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AUTHORIZING RECLASSIFICATION OF PUBLIC HEALTH NURSE #2698 TO SEXUAL AND REPRODUCTIVE HEALTH COORDINATOR IN PUBLIC HEALTH MADISON & DANE COUNTY

Public Health of Madison and Dane County (PHMDC) has requested to reclassify position #2698. This position is 
currently vacant and classified as a Public Health Nurse (N18). Due to changes in staffing needs related to 
communicatable disease management, position #2698 has been reassigned duties that align with the Sexual and 
Reproductive Health Coordinator (N18A) classification. 

Reclassifying and combining positions of different classifications requires approval of the County Board.

Position #2698 will provide continued leadership for the SRH team and be responsible for assisting grant writing, 
scheduling clinics and staff, writing and updating protocols pertaining to HIV testing, Hepatitis C testing and STI 
follow-up and surveillance, as well updating orders under our medical director.

✔

✔

✔

The difference in starting wage from Public Health Nurse to Sexual and Reproductive Health Coordinator (N18A) is 
$1.69, resulting in an annual difference of $3,515 in salary expenses. The annual personnel budget for Public Health 
Madison & Dane county is approximately $18,000,000. 

$3,515

$0 $0 $3,515 $0 $0 $0 $0 $0

The changes result in reclassifications and modifying current position authority. There is no net increase or decrease
to position authority.
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