wisconsin — Madison.

Impressive Facts: Before focusing on development, Chris served
PRINCIPAL two terms on the Affordable Housing Investors Council Board

Commonwealth Development of Governors.

Corporation
Fun Stuff: Chris enjoys spending time with his wife,

@ Madison, wi three children, and one of his two dogs.
[ Phone: 608.824.2294

@ c.jaye@commonwealthco.net

For more information, go to:

www.commonwealthco.net/development

920.922.8170 info@commonwealthco.net




Meet Louie Lange

Commonwealth is...

66 a true community partner who works
with everyone from urban planners and
government agencies to neighborhood
leaders and preservationists. 99

Focus: Continuing to grow the firm that started in his basement, to a team

in excess of 300 people and $100 million in annual revenue. Louie has a

keen eye for maximizing revenue opportunities from every opportunity in

the development, construction and property management of real estate.

Many times, this desire has led to horizontal and vertical integration of
Commonwealth’s business through partnerships, acquisitions and the “start-up”
of new ventures. More recently, shifted his main leadership focus to capitalize on
opportunities and strengths within Commonwealth Construction Corporation.

Experience: Louie Lange Il received his Bachelor of Science degree in
Business Administration and Management from Marquette University and
an MBA from the University of Notre Dame — Mendoza College of Business.
PRINCIPAL A former officer in the United States Marine Corps, Louie is the founder

of The Commonwealth Companies, which was established in 2001.

Commonwealth Development

Corporation Impressive Facts: Commonwealth has received the Wisconsin Builder’s
Association Developer-of-the-Year Award in 2008, the Avenues

9 Fond du Lac, Wi West Association Community Investment Award in 2012, the Marian

D Phone: 920.238.3701 University Economic Development Award in 2012 and the Wisconsin
Main Street Award for Best New Building Project 2013, the Wisconsin

4 l.lange@commonwealthco.net Main Street Award for Best Adaptive Reuse Project 2013.

Fun Stuff: Louie loves to travel and experience new places especially with
his Family and friends — throw in outdoor activities such as hiking, skiing or
hunting followed up with a drink around a fire and he is in his happy place.
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For more information, go to:
www.commonwealthco.net/development

920.922.8170 info@commonwealthco.net



Meet Kevin McDonell

Commonwealth is...
‘ 66 creating unique spaces that not only
preserve the history of a community,
but inspire communities to embrace
and cultivate what makes each place
they work in unique. 99

Focus: Identifying development opportunities throughout the Great
Lakes region, with a focus on historic preservation and brownfield
redevelopment. Kevin plays a role in all phases of the development
process from site selection through the construction process and
also assists in Commonwealth’s asset management duties.

Experience: Kevin holds a Master of Business Administration in Real

Estate and Urban Land Economics, as well as a Bachelor of Science from

the University of Wisconsin. Prior to joining Commonwealth, Kevin worked

as a Senior Underwriter at WHEDA, overseeing in excess of $300M in
multifamily and mixed-use projects involving Low Income Housing Tax
Credits, HOME Funds, Historic Tax Credits, Section 8, and Supportive Housing.

VICE PRESIDENT - DEVELOPMENT Kevin's unique experience working as an underwriter and now on the

GREAT LAKES REGION Development side allow him to balance policy goals of the state agencies,
with the financial constraints and challenges faced by each new project.

Commonwealth Development Impressive Facts: While attending the University of Wisconsin’s Graaskamp

Corporation Center, Kevin received the prestigious “Golden-Brick Award” for excellence in
Commercial Development and was selected to represent the program at the

9 Madison, WI ULI/Gerald D. Hines Student Urban Design Competition. During his first 3 years
with Commonwealth, he has submitted 14 affordable housing applications

D Phone: 608.709.5677 and been awarded tax credits by the respective state agencies on all but one.

k.mcdonell@commonwealthco.net Fun Stuff: Kevin, his wife, Heather, and two young boys (Colin and Ryan)
9 appreciate all of the great outdoor activities that Madison and the

surrounding area have to offer, such as taking walks
along Picnic Point, listening to live music

at UW-Madison’s Memorial Union Terrace,

and attending Badger sporting events.
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For more information, go to:
www.commonwealthco.net/development

920.922.8170 info@commonwealthco.net



Meet Daniel Kroetz

Commonwealth is...

66 a team of talented individuals
collectively focused on changing
the lives of others by providing a safe,
secure, and affordable place to call
home. 99

Focus: Providing leadership and oversight of development
operations. Dan works closely with developers and the
development services staff to Facilitate all phases of the
development process in an efficient and successful manner.

Experience: Dan has over 18 years of real estate experience. In his
previous role, he was involved with the acquisition and development
of over $500 million of affordable housing, totaling approximately
3,500 units. Dan attended the University of Wisconsin — Madison
where he earned his Bachelor’s degree in Finance, Investment

SEE'\‘IIIEOL%\F{:&EENP.FESIDENT ) & Banking and Real Estate & Urban Land Economics.

Commonwealth Development Impressive Facts: Prior to joining Commonwealth, Dan was involved

Corporation with a dozen permanent supportive housing developments that
garnered numerous awards. These developments addressed

9 Middleton, WI affordability while also providing the supportive services necessary

D Phone: 608.438.8415 to ensure that residents remained housed. These facilities provided
housing options for veterans, persons recovering from mental

@ d.kroetz@commonwealthco.net illness, persons with hearing or vision loss, and the homeless.

Fun Stuff: Dan enjoys spending time with his wife and their two
young children. Traveling to new places, boating, campfires, and
cheering on the Wisconsin Badgers are a few of his favorite things.

For more information, go to:

www.commonwealthco.net/development

920.922.8170 info@commonwealthco.net




Meet Brent Schumacher

Commonwealth is...

66 knowing that our projects are truly
helping people. 99

Focus: Working together with development, construction,
and management in all aspects of the business.

Experience: Brent has over 20 years experience in the construction
industry and development. He received his bachelor’s degree

in Business Administration from Marquette University. Prior to
joining Commonwealth in 2008, working for a family construction
business gave Brent the expertise to work in the development part
of the industry on many commercial and residential projects.

Impressive Facts: Brent loves his role at Commonwealth because

it is both very challenging and rewarding. You cannot only see the
tangible successes daily, but you can see the good that they do for
EXECUTIVE VICE PRESIDENT the final customer as well. The other part of his role that Brent loves
is the work environment and the people he works with. Brent says, I
could not ask for a better family-orientated environment to work in.”

Commonwealth Construction
Corporation

9 Fond du Lac, Wi Fun Stuff: Brent finds enjoyment in hunting and fishing with
[J Phone: 920.238.3745 friends and family.

«@ bschumacher@commonwealthco.net

For more information, go to:

www.commonwealthco.net/construction

920.922.8170 info@commonwealthco.net
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ACC Management Group, Inc.
2375 State Road 44, Suite A
Oshkosh, WI 54904
(920) 966-9905
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MANAGEMENT GROUP, INC.

ACC Management Group, Inc. is a full-service property management firm dedicated to providing
professional results-oriented services to its clients. ACC currently operates over 70 properties
and 4000 apartments throughout Wisconsin’s major markets and lllinois. Headquartered in
Oshkosh, WI, ACC’s exceptional team of multi-family leaders has a proven track record of
excellence in management of affordable housing with various state and federal programs
including, Section 42 Tax Credit, Section 8, and Section 515.

Commitment, trust, and reliability is the foundation of our relationships with residents,
employees, and partners. Our team works hard to earn the loyalty needed to develop and
retain the long-term relationships associated with our shared success.

There are over 100,000 apartments built each year with the use of Low-Income Housing Tax
Credits (LIHTC). Over the years, the LIHTC program and other affordable housing programs
have become increasingly competitive, and as a result, complex. Most developments with an
affordable housing component have multiple layers of financing, each with associated
requirements. This includes varying regulations, reporting, and oversight requirements for
Section 42 LIHTC, Project Based Section 8, AHP, HOME, and Rural Development. It also
includes new components such as preferences, new set asides, RAD and more. Adhering to
program requirements during the first year, and each subsequent year during the regulatory
period is essential to any successful affordable housing real estate development.

ACC Management Group has established a long history of extraordinary program compliance
proven by superior ratings with state and federal agencies, such as WHEDA, IHDA, and HUD.
ACC'’s experienced team of compliance professionals assist you through the initial stages of
your development and the entire regulatory period for your property.

With combined affordable housing management experience of nearly 100 years, ACC'’s
leadership team is well qualified to ensure compliance with all regulatory agreements and
provide valuable input throughout the development process.

Annually, ACC patrticipates in new affordable housing developments as the management agent
and compliance expert. ACC’s leadership team typically becomes involved 12-18 months prior
to the expected completion date. We offer our clients a fresh perspective on building design,
staffing needs, market trends, and much more. As the completion date approaches, ACC’s
efforts increas and all hands are on deck for the lease-up of the new development. All
applicants are qualified and the development is typically fully leased within 30 — 90 days of the
completion date with full compliance of all regulatory agreements.

Most recently, ACC has assisted developers transition multiple properties from Public Housing
to Section 8 housing through HUD’s RAD program.
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ACC Corporate Team

Chris Hand, CPM
President / Owner

Chris Hand joined ACC Management Group as a Partner and Director of Operations in
2016 and became President and Owner in 2018. Chris provides leadership and
oversight of all ACC Management Group operations. He works closely with ACC’s
Leadership Team, Regional Property Managers, and corporate staff to maximize returns
for clients and to provide extraordinary living experiences for residents. In the twelve
years prior to ACC, Chris held the positions of Director of Affordable Housing, Director of
Business Development, and Executive Team member of a Wisconsin-based property
management company. He holds a Bachelor of Science degree in Economics from the
University of Wisconsin — Madison and is a Certified Property Manager (CPM) through
the Institute of Real Estate Management (IREM). Chris resides in Oshkosh, WI with his
wife Heather and their three children.

Rose M. Andler, HCCP, COS, STAR
Vice President

Rose Andler joined ACC Management Group in 2001 as Director of Operations. She
served as President and owner from 2007 — 2017. She has over 30 years of experience
in business management, which includes 10 years on-site property management and
20+ years at the corporate level in regional management. She brings a wealth of
knowledge from both the property management industry and the hotel industry and has
achieved industry distinction. Rose directly oversees financial operations for all
properties in ACC’s portfolio. With her vast knowledge in all affordable housing
programs, including Section 42, Section 8, RAD, HOME, and RD, Rose is extensively
involved in program compliance. Additionally, she is central in ACC’s efforts to train and
advise the next generation of ACC employees.



Dewayne Pohl, Broker, TCS
Facilities Director / Broker

Dewayne Pohl has over 35 years of management experience across multiple industries
with the majority in real estate, including over 25 years as a licensed real estate broker.
He holds the Graduate Realtor Institute (GRI) from the National Realtors Association
and the Tax Credit Specialist (TCS) certification from the National Center for Housing
Management. His extensive background in facilities is critical to ACC’s property
management operations. As part of the executive management team, Dewayne
oversees facilities management throughout the portfolio, including site inspections,
preventative maintenance, capital expenditure coordination, and vendor negotiation. He
is highly involved in all investor, state, and federal property inspections including REAC,
WHEDA, and IHDA. With his broad background in property management and logical
approach to operations, Dewayne often provides valuable cost-saving feedback to
developers during the design stage of each development.

Mary Wangerin, HCCP, COS
Director of Operations

Mary Wangerin has over 20 years of management experience. She has an extensive
15-year background in affordable housing and holds a Wisconsin real estate license. As
part of the executive management team, Mary oversees new property setup and
integration, marketing, and compliance. She coordinates ACC'’s efforts on all lease-ups
from the initial set up to 100% occupancy. Additionally, she is ACC’s corporate software
trainer and is instrumental in developing training systems.

Mary also has over 20 years of marketing and design experience with a strong
background in internet design and development. Working with both business to
business and business to consumer clients, she has designed and developed numerous
websites, intranets, online advertising campaigns, direct mailings and print collateral.

Heather Hand, HCCP, TCS
Director of Property Management / Principal

Heather Hand joined ACC as a Regional Manager and then became Director of Property
Management in 2018. Heather provides leadership and oversight of all stabilized
property management operations with a focus on team development, maximizing use of
property management software, and standardization of procedures.

With her Accounting degree from the University of Wisconsin — Madison, she got her
start as a property accountant at a Wisconsin-based property management company.
She eventually transitioned to Regional Manager and then Director of Property
Management overseeing market-rate and affordable multi-family housing,
condominiums, and resorts throughout southcentral Wisconsin. Additionally, she was a
multi-state Regional Manager for a nationally recognized developer and property
management company.



ACC Management Group - Site List

. L Avgerage
Property Address City, State, ZIP Property Discription Occupancy %

5th Avenue Lofts 60 |5821 5th Avenue Kenosha, WI 53140 Section 42 - Family Site - 1 Building 97%
Lofts 2 44 [5819 5th Avenue Kenosha, Wl 53140 Market Rate 98%
700 Lofts 49 [700 W Michgan Avenue Milwaukee, WI 53208 Section 42 - Family Site - 2 Buildings 93%
Anthem Luxury Living 80 |431 Marion Road Oshkosh, WI 54901 Market Rate - Family Site - 1 Building 97%
Arbor Green 48 6001 55th Street Kenosha, W1 53142 Section 42/Section 8 Family site - 7 Buildings 98%
Arlington Heights / Glendale Heights 36 _|Scattered sites Milwaukee, WI Section 42 - Family Site - 2 Buildings 97%
Bay Hill 68 [613 N 12th Avenue #101 Sturgeon Bay, WI 54235 Rural Development layered with Section 42 - Family/Senior Site. 96%
Bayfield Court 8 [523 & 527 Bayfield Court Jefferson, Wl 53549 Market Rate 100%
Bayshore Townhomes 32 [623 E. Main St. Sparta, WI 54656 Section 42 - Family 100%
Bayside Senior Apartments 24 |237 Cook Avenue Oconto, WI 54153 Section 42/Senior site - 1 building 98%
Bayview Terrace City 36 [537 South Neenah Avenue Sturgeon Bay, WI 54235 Rural Development - Senior Site - 3 Buildings 98%
Bayview Terrace North 24 (2261 Mill Rd. Sister Bay, WI 54234 Section 8 senior site - 4 buildings 100%
Blackhawk Apartments 8 635 & 655 W. Blackhawk Dr. Fort Atkinson, WI Market Rate - Family Site - 2 Buildings 100%
Blackstone Harbor 24 10525 Judith Blazer Drive Sister Bay, WI 54234 Section 42 - Family Site - 3 Buildings 100%
Bradley Crossing 60 60 |4375 West Bradley Rd. Brown Deer, WI 53209 Section 42 with 30 Sec 8 Vouchers - Family 98%
Bradley Crossing 54 54 [4417-4423 West Bradley Rd. Brown Deer, Wl 53209 Section 42 - Family 98%
Central Park Towers 163 |120 S State Street Elgin, IL 60123 RAD - Section 42 - 2 Bulidings 97%
Century Building 44 (808 North Old World 3rd Street Milwaukee, W1 53203 Section 42 - Family Site - 1 Building 97%
Cranberry Woods Townhomes 40 |2320-2330 16th St S; 2231-2241 14th St. S. Wisconsin Rapids, WI Section 42 - Family 100%
Deerwood Crossing 66 [4195 W Bradley Road Brown Deer, Wl 53209 Section 42 - Senior Site - 1 Building 98%
Deerwood Crossing Il 30 [4195 W Bradley Road Brown Deer, Wl 53209 Section 42 - Senior Site - 1 Building 98%
Elven Sted Apartments 33 |623 Eighth Street Stoughton, WI 53589 Section 42 - Family Site - 3 Buildings 98%
Evan Manor 50 |2123 91st St Pleasant Prairie, WI 53158 Section 42 - Family/Senior - 2 Buildings Lese up 5/1/19
Exchange @ 104 48 [104 S. Main St. Fond du Lac, WI 54935 Section 42 - Family Site - 1 Building (Historical) 95%
Fair Acre Townhomes 55 [1911 N Main Street Oshkosh, WI 54901 Section 42 - Family Site - 6 Buildings 97%
Fairview Crossing 40 [728 Pleasantview Road Plymouth, WI 53073 Rural Development - Family Site - 3 Buildings 97%
Fairview Crossing Il 24 |29 E. Paine Street Kiel, W1 53042 Rural Development - Family Site - 3 Buildings 100%
Family Court Townhomes 74 |Scattered sites Elgin, IL 60123 RAD - Section 42 - Scattered Site 99%
Flagship: Dartford Bay - Landing 33 |504 S. Mill Street Green Lake, WI 54941 Section 8 Eldery & Family: 2 buildings,Senior - 25, Family - 8 96%
Flagship: Meadow Creek 37 |[1119 Roseland Drive Kewaskum, W1 53040 Section 8 Eldery & Family: 3 Buildings, Senior - 25, Family - 12 96%
Fox Crossing Apartments 24 1200 Bridge Street Burlington, Wl 53105 Section 42 - Family Site - 1 Building 98%
Fox Crossing Il Apartments 32 (180 Bridge Street Burlington, W1 53105 Section 42 - Family Site - 1 Building 98%
Grand Ave Lofts 32 2905 W. Wisconsin Ave Milwaukee, WI 53208 Section 42 - Family Site - 1 Building 95%
Hartford Highlands Apartments 44 1633 E Monroe Ave Hartford, WI 53027 Market Rate - Family Site - 3 Buildings 97%
Hotel President 84 |500 Sycamore St. Waterloo, IA 50703 Section 8/Section 42 - Elderly - 1 Building 95%
Ingram Place 53 456 E. Brown St. Milwaukee, WI 53212 Section 42 - Family Site -1 Building 96%
Janesville Garden Court 164 {208 N. Main St. Janesville, Wl 53545 Section 8 - Senior Site - 1 Building 97%
Jefferson Apartments 64 602 Collins Road Jefferson, WI 53549 Section 8 - Section 42 - Rural Development - Family Site - 9 Buildings 97%
Kenwood Senior Living 24 |1479 Pleasant Street Ripon, W1 54971 Section 42 - Senior Site - 1 Building 98%
Lakeside Gardens 80 [391A N. Peters Avenue Fond du Lac, W1 54935 Section 42/Section 8 - Family Site - 17 Buildings 97%
Layton Square 57 |3553 E. Layton Ave. Cudahy, WI 53110 Section 42 - Family Site - 1 Building 96%
Maple Lawn 81 [1914 Pike Drive #1 Fitchburg, WI 53713 Section 42 - Family Site - 7 Buildings 97%
Meadows of Mill Creek 24 |247th Ave Salem, WI 53168 Section 42 - Family Site - 12 Duplexes 98%
Mercantile Lofts 36 [611 W. National Ave. Mileaukee, WI 53204 Market Rate - Family Site - 1 Building 93%
Monroe Street Apartments 24 1217 N. Monroe St. Waterloo, WI Section 42 - Family - 1 Building 95%
Nicolet Townhomes 60 [1380 Scheuring Road De Pere, WI 54115 Section 42 - Family Site - 9 Buildings 97%
Northwoods 72 12520 N. Martin Luther King Drive Milwaukee, W1 53212 Section 42/Section 8 - Family Site - 2 Buildings 95%
Novation Senior Commons 60 |2650 Novation Parkway Madison, WI Section 42 - Senior Site - 1 Building In Lease Up
Oconomowoc School Apartments 55 623 Summit Ave Oconomowoc, WI 53066 Section 42- Family Site - 1 Building 98%
Park Hill Senior Apartments 62 [535 W. Concordia Avenue Milwaukee, WI 53212 Section 8 - Senior Site - 1 Building 98%
Parkview Village 84 |Scattered sites Appleton, WI Section 8 - Section 42 - Family 95%
Residences on Main 24 |307 E Main St Twin Lakes, W153181 Section 42 - Senior Site - 1 Building 100%
Rivers Edge 30 |Scattered sites Elgin, IL RAD - Section 42 - Scattered Site 100%




Property

Address

City, State, ZIP

ACC Management Group - Site List

Property Discription

Avgerage
Occupancy %

Scenic View Apts

205 Slinger Rd.

Slinger, Wl 53086

RAD - Section 42

100%

Seven Oaks (formarly Nob Hill) 254 11108 Moorland Rd Madison, Wl 53713 Section 42 - Family Site - 7 Buildings 96%
Shoe Factory Lofts 55 [224 W. Washington St. Milwaukee, W1 53204 Section 42 - Family Site - 1 Building 98%
Silvercrest Apartments 36 |630 S Cogswell Drive Silver Lake, WI 53170 Section 42/Section 8 Senior/Family Site - 2 Buildings 99%
Silver Spring Square 48 |5513-5517 & 5533-5537 N. Hopkins Milwaukee, WI Section 42/Section 8 Family site - 2 Buildings 96%
Terrace Heights 50 [1321G Townline Rd Wausau, WI 54403 Section 42/Section 8 - Family Site - 9 Buildings 98%
Harmony at Grandview Commons 94 114 Milky Way Madison, WI Section 42 - Family 95%
The Rivers Senior Living 60 |475 Marion Road Oshkosh, WI 54901 Section 42 - Senior Site - 1 Building 97%
The Rivers - Phase Il 40 [455 Marion Rd. Oshkosh, WI 54901 Section 42 - Senior Site - 1 Building 99%
Uplands Homes 40 249 Musket Ridge Drive Sun Prairie, WI 53590 Section 42 - Family Site - 18 Buildings 98%
Villa West 170 |1650 9th St Green Bay, WI 54304 Section 8 Elderly 99%
VMC Lofts 60 |2122 56th Street Kenosha, WI 53140 Section 42 - Family Lease up 4/1/19
Waupaca County Apartments 148 |Scattered sites Waupaca County Section 8 Eldery & Family 96%
Whitetail Ridge 60 [25821 76th St. Paddock Lake, WI 53168 Section 42 - Family/Senior - 2 Buildings Lease up 5/1/19
Whitewater Woods 40 [340 N Newcomb St Apt Whitewater, W1 53190 Section 42 - Rural Development - 5 Buildings 95%
Whispering Echoes Townhomes 28 [407 S. 5th St. Winneconne, WI Section 42 - Family 100%
Willow Heights 64 [1460 Wellington Way Decatur, IL 62526 Section 8 - Senior Site - 1 Building 95%
Woolen Mills 60 (218 E. South Island St. Appleton, Wl 54915 Section 42 Family - 1 Building 100%
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PROJECT DESCRIPTION

DETAILED DESCRIPTION

The Ace Apartments is a 70-unit new construction development consisting of a mix of affordable and
market-rate units for families. The project recently received an award of 9% Low Income Housing Tax
Credits from WHEDA and is prepared to start construction first quarter of 2020. There will be a four-
story building that will include a community room, leasing office, and exercise room. There will be both
underground and surface parking, an outdoor playground and indoor children’s play area, and green
space with room for community gardens. In addition to the four story building, there will be a smaller
building consisting of 5 townhomes toward the rear of the parcel. These townhomes will have garages
and 3 or 4 bedrooms.

The Ace Apartments will a mix of 22 one-bedroom, 34 two-bedroom, and 14 three-bedroom units (20%
of total units). Twenty percent of the units (14 units) will have rents affordable to households earning at
or below 30% of County Median Income and will be marketed to low-income tenants who either have a
permanent disability or are military veterans. Residents will be provided with access to supportive
services provided by a variety of services providers as noted in the included supportive service plan. In
addition, Movin’ Out will be including their Community Impact Program as part of The Ace. More details
about the service plan can be found in the Supportive Services tab. The project will also incorporate
10,000 square feet of ground floor commercial space anticipated to be leased by a community service
provider, Options for Community Living.

UNIT MIX

Unit Type Number of Units
1 bedroom - 30% - Section 8 PBV
1 bedroom - 30% CMI
1 Bedroom - 50%CMI
1 bedroom - 60% CMI
1 bedroom - Market
2 Bedroom - 30% - Section 8 PBV
2 Bedroom - 30% CMI
2 Bedroom - 50% CMI 14
2 Bedroom - 60% CMI
2 Bedroom - Market
3 Bedroom - 50% CMI 10
3 Bedroom - 60% CMI 2
4 Bedroom - 50% CMI 2

w o (Wi w N
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PROJECT DESCRIPTION

WHEDA scoring necessitates the inclusion of some market rate units of which there are eleven total
units. The remaining 59 units are affordable to individuals making between 30 and 50% of County
Median Income. The Ace includes 14 affordable units with three or four bedroom:s.

It should be noted that the project is committed to a minimum 30-year period of affordability. Movin’
Out, as a non-profit, will hold a right of first refusal. In keeping with our mission we are committed to
preserving the affordability of all projects we have an ownership interest well beyond the initial 30-year
period.

LOCATION

The site is located on the east side of Madison at the corner of Cottage Grove Road and Acewood
Boulevard in close proximity to all needed community services including a wide range of employers
within one mile of this location. It also has nearby schools, grocery, and parks.
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PROJECT DESCRIPTION

DEVELOPMENT COSTS & PRO FORMA

Attached you will find an overview of development costs along with a pro forma noting income and
expenses.

USE OF COUNTY FUNDS

The Ace has secured its award of WHEDA tax credits. The City funding is also secured. An application
for the Federal Home Loan Bank of Chicago was submitted in June with a score that is considered
amongst the highest our member bank was aware of. Assuming the AHP application is successful the
financing gap for the project is $600,000 which is the amount being applied for from Dane County in this
application. Due to the City of Madison’s detailed zoning process we have spent considerable time
understanding construction costs in order to have a clear picture of costs. This $600,000 request also
assumes the deferral of 40% of the developer fee. The project needs over ten years to fully pay back
that deferred fee. Should The Ace receive funding from Dane County, it is assumed that either the
10,000 square foot retail space or the underground parking will be sold to Dane County and then leased
back by the Project at no cost. Both Commonwealth, Movin’ Out, and our legal counsel (Foley &
Lardner) are very experienced in structuring projects with similar requirements.

PROJECT DESIGN

Below you will find a preliminary site plan along with a preliminary rendering.

-
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PROJECT COSTS/BUDGET & PRO FORMA

OPERATING BUDGET

Operating Expenses Annual Amount Per Unit
Administration S 89,250 $ 1,275
Management Fee S 48,469 S 692
Utilities S 56,500 S 807
Maintenance/Repairs/Grounds $ 56,000 S 800
Real Estate Taxes S 59,990 $§ 857
Insurance S 21,000 S 300
Other S 17,740 S 253
Replacment Reserves S 21,000 S 300
S 369,949 S 5,285

PROJECT COSTS/BUDGET

The estimated development costs for the project are broken down below. The construction costs are
based on the budget that has been put together by the proposed general contractor, Commonwealth
Construction Corporation. The soft cost budget is based on actual proposals that have been received
and other estimates based on levels that are consistent with previous projects that our team has worked
on.

Amount Unit Cost
A. Land & Buildings
Land 22 857 1,600,000
Land closing costs
Subtotal 1,600,000
B. Site Work
Site Improvement- Demalition 300,000
Subtotal 300,000
C. Rehab & New Construction
Hard Construction 158,589 11,171,255
General Requirements 5.00% 573,563
Owverhead 2.00% 240 8596
Contractor P& L 5.00% 614,286
Subtotal 12,500,000
Construction Contract Amount 12,9EIIZI,EIEIIII‘
Hard Cost Subtotal 14,500,000




PROJECT COSTS/BUDGET & PRO FORMA

D. Design
Architect - Design 193,750
Architect - Supervizion 16,000
Surveying 10,000
Civil Engineering 40,000
Subtotal 258,750
Amount Unit Cost
E. Interim Costs
Construction Contingency 5.00% vE»?}IZI,IZIIZIIIIWI
Ancilary Construction Costs 85,000
Construction Period Interest 450,000
Construction Loan Fee 0.50% 72,000
Legal: Congtruction Lender 25,000
Real Estate Taxes 20,000
Construcion Inspection/Contingency 145,000
Construction Loan TitledEscrow -
Subtotal 1,427,000
F. Perm Financing & Partnership
Permanent Loan Fee 1.00% 55,960
Recording -
Title 0.0030 30,000
Legal: Perm Lender 10,000
Partnership Costs 55,000
Subtotal 150,960
G. 5oft Costs
Appraizal 5,000
Market Study 6,500
Legal: Developer 50,000
Environmental Aszessment 20,000
Environmental Mitigation -
Consultant- Zoning TIF Neighborhood 30,000
Cost Certification 20,000
Permits/lmpact Fees -
Furniture 50,000
Other: Contingency 18,353

Subtotal

238,853

NI
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PROJECT COSTS/BUDGET & PRO FORMA

H. Agency
Reservation + Application Fees 10.00% 113,333
HUD Ingpection Fee 0.50% -
Subtotal 1,619 113,333
l. Developer's Fee
Developer's Overhead -
Developer's Profit 1,470,000 1,440,000
Other: Congultant - Zoning 30,000
Subtotal 1,470,000
J. Development Reserves
Moneligible Interest & Operations - 4543 425,000
Rent-up Marketing 1,857 130,001
Operating Reserve - 374170
Subtotal 11,845.30 525171
TOTAL DEVELOPMENT COST 27271524 | 19,090,087

SOURCES OF FINANCING
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The pro forma included in the sections provides a detailed breakout of the project’s development capital

costs, sources of financing and projected income and ongoing operating expenses.

A summary of the proposed funding sources is in the table below. In addition to this application the
project has an application in to the Federal Home Loan Bank of Chicago for $885,000 in AHP Funds and
we expect to receive an award in December of 2019. Besides the AHP Funds the project has received a
commitment of funds from all other sources including the commitment of Low Income Housing Tax

Credits from Wisconsin Housing and Economic Development Authority.

The proposed financing requires the project to remain affordable for a minimum of 30 years.



PROJECT COSTS/BUDGET & PRO FORMA
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Sources Uses

Tax Credit Equity S 10,241,639 Site Acquisition S 1,600,000
First Mortgage S 5,595,964 Construction Budget* S 12,900,000
City of Madison AHF S 110,000 Professional Fees S 1,729,750
City of Madison HOME S 990,000 Financing S 1,577,960
Dane County S 600,000 Soft Costs S 239,853
FHLBC- AHP S 885,000 Agency Fees S 113,333
Deferred Fee (46% deferred) S 667,464 Reserves S 929,171
Total S 19,090,067 $ 19,090,067

*Construction Budget includes $150,000 for PV Solar System Installation

The Dane County Funding is anticipated to be used to purchase the commercial space or underground
parking as we understand the County requirements for this funding. The space would then be leased
back to the project at no cost. Both Commonwealth, Movin’ Out, and our legal counsel (Foley &

Lardner) are very experienced in structuring projects with similar requirements.



The Ace Apartments — 15 Year Pro Forma

Year1 Aear2 Year3 reard Year & Year§ ear? Year g Year§ Year 10 Year 11 Year 12 Year13 Year 14 Year 15
REVENUE
Annual % Inflation 2%
Commercial Inflation 2.50%
Gross Rent Revenue 768,612 783,984 815,657 831,870 848,610 882,894 900,551 955,672 994,282 1,014,167
Misc. & Commercial 100,000 102,500.00 107,689.06 110,381.29 5,9 118,868.58 121,840.23 131,208 67 137,851.10 141,297.36
Less Vacancy % (60,803) (54,879} (57,096} (58,238) (80,591} (61,803} (83,038) (86,897} (89,800} (70,952)
Total Income 807,809 831,605 868,250 884,114 920,951 938,980 959,353 1,019,984 1,062,533 1,084,473
Operating Expenses
Annual % Inflation 3%

Operating Expenses 17 370 429,183 038 527,816
Reserves for Replacement 3% 21,630 22 25827 26,602 31,764

Total Operating Expenses 381,047 392, 428,872 454,990 458540 527,458 559,580
Net Operating Income 437,861 450,558 456,272 461,997 467,733 473,476 479,223 484,970 490,713 496,450 502,177 507,839 513,682 519,251 524,893
Debt Service: First Mortgage Loan 378,392 378,392 378, 378,392 378,392 378,392 378,392 378,392 378,392 378,392 378,392 378,392 378,392
Debt Service: Second Mortgage Loan 5,388 5,388 5,388 ) } 5,388 5,388 5,388 5,388 5,388 5,388 5,388 5,388 5,388 5,289
Debt Service: Third Mortgage Loan - - - - - - - - - - - - - - -
Debt Service: Fourth Mortgage Loan - - - - - - - - - - - - - - -
Social Senvices Prog. - Funded by Admin. Budget 12,000 12,000 12,000 12,000 12,000 12,000 12,000 12,000 12,000 12,000 12,000 12,000 12,000 12,000 12,000
Subsidy Reserve
Investor Asset Management Fee (3% Escalation) 30,000 31,827 21,527 2,773

28,683

Cash Flow

Debt Service Coverage - Hard Only 1.18
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PROJECT LOCATION

The Ace Apartments is located at 4602 Cottage Grove Road in Madison. This location in the City of
Madison is more than one-half mile from any other project previously funded by Dane County’s
Affordable Housing Funds.
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PHOTO VOLTAIC ARRAY

Movin’ Out and Commonwealth are committed to incorporating a Solar PV system at The Ace. The
team has already met with GS Solar to begin the design process and better understand the solar
capacity of the building. Solar-ready specs are already included in the initial design. We are applying for
an additional $50,000 from Dane County to help cover the costs of this system. Based on initial cost
estimates, we anticipate that it will cost at least $150,000 on a direct purchase approach. We have
budgeted the purchase price to incorporate into the project upon construction completion.
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PROJECT FINANCING & LEVERAGE

The Ace will be financed with a mix of sources as noted below. It is important to note that, while this
project does utilize WHEDA tax credits, the credits have already been awarded. This allows the project
to move forward more quickly and not be subject to any additional competitive process outside of the
Dane County Funds this application addresses. The only other uncommitted source is the AHP funding
which has been applied for and we anticipated an award in December.

Sources (% of total) Uses

Tax Credit Equity (53.7%) S 10,241,639 Site Acquisition S 1,600,000
First Mortgage (29.3%) S 5,595,964 Construction Budget* S 12,900,000
City of Madison AHF (0.6%) S 110,000 Professional Fees S 1,729,750
City of Madison HOME (5.2%) §$ 990,000 Financing S 1,577,960
Dane County (3.1%) S 600,000 Soft Costs S 239,853
FHLBC- AHP (4.6%) S 885,000 Agency Fees S 113,333
Deferred Fee (3.5%) S 667,464 Reserves S 929,171
Total S 19,090,067 $ 19,090,067

*Construction Budget includes $150,000 for PV Solar System Installation

The project will be deferring 46% of its developer fee but is able to pay back the deferred fee within the
15-year compliance period.

The County Affordable Housing Development Funds are needed to ensure the feasibility of this
development and would represent just 3% of the total sources. We have requested the amount needed
to fill the financing gap after applying many other soft funds. We have requested $600,000 of which
$50,000 is to be allocated to the PV system. The remaining $550,000 requested works out to only
$9,300 per affordable unit. The $550,000 works out to approximately $4,600 per affordable bedroom.
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FAIR TENANT SELECTION

Movin’ Out and Commonwealth agree to the elements outlined in Attachment E of the RFP — Fair
Tenant Selection Criteria. We have been working diligently with ACC Management over the past two
years to further refine the Tenant Selection criteria to ensure flexibility to individuals and families facing
obstacles in obtaining safe, decent, affordable housing. Movin' Out's own referrals are often individuals
moving out of non-traditional housing (i.e. living at home with parents, living in a group home, etc.) that
don't often allow them to pass more stringent selection criteria. All residents are screened using the
same criteria to ensure compliance with Fair Housing. All residents should feel safe and secure in their
home knowing that steps were taken to ensure the health and safety of all households.

Movin’ Out and Commonwealth will work with ACC to develop a Tenant Selection Plan that clearly
identifies the requirements for approval. We will not deny an applicant based solely on one of the
noted criteria in Attachment E and will implement a denial process that incorporates the noted Denial
Process criteria.
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TENANCY ADDENDUM

Movin’ Out and Commonwealth agree to the elements outlined in Attachment F of the RFP — Tenancy
Addendum. Movin' Out has been working with ACC Management to allow for the noted provisions
within all tenant leases or as an addendum to all tenant leases.
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HOUSING FIRST

Movin’ Out & Commonwealth are committed to working with the Dane County Homeless Services
Consortium as part of our referral and service process for The Ace to help address the County’s Housing
First goals. We have developed a relationship and plan with The Road Home to target up to six of the
two- and three-bedroom 30% units at The Ace to families experiencing homelessness. The Ace has been
awarded 8 Project-Based Section 8 vouchers and the goal is to apply six of those vouchers to units with
two or more bedrooms. Other units could also be available should a household have a portable Section
8 voucher.

It should be noted that this partnership provides for mission and unit-targeting alignment between The
Ace and The Road Home. The Road Home’s program includes households where a family member has a
disability. The Ace has committed to setting aside 14 30% units to households where one family
member has a permanent disability. These units completely align and allow the integration of a
preference for families experiencing homelessness without changing the overall project goals or
stressing the project financially.

The process for homeless units at The Ace is that the property manager would reach out to The Road
Home when there was a unit available. The Road Home would then work with the Homeless Services
Consortium Priority List to identify a household to refer to management for the next step of the
applicant screening process. For any households that The Road Home refers and is accepted, The Road
Home will provide necessary supportive services either directly or through partnerships within the
Consortium. In addition, The Ace has a comprehensive service plan that ensures all residents have
access to supportive services to ensure long-term housing success. More details about services can be
found in the Supportive Services Plan tab. In addition, attached is a letter from The Road Home noting
their commitment to The Ace.



The Road Home

\ Dane County

Every child deserves a home

July 15, 2019

Megan Schuetz

Movin’ Out, Inc.

902 Royster Oaks Drive
Suite 105

Madison, Wl 53714

RE: The Ace - 4602 Cottage Grove Road, Madison, Wi
Dear Megan,

Thank you for taking the time to meet with us recently to discuss a potential partnership opportunities.
The Road Home Dane County is committed to working together on the above noted development. The
Road Home intends to work with Movin’ Out to provide referrals for up to six units at The Ace that are
covered with project-based rental assistance. The Road Home works with families experiencing
homelessness and, in addition, with families where one family member has a disability. The referrals
that we provide for The Ace will be families from the community housing priority list where one family
member has a disability. This aligns with both of our missions.

The Road Home will also ensure access to supportive services for all families it refers to The Ace. It
should be noted that there are multiple agencies in the Homeless Services Consortium of Dane County
and we all work together to ensure families and individuals have access to services that best fit their
needs. The Road Home directly provides some of these services and can also works as a service
coordinator to link people to other appropriate providers in our network.

We look forward to working with Movin’ Out on this development.

Sincerely, =

P

F i J"'f
*i {{; /,7// e 5
iy
i

Kristin Rucinski
Executive Director

DAl LOUNTY

890 West Wingra Street « Madison, WI 53715 « Office 608.294.7998 * Fax 608.294.8007 www.trhome.org
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SUPPORTIVE SERVICES PLAN

Movin' Out and Commonwealth have established Memorandums of Understanding with the following
organizations: Care Wisconsin (adults with physical and/or developmental disabilities and frail elderly);
Dane Couny Department of Human Services (children with disabilities and mental health services); and
Dane County Veterans Service Office (veterans). We are working with The Road Home/Homeless
Services Consortium (individuals and families experiencing homelessness) to develop an agreement as
well. Attached you will find a letter indicating The Road Home’s commitment to The Ace. In addition to
these relationships, Movin' Out has an established Community Impact Program that provides service
coordination between the above mentioned groups, residents, and property management. Movin' Out
also coordinates empowerment services available to all residents such as financial literacy, income tax
preparation, and first time homebuyer education. The role of the Community Impact Coordinator is to
serve as a conduit between a resident and all community connections (services, neighbors, property
management) in order to ensure the long term success of the resident. Residents that Movin' Out works
with directly are often long-term, successful residents that contribute to the success of the community
they live in.

More details on services and Movin' Out's Community Impact Program can be found in the attached
Service Plan.



Movin’ Out
Supportive Services Plan
For The Ace

The Ace will provide 14 units of supported housing which will be targeted for and affirmatively
marketed to income qualified households with a range of support service needs. Qualified
households include households with one or more family members served by the Long-Term
Care System (people with physical and developmental disabilities and elderly); the Dane County
mental health service system; the Dane County Children’s Long- Term Support system; the
Dane County Veteran’s supportive services system and the Dane County Homeless Consortium
supportive services system. There is a wide array of services available under each of these
systems. Each of these service providing systems has long and extensive experience in their
respective areas and provides support to several thousand people in Dane County each year.

With over 25 years of experience, Movin’ Out has established working relationships with each of
these systems to both receive referrals for those seeking permanent housing that is linked with
their supportive services as well as coordinating with these systems to help these residents to
successfully maintain their housing. Attached to the application are executed Memorandums of
Understanding (MOUSs) between Movin’ Out and agencies actively working in each of these
systems to reserve up to 14 of the project units. Residents of The Ace will be made aware of
these services by Movin’ Out and the property manager who will refer those interested in
accessing these service systems to the appropriate contacts. The supported housing units will
be marketed on a first-come, first-served basis to qualified residents It is important to note that
in many cases the households seeking supported housing are often served by more than one of
the systems described below.

Movin’ Out Community Impact Program

To support of these integrated supported housing units, Movin’ Out also directly staffs and
operates a program called the Community Impact Program (CIP). CIP is designed to both help
coordinate services as well as to create and strengthen connections between all residents in the
development and the surrounding community. Our Community Impact Program goals are to
help the residents in all of our rental housing be successful as tenants and as full citizens. We
view our rental communities as social platforms for both the residents and the surrounding
neighborhoods empowering them to strive to reach their full potential. The CIP is intended to
provide the tools and connections to realize this goal. Specifically, the CIP staff establishes
personal connections with the residents in our rental communities and assists in ensuring that
they are connected to the larger community and, if desired, supportive services. Additionally,
this program coordinates and provides a range of empowerment educational services such as
financial literacy, assistance with income tax preparation, home ownership education and other
informational sessions aimed at improving life skills. These services are funded in part by this
project as is reflected in the project operating budget that includes an annual cost of $12,000
and in part with earned income from Movin’ Out’s other program activities and are provided on
site or other convenient locations as needed.

The supportive service descriptions below provide information regarding each of the third-party
service systems and the key service providers that Movin' Out actively works with to both



affirmatively market the units and to coordinate with during the resident’s tenancy. It is important
to note that the array of services systems briefly described below are often complex to navigate,
each with their own rules and regulations, each administered in different ways by different levels
of government. Often these systems are not well connected or coordinated with each other and
often not coordinated or integrated with needed housing resources. Movin’ Out’s Community
Impact Program is designed to overcome and address issues that may arise as a result of this
and to help ensure retention of residents in their homes.

Movin” Out
Community
Impact
Services

Veterans

Dane County
Veterans Service
Office

Adult with
Disability -
Long-Term Care
System

Families
Experiencing
Homelessness

The Road Home
Care Wisconsin

Resident

Child with

Disability -
Mental Health Children's Long-

Dane County Term Care
Human Services System

Dane County
Human Services

Movin’ Out’s approach to developing, owning and operating integrated supported housing is to
provide the residents in these units with ready access to a wide range of coordinated support
service systems they may need to be successful residents. Through our experience in operating
integrated supported housing we have come to understand that people often need
individualized support with access to a wide range of services. Sometimes those service needs
overlap different service systems and often people’s service needs change over time. Movin’
Out’'s Community Impact Program is designed to assist in coordinating and navigating these
issues. We have established linkages to the following supportive services systems to meet
these needs.



Adult Long-Term Care Support System — This system provides individually tailored services
to people with physical and/or developmental disabilities and frail elderly people. These services
are paid for through Medicaid funds and, in Wisconsin are administered by a network of regional
managed care organizations under a program called Family Care. The Managed Care
Organizations (MCQO's) contract with a range of different direct care service providers who
together provide highly individualized services that are delivered both in their homes and in the
community. Services are available on a regularly scheduled basis. These services include:

¢ helping to maintain good nutrition, hygiene and health;

¢ managing budgets and bill paying;

e establishing a domestic routine;

e establishing a safe environment and safe practices;

e providing quick response to emergencies;

e helping to maintain good relationships with housemates, neighbors, resident association
members, friends, co-workers, and family members;

e monitoring and dispensing medication;

e assisting in securing employment including supported employment in the community;

e assisting in using public transportation;

e providing assistance with exercising responsibility, making choices, and providing
direction and decision-making

e assisting with developing and implementing a service plan that reflects one’s own needs
and preferences.

Movin’ Out has a Memorandum of Understanding with Care Wisconsin, one of the state
authorized Family Care MCQO'’s, who will provide referrals of prospective residents to the project
and commits to providing the services listed above through its network of direct care service
providers. Our primary contact at Care Wisconsin is Karen Hitchcock, Vice President, Member
Experience. Additional information describing the services offered by Care Wisconsin is
included with the attached MOU (Exhibit 1) between Movin’ Out and Care Wisconsin.

Children’s’ Long-Term Care Support System - The Children's Long-Term Support (CLTS)
Program is a Home and Community-Based Service (HCBS) program that provides Medicaid
funding for children who have substantial limitations in their daily activities and need support to
remain in their home or community. Eligible children include those with developmental
disabilities, severe emotional disturbances, and physical disabilities. Funding can be used to
support a range of different services based on an assessment of the needs of the child and his
or her family. Examples of these services are respite services for primary care givers (parents);
case management; home modifications and supportive home care. Movin’ Out works with
families who have children with disabilities and are supported by this system. In many cases,
families in this situation are supported to assist one another through peer support efforts.
Having access to stable and affordable housing in proximity to employment and services is an
important factor in assisting these families to support and nurture their children. In Dane County,
these services are administered by Dane County Department of Human Services. These
services are provided both in people’s homes or in the community depending on the nature of
the service. Movin’ Out has a Memorandum of Understanding (Exhibit 2) with Dane County who
will provide referrals of prospective residents to the project and commits to providing the
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services listed above through its network of direct care service providers. Our primary contact
with Dane County CLTS program is Monica Bear.

Mental Health Services — In Dane County, mental health services are provided by the Dane
County Department of Human Services and are provided for both adults and children. These
services are paid for through a combination of Federal Medicaid, State and County funding. The
services offered are provided both in people’s homes and in the community depending on the
type of service. There are an array of community support and case management services
provided to help people with mental illnesses thrive in a community setting. There are two
primary Mental Health programs offered by Dane County. One way these supports are provided
is through the Community Support Program, or CSP. A CSP is a coordinated care and
treatment program which provides a range of treatment, rehabilitation, and support services
through an identified treatment program and staff to ensure ongoing therapeutic involvement,
individualized treatment, rehabilitation, and support services. They provide comprehensive
services and staff outreach to people living in the community. Almost all of the services
(medications, case management, work services, counseling, activities of daily living, ongoing
problem solving, etc.) are provided through interdisciplinary teams within these programs. All
people being considered for treatment in these programs must have a serious and persistent
mental iliness.

The second primary service delivery program is called the Comprehensive Community Services
Program (CCS). This program provides case management and what the County calls, an “open
provider network”. This means that the client, together with their case manager, determines the
type and source of services they will receive from an array of different contracted providers. In
addition to these primary service delivery systems, the Dane County Mental Health System
offers a number of other programs through various contracts with other community based
providers that supplement the support service needs for the County. Included with the attached
MOU is a Mental Health System chart that lists the full range of services offered.

Movin’ Out has a Memorandum of Understanding (Exhibit 3) with Dane County Department of
Human Services who will provide referrals of prospective residents to the project and commits
to providing the services listed above through its network of direct care service providers. Our
primary contacts at Dane County Mental Health are Julie Meister and Carrie Simon.

Veterans Service - The Dane County Veterans Service Office is the point of contact in Dane
County for veterans seeking various services. Their mission is to assist veterans and their
families with obtaining local, state and federal benefits. Assistance includes helping them
discover the benefits to which they are entitled and assist them with the application process.
They provide access to a range of benefits that include veteran specific counseling, assistance
with paying for housing costs and medical care. These services are primarily provided off-site
at various locations depending on the nature of the service. Movin Out has a Memorandum of
Understanding (Exhibit 4) with the Dane County Veterans Service Office who will provide
referrals of prospective residents to the project and provides veterans with access to a wide
range of veteran specific services through a variety of veteran benefit programs. Dan Connery
is our primary contact person at the Dane County Veterans’ Service Office.




Homeless Services - In Dane County, homeless services are coordinated through the
Homeless Services Consortium of Dane County which is a partnership of agencies, funders,
advocates, and formerly homeless persons committed to preventing and ending homelessness.
This system provides a wide array of services to assist families and individuals experiencing
homelessness to address their housing and service needs. Many of these service providing
agencies also coordinate with the service systems described above. Some of them also own
and operate housing themselves while others assist people to access housing in the
community. Several of these providers focus on specific household types such as families with
children, single men or single women. The services they provide include case management
and coordination with a range of other services providers. Their services are provided on site or
at easily accessible community locations. Movin’ Out is currently working with The Road Home,
which focuses on families with children, to identify a plan for this development. Movin’ Out and
The Road Home have mission alignment in that both groups have programs that focus on
households with a family member that has a disability. It would be this market that we would
serve at The Ace. Their services are funded primarily through contracts and by local funding
sources. The Road Home has committed to working with Movin’ Out on referral and supportive
services for up to six units with rental subsidy at The Ace. The Road Home will ensure that any
referrals it provides to The Ace will be provided services through The Road Home or other
Homeless Services Consortium members. Attached you will find a letter from The Road Home
noting their interest and commitment to The Ace. Our primary contact with The Road Home is
Kristin Rucinski.




Exhibit 1

Ace Apartments Housing Plan for Tenants with Special Needs

Memorandum of Understanding

This memorandum of understanding is an understanding between Care Wisconsin’s Family Care and
Partnership programs and Movin' Out, Inc. (Movin’ Out), the affordable rental housing provider,
represents the agreement of the two parties on the delivery of housing and services that will enhance
independent living success and promote the dignity and independence of the tenants receiving

supportive services.

Services Offered:

1.

Movin’ Out will reserve up to 14 of 70 units of the residential rental units in its Ace Apartment
development in Madison for tenant households that include at least one tenant with disabilities
who relies on supportive services coordinated and funded by Care Wisconsin’s Family Care and
Partnership programs. Movin' Out commits to accommodate the delivery of supportive
services for the life of the project.

The initial pool of tenants for up to 14 of the units will be people with cognitive, mental,
behavioral, and physical disabilities who are members of Care Wisconsin’s Family Care and/or
Partnerhsip programs, live in Dane County and who are referred by Care Wisconsin care teams.
Final determination of who will be selected as initial tenants will be made by Movin' Out or the
professional property management company designated by Movin' Out, with recommendations
from Care Wisconsin care teams.

Movin’ Out will provide services and amenities to meet the following needs of tenants who rely
on supportive services:

a. Tenants with disabilities need stable housing: Movin’ Out provides housing that assures
tenancy over the long term. The tenant lease is renewable, subject to compliance with
lease terms.

b. Tenants need housing that complements their goals for economic self-sufficiency.
Movin' Out will design units to be functional as live/work units and will provide an
enhanced business/community center available to tenants to conduct meetings and
carry out activities to engage in job-related activity, career development, and financial
literacy. Movin' Out will collaborate with supported housing tenants whose economic
self-sufficiency goals may include development and operation of tailored micro-
enterprises.

c. Tenants with disabilities need affordable housing: Movin’ Out provides decent shelter
at a rent affordable to tenants on a fixed income. The owner’s non-profit status and the
sources of development funding assure continuous affordability for qualified tenants in
70 units, 14 of which will be supported housing units.



d. Tenants with disabilities need disability-sensitive property management. Movin’ Out’s
property management is tailored to tenants whose disabilities may require
individualized accommodations. Property management will coordinate with and
complement day to day supportive services.

e. Tenants with disabilities need ordinary housing in typical neighborhoods that will not
separate and segregate them from other citizens. Movin' Out will develop housing units
built to accommodate the needs and preferences of the tenants. The housing will not be
burdened with licensing required by congregate facilities, thus allowing the tenants to
be seen and known as ordinary neighbors.

4. Care Wisconsin will provide comprehensive case management based upon individual tenant’s
assessed needs.

a. Tenants with disabilities may need individualized in-home support services available on
a regularly scheduled basis and/or on short notice. Care Wisconsin contracts with
providers to support the identified and assessed needs of each individual member.
Services that may be supported by Care Wisconsin include needed support, available in
tenants’ homes, to maintain good nutrition, hygiene and health, manage budgets and
bills, establish a domestic routine, establish a safe environment and safe practices,
provide quick response to emergencies, help to maintain good relationships with
housemates and neighbors, monitor and dispense medication, help in figuring out how
to get to work and social destinations using public transportation, and coordination of
domestic routines and schedules to insure people get to work, appointments, and other
commitments on time and prepared.

5. Care Wisconsin will coordinate providers to assist members with meeting their assessed needs
The tenants designated for supportive services will have Member Centered Plans. Services are
determined based on the needs and desires of each person and their support team. Individuals
have the right to direct their own services as appropriate, including choosing their caregivers
and service providers. For the purpose of this project, prospective residents will be provided
supports as identified in their individual Member Centered Plan. These supports may include :

a. Financial management: Care Wisconsin will assess needs, preference, and aptitudes for
increasing economic self-sufficiency. Care Wisconsin members may be eligible for
vocational services or adult day services. Employment and career counseling may
provide planning assistance in achieving employment by connecting enrolled members
to community resources, providing career exploration, and performing informational
interviewing with professionals and employers. Vocational services can address barriers
to employment by connecting tenants to a Benefits Specialist who will explain how
employment will affect benefits and what work incentives are available. Members may
have access to assistive technology consultation. Assistive technology services can help
a person with a disability in the selection, purchase, and/or use of tools designed to
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make his or her life easier or more independent. Financial literacy training may be
available to increase understanding and build good practices in handling money and
credit.

Supportive Home Care - Staff can support tenants in their homes and remotely to
ensure safety and provide supervision as needed. Amounts of support range from the
potential for 24 hours per day in some instances to come-in support a few hours each
day or week.

Self-Directed Services : Autonomy and Choice: providers chosen by tenants can ensure
that individuals have choice about where and with whom they live, how personal time is
used and what services are received.

Relationships/Community Involvement: the supportive services provider can assist with
opportunities to develop and maintain relationships with friends, family and community
members. Individuals will have opportunities to participate in community life and may
receive support to help in coordinating plans, help with maintaining relationships with
friends and neighbors, and/or the coordination of transportation, as needed, to get to
the right place at the right time.

Organization/communication: the supportive services provider staff may work
cooperatively with individuals to plan and organize daily routines, including coordinating
transportation, special events, communicating as needed with other service providers,
care management team, and family members.

Medication assistance and medical advocacy: Staff may assist each person, as needed,
with medication administration, ensuring accuracy and consistency of needed
medications. Staff can also attend medical appointments to assist individuals with
communicating with medical providers and advocating on their behalf. Staff can work
with the individuals and their teams to ensure medical appointments are attended,
when necessary, and that any medical issues that arise are attended to promptly and
appropriately. Staff can monitor the need for follow up appointments and maintain
documentation of medical history.

Personal Care: As assessed, Staff may assist the individuals with personal care including:
bathing, hair care, tooth brushing, toileting, dressing, care of eyeglasses/hearing aids,
assistance with mobility/ambulation, skin care, use of assistive devices and other
necessary assistance.

Home maintenance: Staff may assist, to the degree necessary, with home maintenance
including cleaning all areas of the apartments, organizing, laundry, and maintaining a
safe home environment.

Meal Planning/Groceries: The supportive services provider may assist with meal
planning, nutrition education and grocery shopping for each individual, as needed. This
may include planning weekly menus, making grocery store lists, providing transportation
to the grocery store and assistance with purchasing groceries. Supportive services may
also include education and/or guidance around special dietary requirements (e.g.,
diabetic diet) and healthy eating.



How Services will be Planned and Funded

The proposed tenants may receive community-based supportive services funded and coordinated by
Care Wisconsin based upon individual needs, Each tenant has a Care Wisconsin care manager who
assists the tenant in creating a Member Centered plan based upon identified needs and member
outcomes. The Care Wisconsin care team, identifies service providers, monitoring and documenting the
quality of supports delivered.

The initial tenants are expected to be eligible for supportive services funded and coordinated by Care
Wisconsin. Prospective tenants may choose to utilize a Care Wisconsin contracted agency or they may
choose to self-direct the supports in their Member Centered Plan, as appropriate.

The Aging and Disability Resource Center of Dane County will offer prospective tenants with disabilities
a central source of information, assistance and access to comm unity resources for older people and
people with disabilities, as well as their families. Personalized assistance is available at the resource
center, over the telephone, or in visits to an individual’s home.

Professional staff will assist adults sort through options and make informed decisions.

For Care Wisconsin: For Movin’ Out, Inc.:

Koo Cwsley VAo el

W //f Lortinnind Stiulo Kathryne Auerback , Executive Director
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Care Wisconsin: At A Glance
1(800) 963-0035 | carewisc.org

CARE A Mission & Values

WI sco N SI N To promote the quality of life of our communities by empowering others and
working together to creatively solve unique health and long term care needs.
To operate on a sustainable financial basis through growth and continuous
improvement. Our culture is based on integrity, accountability and treating our
members, partners and each other with dignity and respect.

Caring Starts Here

Family Care Medicaid SSI Partnership DSNP
Long-term care Insurance for people Long-term care services Special needs Medicare
services and supports. who receive Supple- plus acute and primary Advantage insurance
Encourages mental Security Income health insurance for plan provides Medicare
independence and and have Medicaid. individuals with nursing Parts A, B & Part D to
member choice. -home level of care. members.

44 counties 8 counties

Funded through Medicaid Funded through Medicaid & Medicare

60% Populations Served
in Dane County

50%
Intellectually /
40% . Developmentally
Disabled
30%
Frail Elderly
20%

. Physically Disabled

10% I
]

0 Partnership Family Care

Self-Directed Services

Over 2,000 Care Wisconsin members are in our
Self-Directed Supports (SDS) program, which
means they manage part or all of their services.
We focus on each member's unique abilities and
support their choices to improve outcomes.




Integrated Employment Providers

We have a team dedicated to finding employment  Our provider network includes a mix of acute,
opportunities for our members. More than 2000 primary, and long-term care supports. We manage
members are gainfully employed, building their more than 10,000 active provider contracts.
confidence and community contributions.

Provider Information

6000 -
4500
3000
1500 .
O | .
health system PCP long-term care
providers service providers
‘ Integrated community . community based . trial work unsure / other
employment (929) pre-vocational (130) experience (33) employment (127)
‘ facility based ‘ work crew . self-employed (46)
pre-vocational (842) or enclave (88)
700
Employees Employee Information
Our employees live and work in 52 Wisconsin 600
counties. This “local” presence enables our staff to . employees
develop a deep understanding of their community statewide (720) 500
needs. Beyond work hours, our staff are active
volunteers, investing thousands of personal hours . care staff (450) 400
to their communities. Turnover at Care Wisconsin
is low. We have employees regularly celebrating . employees in Dane 300
five, 10, and even 20 year anniversaries with our County (332)
organization. 200
administrative
staff (270) 100

ﬁ 5/5 Star Plan
0

Care Wisconsin received an overall rating of 5 out
of 5 stars by the Centers for Medicare and Medicaid
Services for the 2019 plan year. This rating includes
performance for Medicare Parts C & D. For more
information on CMS' Star Ratings, visit
www.medicare.gov.



Who is Care Wisconsin?

What do we do?

Care Wisconsin is a nonprofit organization that
matches frail seniors and adults with physical or
intellectual/developmental disabilities to the health
and long-term care services they need. We help
our members live as independently as possible.

We focus on member-centered care by helping
our members develop their own care plans using
cost-effective services and care coordination.

Our Mission

To promote the quality of life in our communities
by empowering others and working together
to creatively solve unique health and long-
term care needs.

CARE =4~.
WISCONSIN.

Family Care

The Family Care program helps frail elders
& adults with disabilities manage their
long-term care services.

Contact Us

We're here to help you!
To learn more about the Family Care
Program contact your local ADRC!

What is
Family Care?

The Family Care program helps frail

elders and adults with different accessibility
needs manage their long-term care services.
The program balances members' independence
with the support they need in order to thrive.

Your Aging and Disability Resource Center
(ADRC)

As a Family Care member, you are at the center

of your care team which includes a Care Manager
and a Registered Nurse. Together they will assess
your abilities and suggest the services to help
you stay independent. From there, the team creates
a plan just for you to support your long-term care
needs.

Caring starts here.
Your Local Care Wisconsin Office

Visit
carewisc.org/family-care/

Call Toll-Free
1(800) 963-0035 | TTY WI Relay 711

Interpreter and translation services are available free of charge.
This document may be available in other forms upon request.
If you have special needs, please call 1(800) 963-0035 for help.
Family Care is a public program that provides long-term care
services through the Wisconsin Department of Health Services.
Care Wisconsin has a contract with Wisconsin Medicaid to
offer Family Care and is a state- certified care management

organization. Equal Opportunity Employer

FCB_3-2019 Family Care Brochure Text | 03/19/2019 e



What types of services Who is on my Care Team? Am | Eligible to Join?

Ccou ld be a pa I‘t Of my Your Care Team is here to assist you! To see if you're eligible, contact your local ADRC.
They will determine if you:
care pla n7 You, the Member...
are the most important part of any care team! Your care manager and nurse will work with you Live in the Family Care service area
Your care plan includes services to help you manage to develop a plan that identifies what you can do to live as independently as possible. You will Family Care is offered in all
your well-being. Here are a few examples of services also discuss how you will work toward your goals and participate in continued check-ins with Wisconsin counties. Care Wisconsin's
that may be available to you: your care team. Together, the team will make sure your care plan is working, make changes if Family Care is available in 44 counties.

something isn't working, or adjust the plan to meet a new need.

In Home Supports & Meaningful Meet age & disability requirements

Day Activities . « 18 or older with physical disabilities

Home-delivered meals, personal - - ¢ 18 or older with intellectual or

cares & skilled nursing, adult day care Your Care Manager... Your Registered Nurse... developmental disabilities

and employment supports gets to know you, your strengths and works with the Care Manager and you to e Frail adults, age 65 or older
abilities, and learns what goals the develop the care plan focusing on identi-

Transportation Family Care program will help you fying potential health concerns or needed

Specialized transportation to your achieve. Care Managers match you healthcare providers. The nurse is the Other factors that are considered

appointments with services in the community that key contact for health-related issues. e Income and asset limits

will be part of the care plan. e Functional screen results

Medical Equipment & Supplies
Walkers, blood sugar monitors, and Care Wisconsin has 22 local offices across the state

oxygen equipment Your family can
be a support!

Skills Training
Daily living skills training and
training services for unpaid caregivers

Therapy Services

Counseling, physical therapy,
occupational therapy, and speech and
language pathology services




Competitive

CARE _=A.

RISENY Integrated

P »

Employment

Our Philosophy

All people want to feel connected to their
communities and engage in meaningful
work. Members of Care Wisconsin are
no different. Through our Integrated
Employment Program, our members
can do just that!

The Benefits

People who work experience a higher
quality of life. Through work opportunities,
people develop self-confidence and form
relationships that put them on a path to
better physical and mental health.

Care Team

Our Care Teams support members in
reaching their Competitive Integrated
Employment goals. They make sure that
members' unique skills and interests are
matched to employment options in the
community.




Learn More About
Competitive Integrated
Employment Today!
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3 ' This works for me because I
have the support of my boss,
my guardian & my care teamn;

-Angie, Real' Member

I'love interacting with people,

working with guests &
makingithém happy.

-Nate, RealMember

Contact
. Toll-Free: (800) 963-0035
D TTY Relay 711
To learn more visit:
WwWw.carewisc.org/member-employment

Interpreter and translation services are available free of charge.
This document may be available in other forms upon request. If
you have special needs, please call 1 (800) 963-0035 for help.
Equal Opportunity Employer.

IEFLYER-1-2019 | DHS Approval 2/4/2019



Exhibit 2

The Ace Apartments Housing Plan for Tenants with Special Needs
Memorandum of Understanding

This memorandum of understanding is an understanding between Dane County Department of Human
Services Children’s Long-Term Support Program and Movin' Out, Inc. (Movin’ Out), the affordable rental
housing provider, represents the agreement of the two parties on the delivery of housing and services
that will enhance independent living success and promote the dignity and independence of the tenants
receiving supportive services.

Services Offered:

1. Movin’ Out will reserve up to 14 of 70 units of the residential rental units in it's the Ace
Apartments development in the City of Madison, Wisconsin for tenant households that include
at least one child with disabilities who relies on supportive services coordinated and funded by
Dane County Department of Human Services Children’s Long-Term Support Program. Movin'
Out commits to accommodate the delivery of supportive services for the life of the project.

2. The initial pool of tenants for up to 14 of the units will be families with children with,
developmental, physical, or severe emotional disabilities who are clients of Dane County
Department of Human Services Children’s Long-Term Support Service, live in Dane County and
who are referred by Dane County Department of Human Services Children’s Long-Term Support
Program. Final determination of who will be selected as initial tenants will be made by Movin'
Out or the professional property management company designated by Movin' Out, with
recommendations from Dane County Department of Human Services Children’s Long-Term
Support Program staff or their contracted direct service providers.

3. Movin’ Out will provide services and amenities to meet the following needs of tenants with
children who rely on supportive services:

a. Tenants with children with disabilities need stable housing: Movin’ Out provides housing
that assures tenancy over the long term. The tenant lease is renewable, subject to
compliance with lease terms.

b. Tenants with children with disabilities need affordable housing: Movin’ Out provides
decent shelter at a rent affordable to tenants on a fixed income. The owner’s non-profit
status and the sources of development funding assure continuous affordability for
qualified tenants in 70 units, 14 of which will be supported housing units.

c. Tenants with children with disabilities need disability-sensitive property management.
Movin’ Out’s property management is tailored to tenants whose disabilities may require
individualized accommodations. Property management will coordinate with and
complement day to day supportive services.



d. Tenants with children with disabilities need ordinary housing in typical neighborhoods
that will not separate and segregate them from other citizens. Movin' Out will develop
housing units built to accommodate the needs and preferences of the tenants. The
housing will not be burdened with licensing required by congregate facilities, thus
allowing the tenants to be seen and known as ordinary neighbors.

4. Dane County Department of Human Services Children’s Long-Term Support Program will provide
comprehensive case management based upon individual family’s children’s assessed needs.

a. Tenants with children with disabilities may need individualized in-home support services
available on a regularly scheduled basis and/or on short notice. Dane County
Department of Human Services Children’s Long-Term Support Program contracts with
providers to support the identified and assessed needs of each individual member.
Services that may be supported by Dane County Department of Human Services
Children’s Long-Term Support Program include needed respite for parents as well as
support, available in tenants’ homes, to teach or maintain good nutrition, hygiene and
health,-establish a domestic routine, establish a safe environment and safe practices,
provide quick response to emergencies, help to maintain good relationships with
housemates and neighbors, help in figuring out how to get to school and social
destinations using public transportation, and coordination of domestic routines and
schedules to insure people get to school, appointments, and other commitments on
time and prepared.

5. Dane County Department of Human Services Children’s Long-Term Support Program will
coordinate providers to assist families with meeting their child’s assessed needs The tenants
with children designated for supportive services will have individualized plans. Services are
determined based on the needs and desires of the family and their support team. Families have
the right to direct their own services as appropriate, including choosing their caregivers and
service providers. For the purpose of this project, prospective resident children served by Dane
County will be provided supports as identified in their individualized plan. These supports may
include: respite, daily living skills, consumer education, training for unpaid caregivers (parents)
and community integration services. All CLTS children have a support and service coordinator
(case manager) who coordinates their plan and works with them to access the services they
need.

How Services will be Planned and Funded

The proposed tenants may receive community-based supportive services for their child funded and
coordinated by Dane County Department of Human Services Children’s Long-Term Support Program
based upon individual needs. Each tenant’s child has a case manager who assists the tenant in creating



an individualized plan, accessing and coordinating needed supports based upon the child’s identified
needs and desired outcomes. The Dane County Department of Human Services

For Dane County Department of Human Services

Children’s Long-Term Support Program:
For Movin’ Out, Inc.:

Soevice Bta Mjﬁm@wmw

Dore. ( Ow”?/ (f’ommam/; eié’]/fwgff ‘/’7#;;7 "”"”% Kathryne A&erback Executive Director
Phssioti? Vi
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Who We Help Services About Us

Human Services « IDD

Intellectual and Developmental Disabilities IDD

Children's Long-Term Support General Information
Wisconsin's Children's Long-Term Support (CLTS) Waiver Program (including the Katie Beckett

Program and the Children's Community Options Program) makes Medicaid funding available to Birth to 3 Program
support children with substantial limitations due to developmental, physical, or severe emotional
disabilities who are living at home or in the community. Funding can be used to support a range of
services based on an assessment of the needs of the child and his or her family.

Services

Children’s Long-Term

Support
The CLTS waiver is available to children and youth under the age of 22 who have a diagnosis of an Key Phone Numbers
intellectual and/or developmental disability, physical disability, and/or mental health disability. To
receive services in Dane County, a child must be living in Dane County and be eligible for Medicaid. A child/youth must also be
found eligible by meeting a level of care that is typically provided in a setting such as a hospital, nursing home, or institution for
people with developmental disabilities. A screening tool known as the Functional Screen is used to determine a person's level
of care.

There are a broad range of services offered through the CLTS Waiver Program to meet the needs and goals of your child and
your family. Each plan is individualized and a CLTS case manager will work with children and their families to identify needs
and goals that will help a child be an active participant in their home and community. In addition to a case manager some
examples of possible services include:

+ Adaptive aids

« Communication aids

+ Daily living skills training
* Respite

* Home modifications

» Supportive home care

Dane County contracts with CompassWisconsin: Threshold & to provide a unified point for intake, application, and eligibility
determination for Wisconsin's CLTS programs. To speak with one of Dane County's CompassWisconsin: Threshold
consultants, please call (608) 288-9808.

After CompassWisconsin: Threshold completes their assessment, including the functional screen; the State of Wisconsin
Department of Health Services will review the screen and eligibility and then send you a letter confirming if your child is eligible.
Your child's eligibility information will also be sent to Dane County Human Services, who in turn will assign your child to a CLTS
case management agency. In addition to Dane County Human Services CLTS unit, the county contracts with two additional
agencies that provide a CLTS case management services. A CLTS Case Manager will reach out to the parents or guardian
directly to start the process of receiving CLTS waiver services and supports.

04/15/2019

Department of Human Services | Dane County



Exhibit 3

Ace Apartments Housing Plan for Tenants with Special Needs

Memorandum of Understanding

This memorandum of understanding is an understanding between Dane County Department of Human

Services Adult Mental Health Services and Movin' Out, Inc. (Movin’ Out), the affordable rental housing

provider and represents the agreement of the two parties on the delivery of housing and services that

will enhance independent living success and promote the dignity and independence of the tenants

receiving supportive services.

Services Offered:

1.

Movin’ Out will reserve up to 14of 70 units of the residential rental units in its Ace Apartment
development in the Village of Cottage Grove, Wisconsin for tenant households that include at
least one tenant with disabilities who relies on supportive services coordinated and funded by
Dane County Department of Human Services Adult Mental Health Services. Movin' Out
commits to accommodate the delivery of supportive services for the life of the project.

The initial pool of tenants for up to 14 of the units will be people with, mental and behavioral,
disabilities who are clients of Dane County Department of Human Services Adult Mental Health
Service, live in Dane County and who are referred by Dane County Department of Human
Services Adult Mental Health Services. Final determination of who will be selected as initial
tenants will be made by Movin' Out or the professional property management company
designated by Movin' Out, with recommendations from Dane County Department of Human
Services Adult Mental Health Services staff or their contracted direct service providers.

Movin’ Out will provide services and amenities to meet the following needs of tenants who rely
on supportive services:

a. Tenants with disabilities need stable housing: Movin’ Out provides housing that assures
tenancy over the long term. The tenant lease is renewable, subject to compliance with
lease terms.

b. Tenants with disabilities need affordable housing: Movin’ Out provides decent shelter at
a rent affordable to tenants on a fixed income. The owner’s non-profit status and the
sources of development funding assure continuous affordability for qualified tenants in
70 units, 14 of which will be supported housing units.

c. Tenants with disabilities need disability-sensitive property management. Movin’ Out’s
property management is tailored to tenants whose disabilities may require
individualized accommodations. Property management will coordinate with and
complement day to day supportive services.

d. Tenants with disabilities need ordinary housing in typical neighborhoods that will not
separate and segregate them from other citizens. Movin' Out will develop housing units



built to accommodate the needs and preferences of the tenants. The housing will not be
burdened with licensing required by congregate facilities, thus allowing the tenants to
be seen and known as ordinary neighbors.

4. Dane County Department of Human Services Adult Mental Health Services will provide
comprehensive case management based upon individual tenant’s assessed needs.

a. Tenants with disabilities may need individualized in-home support services available on
a regularly scheduled basis and/or on short notice. Dane County Department of Human
Services Adult Mental Health Services contracts with providers to support the identified
and assessed needs of each individual member. Services that may be supported by
Dane County Department of Human Services Adult Mental Health Services include
needed support, available in tenants’ homes, to maintain good nutrition, hygiene and
health, manage budgets and bills, establish a domestic routine, establish a safe
environment and safe practices, provide quick response to emergencies, help to
maintain good relationships with housemates and neighbors, monitor and dispense
medication, help in figuring out how to get to work and social destinations using public
transportation, and coordination of domestic routines and schedules to insure people
get to work, appointments, and other commitments on time and prepared.

5. Dane County Department of Human Services Adult Mental Health Services will coordinate
providers to assist members with meeting their assessed needs The tenants designated for
supportive services will have individualized plans. Services are determined based on the needs
and desires of each person and their support team. Individuals have the right to direct their own
services as appropriate, including choosing their caregivers and service providers. For the
purpose of this project, prospective residents will be provided supports as identified in their
individualized plan. These supports may include:

a. Financial Management: Dane County Department of Human Services Adult Mental
Health Services will assess needs, preference, and aptitudes for increasing economic
self-sufficiency. Dane County Department of Human Services Adult Mental Health
Services members may be eligible for vocational services. Employment and career
counseling may provide planning assistance in achieving employment by connecting
enrolled members to community resources, providing career exploration, and
performing informational interviewing with professionals and employers. Vocational
services can address barriers to employment by connecting tenants to a Benefits
Specialist who will explain how employment will affect benefits and what work
incentives are available. Financial literacy training may be available to increase
understanding and build good practices in handling money and credit.

b. Self-Directed Service : Autonomy and Choice: providers chosen by tenants can ensure
that individuals have choice about where and with whom they live, how personal time is
used and what services are received.
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c. Relationships/Community Involvement: the supportive services provider can assist with
opportunities to develop and maintain relationships with friends, family and community
members. Individuals will have opportunities to participate in community life and may
receive support to help in coordinating plans, help with maintaining relationships with
friends and neighbors, and/or the coordination of transportation, as needed, to get to
the right place at the right time.

d. Organization/communication: the supportive services provider staff may work
cooperatively with individuals to plan and organize daily routines, including coordinating
transportation, special events, communicating as needed with other service providers,
care management team, and family members.

e. Medication assistance and medical advocacy: Staff may assist each person, as needed,
with medication administration, ensuring accuracy and consistency of needed
medications. Staff can also attend medical appointments to assist individuals with
communicating with medical providers and advocating on their behalf. Staff can work
with the individuals and their teams to ensure medical appointments are attended,
when necessary, and that any medical issues that arise are attended to promptly and
appropriately. Staff can monitor the need for follow up appointments and maintain
documentation of medical history.

f. Home maintenance: Staff may assist, to the degree necessary, with home maintenance
including cleaning all areas of the apartments, organizing, laundry, and maintaining a
safe home environment.

g. Meal Planning/Groceries: The supportive services provider may assist with meal
planning, nutrition education and grocery shopping for each individual, as needed. This
may include planning weekly menus, making grocery store lists, providing transportation
to the grocery store and assistance with purchasing groceries. Supportive services may
also include education and/or guidance around special dietary requirements (e.g.,
diabetic diet) and healthy eating.

How Services will be Planned and Funded

The proposed tenants may receive community-based supportive services funded and coordinated by
Dane County Department of Human Services Adult Mental Health Services based upon individual needs.
Each tenant has a Dane County Department of Human Services Adult Mental Health Services case
manager who assists the tenant in creating an individualized plan based upon identified needs and
desired outcomes. The Dane County Department of Human Services Adult Mental Health Services staff
and identifies service providers will monitor and document the quality of supports delivered.

The Aging and Disability Resource Center of Dane County will offer prospective tenants with disabilities
a central source of information, assistance and access to community resources for older people and
people with disabilities, as well as their families. Personalized assistance is available at the resource
center, over the telephone, or in visits to an individual’s home.

Professional staff will assist adults to sort through options and make informed decisions.



For Dane County Department of Human Services

Adult Mental Health Services:
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For Movin’ Out, Inc.:

Kathryne Auerback, Executive Director
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Comprehensive

Comprehensive Community
Community Services, or CCS, is
Services a program that
ides mental

CCS provi
( ) health and
substance use

services to people of all ages. The intent
of CCS services is to assist people in
identifying their personal goals and in
working towards those goals at their own
pace. In the CCS program you are in
charge of your own recovery.

Who is Eligible for CCS?

CCS is available to adults and children
who meet the following criteria:

e Dane County resident

e Eligible for Medical
Assistance, BadgerCare, or
another Medicaid program

e Have a mental health and/or
substance use diagnosis

e Have a need for psychosocial
rehabilitation services

e Eligible as determined by a
Wisconsin Functional Screen

What Can | Expect?

Intake

You will talk with a CCS Intake Worker at
Dane County Department of Human
Services to discuss whether CCS is right for
you. The Intake Worker will verify your
insurance, assist you with obtaining a
doctor’s prescription for CCS services, and
complete an interview with you to ensure
that you are eligible for CCS. If you qualify
for CCS Services and decide that CCS is
right for you, the Intake Worker will help
you connect with a Service Facilitator.

Recovery Team

You and your Service Facilitator will work
together to assess your strengths and

f ~ heeds. You and
On any journey, your Service
we must find out | Facilitator will also

where we are assemble a
before we can Recovery Team
plan the first made up of people
step. you identify and

trust. Your

-Kathy Boevink Recovery Team will
\ s help you develop a

recovery plan that outlines your goals on
your path to recovery. Your Recovery
Team will offer encouragement and
problem solving assistance.

CCS Services

Once you have developed a Recovery Plan
in collaboration with your Recovery Team,
your Service Facilitator will assist you with
identifying the service providers you would
like to enlist to provide the services you
need. In many instances you will have the
ability to choose from several available
service providers. If you choose a provider
and later would like a different provider,
you can make that request. . . it is up to
you!

r 3

Growth is never by mere chance;
It is the result of forces working
together.

- James Cash Penney
Founder JCPenney stores

\. J

You may remain in CCS as long as you
continue to meet the eligibility criteria and
are working on your recovery goals. You
can decide to withdraw from the CCS
program at any time.



CCS Values

CCS embraces many core values in its
approach to the delivery of mental
health and substance use services. CCS
values include:

e Respect of client values—what is
important to you?

e Inclusion of natural supports and
family—who is important to
you?

e Flexibility of services—what you
need, when you need it.

e Community—services will be
provided where you need and
want them.

e Respect of client choice—it’s up
to you!

How do | apply for CCS?

This brochure is also available in Spanish
and Hmong. We will provide an
interpreter if necessary.

Este folleto también esta disponible en
espanol y Hmong. Proporcionaremos un
intérprete si es necesario.

Daim ntawv ghia no tseem muaj Mev thiab
Hmoob. Peb yuav muab ib tug neeg txhais

lus yog tias tsim nyog.

]
24-Hour Crisis Services
]
If you are experiencing a mental

health crisis, Journey Mental
Health Center provides 24-hour

Comprehensive
Community
Services

Your vision, your plan,

your recovery!

To obtain more information or apply for
Comprehensive  Community  Services,
please call Dane County Department of
Human Services CCS Intake Workers:

CCS Services for Youth (under 18):
(608) 283-1400

CCS Services for Adults (18 or older):
(608) 242-6415

crisis services to all residents
regardless of insurance.

Contact Information:
(608) 280-2600

January 2017

1202 Northport Drive
Madison W] 53704
608-242-6415 (adults)
608-283-1400 (youth)

www.danecountyhumanservices.org

2 Yy,
Y,

I
Ly,
o,
e,
3
<
oo

FAM,

L ~
DANE COUNTY

DEPARTMENT OF HUMAN SERVICES

5
=



Exhibit 4

MEMORANDUM OF UNDERSTANDING

THIS MEMORANDUM OF UNDERSTANDING (the “MOU”) is made this 4th day June of, 2018 (the
“Effective Date”), by and between the Dane County Veterans Service Office, and Movin’ Out, Inc.

(“Developer”).

WITNESSETH

WHEREAS, the Developer is the developer/owner of the subject proposed 70-unit development
named Ace Apartments to be located at 4602 Cottage Grove Road, Madison, WI.

WHEREAS, the Dane County Veterans Service Office is an organization which assists eligible veterans
and their dependents in applying for state and federal veterans’ benefits, and whose mission is to
serve all veterans and their families, with dignity and compassion, by providing assistance in the
preparation and submission of claims for benefits to which they may be entitled, and to serve as their
principal advocate and link to services on veterans' related issues.

WHEREAS, the intent of this Memorandum is to confirm our mutual desire and commitment to
initiate a collaborative relationship to ensure eligible veterans are aware of the availability of
affordable housing units in this development, and establish communication to connect future low
income residents with appropriate services and service providers.

WHEREAS, the Developer is seeking financial support from the Wisconsin Housing and
Economic Development Authority through the Section 42 Low Income Housing Tax Credit

Program (LIHTC).

WHEREAS, anticipating that the application will be well received by WHEDA, and hopeful
that it will receive funding that will allow construction of the community, the Developer
wishes to proactively establish an area referral network that includes the Dane County

Veterans Service Office.
NOW THEREFORE, Developerand the Dane County Veterans Service Office agree:

1) The proposed project intends to provide 14 supportive housing units at rents
affordable to those earning 30% of the area median income. The target population
for the supportive housing units is veterans and the general population who have
permanent developmental, physical, sensory, medical or mental health disabilities
or a combination of impairments that make them eligible for long term care services.

2) Should the proposed project be developed, Developer and/or its property
management agent will, during lease-up and whenever there is a vacant unit, contact
your office and other area local partners asking for referrals of prospective residents
who are low income and are veterans. This contact will be made by the Developer or
their onsite management agent staff via email or phone.

3) The Developer’s property management agent will establish a waiting list of prospective
residents based on referrals described above.

1



4) The Developer and its property management agent will endeavor to make existing
and prospective residents aware of services and resources available by provision of
a tenant resource area within the common area of the proposed development. The
tenant resource area will consist of contact information for the Dane County
Veterans Service Office well as materials and brochures of the Dane County Aging
and Disability Resource Center (ADRC), and other area collaborative partners. New
residents will also receive a copy of the Dane County Veterans Service Office and
ADRC brochure directly from the property manager at the time of lease signing. Our
onsite management agent staff will be coached regarding “who and how” with
regards to the Dane County Veterans Service Office and the ADRC to help connect
residents to appropriate service networks.

5) The proposed project will not provide long term services, nor charge fees related to
long term services to residents, but will rather refer residents who may be veterans
to the Dane County Veterans Service Office in order to assist residents to locate the
services and funding appropriate to their individual need.

6) Residents will not be required to receive any services in order to reside in the
development. Residents that desire to receive services will have choice in service

provider(s).

7) The Dane County Veterans Service Office acknowledges awareness of this proposed
project, and a willingness to provide the Developer and their agents with brochures
and other materials in order for Developer to make residents aware of services
offered by the Dane County Veterans Service Office.

Administrative Provisions

Duration
This MOU is subject to the project receiving an award of LIHTC, with operations expected to

commence on or about December 1, 2020. The initial period shall be 12 months from
commencement of leasing operations. Either party may terminate this agreement with 30 days’
notice at the end of the initial period.

Amendments
This MOU may be amended when such an amendment is agreed to in writing by all signatories.

The amendment will be effective on the date a copy is signed by all parties.

Confidentiality
It is agreed that by virtue of entering into this MOU they will have access to certain

confidential information regarding the other party's operations related to this project. It
is further agreed that the parties will not at any time disclose confidential
information and/or material without the consent of that party unless such disclosure is
authorized by this MOU or required by law. Unauthorized disclosure of confidential
information shall be considered a material breach of this MOU. Where appropriate, client
releases will be secured before confidential client information is exchanged. Confidential
client information will be handled with the utmost discretion and judgment.



Nondiscrimination

There shall be no discrimination of any person or group of persons on account of race, color, -
creed, religion, sex, marital status, sexual orientation, age, handicap, ancestry, or natlonal origin

in the operation of the project.

Signatories:

Dane County Veterans Service Office

=

Movin’ Out, Inc.

By: %{7@/&0@@@

Date: E/Z({/Za'fy

Name: ﬂAN’Z;b /4 CNNEKY

Title: ﬂ/‘lf\/gy GMMT'L[
Verstam s ﬁzm(gﬁ

AcTap,

Date: é/ /ﬁ//?

Name: /@Tf%ﬂﬁ/JE ALLEﬁ@Act

Title:
EXECT IVE DrRECTOR.

Movin' olT, Twe.,




Home (/) Services (/services) Events (levents) About (/about) Jobs (/jobs) Locations
(/locations) Parking (/parking) Links (/links) Newsletter (/newsletter)

Programs and Services

The following list describes the programs and services that the Dane County Veterans Service Office can help
provide for veterans. For more information on programs or services, call (608) 266-4158 or come to one of
our locations (http://www.danevets.com/locations.aspx).

For help with finding employment, see our Jobs for Veterans (jobs.aspx) section.

Recently Discharged Veterans Disabled Vets

» Recording DD-214's — Contact staff at the » Compensation Claims
Dane County Veterans Service Office (https://www.ebenefits.va.gov/ebenefits-

(contact.aspx) portal/ebenefits.portal?

» VA Health Care Enroliment/Dental Care _nfpb=true&_portlet.async=false& pagelLabel=ebenefits_mye
Enroliment * Filing Appeals
(http://www.va.gov/healthbenefits/apply/) (http://www.bva.va.gov/docs/Pamphlets/010202A.pdf)

* SGLI conversion » VA Non Service-Connected Pension
(https://insurance.va.gov/sglisite/SGLI/SGLI.htm) (http://www.vba.va.gov/bln/21/pension/index.htm)

« Establish Eligibility for State of WI Benefits » VA Vocational Rehabilitation & Employment
(http://www.dva.state.wi.us/Ben_eligibility.asp) Program (http://www.vba.va.gov/bin/vre/)

+ eBenefits * VOW to Hire Heroes Act
(https://www.ebenefits.va.gov/ebenefits- (http://benefits.va.gov/VOW/index.htm)
portal/ebenefits.portal)

Home Buying
Education Benefits * VA Guaranteed Loans

* Montgomery Gl Bill (http://www.benefits.va.gov/homeloans/)
(http://www.gibill.va.gov/benefits/montgomery_gibill/index.html)

« Post- 9/11 GI Bill In Time of Death
(http://www.gibill.va.gov/benefits/post_911_gibill/index:htiRgpendency & Indemnity Compensation

» Job Retraining Grant (http://www.vba.va.gov/bin/21/pension/spousepen.htm#9)
(http://www.dva.state.wi.us/Ben- » Death Pension
RetrainingGrants.asp) (http://www.vba.va.gov/bin/21/pension/spousepen.htm#1)

+ VetEd * Burial Allowance
(http://www.dva.state.wi.us/Ben_VetEd.asp) (http://www.vba.va.gov/VBA/benefits/factsheets/burials/Burial.|

» Wisconsin Gl Bill  Burial Markers

(http://www.dva.state.wi.us/Ben_education.asp#WIGI) (http://www.cem.va.gov/hm_hm.asp)
» Survivors Benefits

Health Benefits (http://lwww.vba.va.gov/Survivors/)

* My HealtheVet * Burial Flag
(http://www.myhealth.va.gov/index.html) (http://www.cem.va.gov/cem/bbene/bflags.asp)

* VA Medical Care » Government Life Insurance

» Assistance to Needy Veterans (https://insurance.va.gov/miscellaneous/index.htm)
(http://www.dva.state.wi.us/Ben_emergencygrants.asp) Presidential Memorial Certificate

» TRICARE (http://tricare.mil/mybenefit/home) (http://www.cem.va.gov/cem/pmc.asp)

» CHAMPVA » Flagholders — Contact staff at the Dane County

(http://www.va.gov/hac/forbeneficiaries/champva/champVatsphs Service Office (contact.aspx)
* Burial Information/Assistance with:

Financial Assistance o State of Wisconsin Cemeteries
 For Information on Financial Assistance for (http://www.dva.state.wi.us/Cemeteries.asp)
Local Veterans, please contact the Dane o Forest Hill Cemetery (Soldier Section)
County Veterans Service Office (contact.aspx) (http://www.cem.va.gov/CEM/cems/lots/forest_hill.asp)

Seniors Other Services



» Veterans Home at King and Union Grove
(http://www.dva.state.wi.us/Homes.asp)

» VA Non Service-Connected Pension with Aid &
Attendance
(http://www.vba.va.gov/bIn/21/Pension/vetpen.htm#9)

» For information on the following services,
please contact staff at the Dane County
Veterans Service Office (contact.aspx)

o

o

o

o

o

o

o

Obtaining military awards

Obtaining military records

Providing grave-care payments

Speaking to organizations

Home and hospital visits

Outreach to prisoners

Pre-death advisement

Grave registrations

Liaison among vets groups

VAP — Veterans Assistance Program for

homeless veterans

Vets Ride with Pride
(http://www.danevets.com/documents/pdf/RideWithPride
(commuter program)

Veterans Treatment Court
(https://www.countyofdane.com/court/alternative/veterar

More Information

» US Department of Veterans Affairs — Benefits
Information
(http://www.vba.va.gov/VBA/benefits/factsheets/index.asp)
» Wisconsin Department of Veterans Affairs
(http://dva.state.wi.us/default.asp)

Government of Dane County (http://www.countyofdane.com/)

Contact Us (/about)



The Road Home

\ Dane County

Every child deserves a home

July 15, 2019

Megan Schuetz

Movin’ Out, Inc.

902 Royster Oaks Drive
Suite 105

Madison, Wl 53714

RE: The Ace - 4602 Cottage Grove Road, Madison, Wi
Dear Megan,

Thank you for taking the time to meet with us recently to discuss a potential partnership opportunities.
The Road Home Dane County is committed to working together on the above noted development. The
Road Home intends to work with Movin’ Out to provide referrals for up to six units at The Ace that are
covered with project-based rental assistance. The Road Home works with families experiencing
homelessness and, in addition, with families where one family member has a disability. The referrals
that we provide for The Ace will be families from the community housing priority list where one family
member has a disability. This aligns with both of our missions.

The Road Home will also ensure access to supportive services for all families it refers to The Ace. It
should be noted that there are multiple agencies in the Homeless Services Consortium of Dane County
and we all work together to ensure families and individuals have access to services that best fit their
needs. The Road Home directly provides some of these services and can also works as a service
coordinator to link people to other appropriate providers in our network.

We look forward to working with Movin’ Out on this development.

Sincerely, =

P
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Kristin Rucinski
Executive Director

DAl LOUNTY

890 West Wingra Street « Madison, WI 53715 « Office 608.294.7998 * Fax 608.294.8007 www.trhome.org



SECTION 5 - REQUIRED FORMS - ATTACHMENT A

VENDOR INFORMATION

VENDOR NAME: Movin' Out, Inc.

Vendor Information (address below will be used to confirm Local Vendor Preference)

Address 902 Royster Oaks Drive

City Madison County Dane

State Wi Zip+4 53714-9101

Vendor Rep. Name Megan Schuetz Title Real Estate Developéer
Email ms@movin-out.org Telephone 608-229-6910

Dane County Vendor # | 9470

Fair Labor Practice Certification (check only 1)

Vendor has not been found by the National Labor Relations Board (“NLRB”) or the Wisconsin Employment
Relations Commission (“WERC”) to have violated any statute or regulation regarding labor standards or
relations in the seven years prior to the date this bid submission is signed.

Vendor has been found by the National Labor Relations Board (“NLRB”) or the Wisconsin Employment
O Relations Commission (“WERC”) to have violated any statute or regulation regarding labor standards or
relations in the seven years prior to the date this bid submission is signed.

Local Vendor Purchasing Preference
Are you claiming a local purchasing O No
preference under DCO 25.08(7)? [X Yes (complete remainder of this section)
Preference as a Dane County Business: X Dane
Preference as a business located in a S g?éuer:b'a O Sauk O lowa
county adjacent to Dane County: O Jefferson O Dodge O Rock
Cooperative Purchasing ,

] I agree to furnish the commodities or services of this bid to other municipalities.

| do not agree to furnish the commodities or services of this bid to other municipalities.

Addendums — this vendor herby acknowledges r‘éceiptlreview of the following addendums, if any.

Addendum #1 O | Addendum#2 O | Addendum#3 [ | Addendum#4 [ | None [

Signature Affidavit

In signing this bid, we certify that we have not, either directly or indirectly, entered into any agreement or participated
in any collusion or otherwise taken any action in restraint of free competition; that no attempt has been made to
induce any other person or firm to submit or not to submit a bid; that this bid has been independently arrived at
without collusion with any other bidder, competitor or potential competitor; that this bid has not been knowingly
disclosed prior to the opening of bids to any other bidder or competitor; that the above statement is accurate under
penalty of perjury.

The undersigned agrees to hold the County harmless for any damages arising out of the release of any material
unless they are specifically identified on Attachment B. The undersigned, submitting this bid, hereby agrees with all
the terms, conditions, and specifications required by the County in this Request for Bid, and declares that the
attached bid and pricing arg in conformity therewith.

Signature M%ﬂ; 4&‘0»@& . Title | Executive Director
) 2o )

4 [
Name (Printed) | Kathryne Auerback Date | July 10,2019
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SECTION 5 - REQUIRED FORM — ATTACHMENT B

DESIGNATION OF CONFIDENTIAL AND PROPRIETARY INFORMATION

The attached material submitted in response to this Proposal includes proprietary and confidential information
which qualifies as a trade secret, as provided in Sect 19.36(5), Wisconsin State Statutes, or is otherwise
material that can be kept confidential under the Wisconsin Open Records law. As such, we ask that certain
pages, as indicated below, of this proposal response be treated as confidential material and not be released
without our written approval. Attach additional sheets if needed.

Section Page # Topic

(X Proposer is not designating any information as proprietary and confidential which
gualifies as trade secret.

Prices always become public information when proposals are opened, and therefore cannot
be designated as confidential.

Other information cannot be kept confidential unless it is a trade secret. Trade secret is defined in
Sect. 134(80)(1)(c) Wis. State Statutes, as follows: "Trade secret” means information, including a
formula, pattern, compilation, program, device, method technique or process to which all of the
following apply:

1. The information derives independent economic value, actual or potential, from not being
generally known to, and not being readily ascertainable by proper means by other persons
who can obtain economic value from its disclosure or use.

2. The information is the subject of efforts to maintain its secrecy that are reasonable under the
circumstances.

In the event the Designation of Confidentiality of this information is challenged, proposer
hereby agrees to provide legal counsel or other necessary assistance to defend the
Designation of Confidentiality.

Failure to include this form in the proposal response may mean that all information provided as part of
the proposal response will be open to examination or copying. The County considers other markings
of confidential in the proposal document to be insufficient. The undersigned agrees to hold the County
harmless for any damages arising out of the release of any material unless they are specifically
identified above.
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SECTION 5 - REQUIRED FORM — ATTACHMENT C

REFERENCE DATA SHEET

Provide company name, address, contact person, telephone number, and appropriate
information on the product(s) and/or service(s) used for three (3) or more installations/services
with requirements similar to those included in this solicitation document

NAME OF FIRM:
STREET ADDRESS:
CITY, STATE, ZIP
CONTACT PERSON:
PHONE #:

Product(s) and/or
Service(s) Used:

NAME OF FIRM:
STREET ADDRESS:
CITY, STATE, ZIP
CONTACT PERSON:
PHONE #:

Product(s) and/or
Service(s) Used:

NAME OF FIRM:
STREET ADDRESS:
CITY, STATE, ZIP
CONTACT PERSON:
PHONE #:

Product(s) and/or
Service(s) Used:

WHEDA

201 W. Washington Ave., Suite 700
Madison, WI 53703

Sean O'Brien EMAIL: sean.obrien@wheda.com

LIHTC and construction/first mortgage financing

Baker Tilly
Ten Terrace Court
Madison, WI 53718

Don Bernards donald.bernards@bakertilly.com

EMAIL:

608-240-2643 EAX #:

Consulting and Accounting services on affordable multifamily housing

General Capital Group

6938 N. Santa Monica Blvd.

Fox Point, WI 53217

David Weiss EMAIL: david@generalcapitalgroup.com

414-228-3501 FAX #:

Development/GC Partner
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