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POLICY AND FISCAL NOTE Sponsor:

Substitute No. _______________   

Resolution No.  ______________

Ordinance Amendment No.  _______________
Title of Resolution or Ord. Amd.:

Majority  ______Vote Required: 
Two-Thirds  _____

Policy Analysis Statement:

Brief Description of Proposal -

Current Policy or Practice - 

Impact of Adopting Proposal -

Fiscal Estimate:

Fiscal Effect (check all that apply) - Budget Effect (check all that apply) 

No Fiscal Effect No Budget Effect

Results in Revenue Increase Increases Rev. Budget

Results in Expenditure Increase Increases Exp. Budget

Results in Revenue Decrease Decreases Rev. Budget

Results in Expenditure Decrease Decreases Exp. Budget

Increases Position Authority

Decreases Position Authority

Note: if any budget effect, 2/3 vote is required

Narrative/Assumptions about long range fiscal effect:

Expenditure/Revenue Changes:

       Current Year Annualized        Current Year Annualized

Expenditures - Increase Decrease Increase Decrease  Revenues - Increase Decrease Increase Decrease

  Personal Services     County Taxes

  Operating Expenses     Federal

  Contractual Services     State

  Capital     Other

Total Total

Personnel Impact/FTE Changes:

Prepared By:

Agency:   Division: 

Prepared by:    Date: Phone:

Reviewed by:   Date: Phone:
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	Text13: AUTHORIZING RECLASSIFICATION OF THE SUSTAINABILITY AND PROGRAM EVALUATION COORDINATOR TO POLICY ANALYST IN THE COUNTY BOARD OFFICE
	Text14: The Dane County Board Office requests reclassification of the vacant Sustainability and Program Evaluation Coordinator (#2822, M12) to the new classification of Policy Analyst (P10).


	Text16: Reclassifying vacant positions requires County Board approval.
	Text17: This position reclassification better reflects the responsibilities and structure of this policy position located within the Policy, Outreach, and Communications Division of the County Board Office, and will help increase transparency in the hiring process. The expenditure change listed is an estimate based on the difference between annual gross slary amounts.
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	Text18: This reclassification will result in an annual decrease in expenditures due to the relative decrease in hourly rate at the Step 2 level between the M-12 and the P-10 position classification.
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	Text19: This is a reclassification of an existing M12 to a P10 position.
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